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MINUTES 

Sand Springs City Council 
Regular Meeting 

March 14, 2016 – 7:00 p.m. 
Sand Springs Municipal Building 
100 East Broadway – Room #203 
Sand Springs, Oklahoma 74063 

MEMBERS PRESENT: Mayor Mike Burdge   (16-0) 
Vice Mayor John M. Fothergill (15-1) 
Councilman Michael Phillips (16-0) 
Councilman Dean Nichols (15-1) 
Councilman Beau Wilson (14-2) 
Councilman Brian Jackson (16-0) 
Councilman Jim Spoon (13-3) 

MEMBERS ABSENT:  None 

ALSO PRESENT: City Manager Elizabeth A. Gray 
City Attorney David Weatherford 
City Clerk Janice L. Almy 

The Sand Springs City Council met in regular session on March 14, 2016 in Room No. 
203 of the Sand Springs Municipal Building pursuant to the agenda filed with the City 
Clerk’s office and posted at 3:00 pm on March 10, 2016, on the digital display board 
located in the first floor lobby of the Sand Springs Municipal Building, 100 East Broadway, 
Sand Springs, Oklahoma 74063. 

1. Call to Order

Mayor Burdge called the meeting to order at the noted time of 7:00 pm.

2. Roll Call

Mayor Burdge called for an individual roll call with members replying in the following
manner:

Councilman Jackson, here; Councilman Nichols, here; Councilman Spoon, here;
Vice Mayor Fothergill, here; Mayor Burdge, here; Councilman Wilson, here;
Councilman Phillips, here.
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3. Invocation 
 

  Following roll call Councilman Jackson provided the invocation. 
 
4. Pledge of Allegiance 

 
Pledge of Allegiance was provided by Councilman Phillips. 

  
5. Police Officer Swearing in Ceremony 
 

Municipal Judge Mike King administered the Oath of Office to Deputy Police Chief 
John Mars. 
 
Police Chief Mike Carter recognized and presented Deputy Police Chief John Mars 
with a plaque. 

 
6. Presentation 
 

Mayor Burdge informed Council that the presentation by Mark Carlson, Tulsa 
Library, will be passed to a future meeting. 

 
7. Consent Agenda (A-E) 
  

Mayor Burdge informed Council that all matters listed under the Consent Agenda to 
be considered by Council are to be routine and will be enacted by one motion.   

  
 Mayor Burdge noted that question or clarification on any consent agenda items 
 could be addressed prior to taking action or be removed and considered separately. 
 

Mayor Burdge requested if Council had questions or needed clarification on any 
consent agenda item or whether any item  needed to be considered separate.  There 
being none, Mayor Burdge requested consideration of Consent Agenda Item No. 7A-
E. 

 
 A motion was made by Councilman Spoon and seconded by Councilman Wilson
 to approve the Consent Agenda Items No. 7A through 7E. 
 

A) The minutes of the February 22, 22016 regular City Council Meeting. 
 

B) Resolution No. 16-28, a resolution affirming Dilapidation Public Nuisance 
Administrative Hearing Findings and authorization of the bringing of any 
action necessary in District Court. 

 
C) A Contract with Tulsa County providing for the partial funding of the 

approximate $4.3 million that has been allocated to the City dedicating 
Proposition No. 2 funds in the amount of $292,075. 
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D) A Contract with Tulsa County providing for the partial funding of the 
approximate $4.3 million that has been allocated to the City, dedicating 
Proposition No. 4 funds in the amount of $2,511, 019 to the City. 

 
E) Amendment No. 4, in an amount not to exceed $3,000 to the contract with 

Landplan consulting, Inc. for the Concept Development, Design, Bidding and 
Construction Phase Services for the Splashpads and Playgrounds and 
authorization for the Mayor to sign said Amendment No. 4. 
 

Mayor Burdge called for the vote recorded as follows: 
 
Councilman Phillips, aye; Councilman Wilson, aye; Mayor Burdge, aye; Vice Mayor 
Fothergill, aye; Councilman Spoon, aye; Councilman Nichols, aye; Councilman 
Jackson, aye. 
 
The motion carried 7-0-0. 
 

8. 2014 CDBG Urban County Program 
 

A) Contract 
 

Brad Bates, City Planner, requested Council’s approval of the 2014 Community 
Development Block Grant Contract for acceptance of the FY2014 Tulsa County 
CDBG Urban County Funds in the amount of $73,388 to be used for the construction 
of a new 6-foot wide ADA sidewalk along the south side of 10th Street between 
Adams Road and North Maple Avenue.  
 
A motion was made by Vice Mayor Fothergill and seconded by Councilman Spoon 
that the requested approval of the 2014 Community Development Block Grant 
Contract for acceptance of the FY2014 Tulsa County CDBG Urban County Funds in 
the amount of $73,388 to be used for the construction of a new 6-foot wide ADA 
sidewalk along the south side of 10th Street between Adams Road and North Maple 
Avenue, as presented, be approved. 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Jackson, aye; Councilman Nichols, aye; Councilman Spoon, aye; Vice 
Mayor Fothergill, aye; Mayor Burdge, aye; Councilman Wilson, aye; Councilman 
Phillips, aye. 
 
The motion carried 7-0-0. 
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B) Supplemental Appropriation 
 
Brad Bates, City Planner, requested Council’s approval of a Supplemental 
Appropriation in the CDBG-EDIF Fund for an increase to the Revenue – 
Intergovernmental line item in the amount of $73,388 and an increase to the 
Expenditure – CDBG Set-A-Side 2014 line item in the amount of $73,388. 
 
A motion was made by Councilman Phillips and seconded by Councilman Wilson 
that the requested approval of a Supplemental Appropriation in the CDBG-EDIF 
Fund for an increase to the Revenue – Intergovernmental line item in the amount of 
$73,388 and an increase to the Expenditure – CDBG Set-A-Side 2014 line item in 
the amount of $73,388, as presented, be approved. 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Phillips, aye; Councilman Wilson, aye; Mayor Burdge, aye; Vice Mayor 
Fothergill, aye; Councilman Spoon, aye; Councilman Nichols, aye; Councilman 
Jackson, aye. 
 
The motion carried 7-0-0. 

 
9. 2015 CDBG Urban County Program 

 
A) Contract 
 
Brad Bates, City Planner, requested Council’s approval of the 2015 Community 
Development Block Grant Contract for acceptance of the FY2015 Tulsa County 
CDBG Urban County Funds in the amount of $62,323 to be used for the construction 
of a new 6-foot wide ADA sidewalk along the south side of 10th Street between 
Adams Road and North Maple Avenue. 
 
A motion was made by Councilman Phillips and seconded by Councilman Wilson 
that the requested approval of the 2015 Community Development Block Grant 
Contract for acceptance of the FY2015 Tulsa County CDBG Urban County Funds in 
the amount of $62,323 to be used for the construction of a new 6-foot wide ADA 
sidewalk along the south side of 10th Street between Adams Road and North Maple 
Avenue, as presented, be approved. 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Jackson, aye; Councilman Nichols, aye; Councilman Spoon, aye; Vice 
Mayor Fothergill, aye; Mayor Burdge, aye; Councilman Wilson, aye; Councilman 
Phillips, aye. 
 
The motion carried 7-0-0. 
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B) Supplemental Appropriation 
 
Brad Bates, City Planner, requested Council’s approval of a Supplemental 
Appropriation in the CDBG-EDIF Fund for an increase to the Revenue – 
Intergovernmental line item in the amount of $62,323 and an increase to the 
Expenditure – CDBG Set Aside 2015 line item in the amount of $62,323. 
 
A motion was made by Councilman Phillips and seconded by Vice Mayor Fothergill 
that the requested approval of a Supplemental Appropriation in the CDBG-EDIF 
Fund for an increase to the Revenue – Intergovernmental line item in the amount of 
$62,323 and an increase to the Expenditure – CDBG Set Aside 2015 line item in the 
amount of $62,323, as presented, be approved. 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Phillips, aye; Councilman Wilson, aye; Mayor Burdge, aye; Vice Mayor 
Fothergill, aye; Councilman Spoon, aye; Councilman Nichols, aye; Councilman 
Jackson, aye. 
 
The motion carried 7-0-0. 
 

10. Splashpad Operational Guidelines/Policy  
 

Grant Gerondale, Parks Director, requested Council’s approval of the Splashpad 
Operational Guidelines/Policy as recommended by the Park Advisory Board. 
 
Following discussion, a motion was made by Councilman Jackson and seconded by 
Vice Mayor Fothergill that the requested approval of the Splashpad Operational 
Guidelines/Policy as recommended by the Parks Advisory Board, be approved. 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Jackson, aye; Councilman Nichols, aye; Councilman Spoon, aye; Vice 
Mayor Fothergill, aye; Mayor Burdge, aye; Councilman Wilson, aye; Councilman 
Phillips, aye. 
 
The motion carried 7-0-0. 
 

11. Correspondence 
  

The following correspondence is provided to council for their review and information 
 

A) Regular monthly bills. (Finance)    
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12. City Manager’s and Council Members Report  
 
A) List of Upcoming Events: 

1. Clean and Green Day:  03/17/16 
2. KAF Hike Days:  03/19, 03/26, 04/02, 04/09, 04/16, 04/23, 04/30, 05/07, 

05/14, 06/11, 07/09, 08/13, 09/10/16 
3. Good Friday Holiday:  City Offices Closed 03/25/16 
4. WSA Cup:  04/01-03/2016 
5. Street Dept Chipper Days:  04/02, 05/07, 06/04, 07/09, 08/06, 09/10, 10/10, 

11/05, 12/03/16 
6. CASEtime Movie Night:  04/08, 05/13, 06/10, 07/08, 08/12, 09/09, 10/14, 

11/11, 12/09/16 
7. Chamber Chillin’ & Grillin’:  04/08-09/16 
8. Annual Herbal Affair and Festival:  04/16/16 
9. City Surplus Auction:  04/??/16 (TBA) 
10. Memorial Day Holiday:  City Offices Closed:  05/30/16 
11. City-Wide Yard Sale:  06/18/16 
12. Rotary Bass Fishing:  06/18/16 
13. Classic Car Show:  06/18/16 
14. Ok FreeWheel:  06/19-25/16 (with 06/22/16 in Sand Springs) 
15. Sand Springs Sertoma Fireworks Display:  07/03/16 
16. Independence Day Holiday:  City Offices Closed:  07/04/16 
17. Labor Day Holiday:  City Offices Closed:  09/05/16 
18. Rotary Downhill Derby:  09/17/16 
19. Chamber Boo on Broadway: 10/29/16 
20. Veterans’ Day Holiday:  City Offices Closed 11/11/16 
21. Chamber Festival of Lights Christmas Parade: 12/02/16 
22. Employee Recognition Luncheon:  12/07/16 
23. Christmas Holiday:  City Offices Closed:  12/23, 12/26/16 

 
B) City Manager, Elizabeth Gray reported on the following items:  

1. Golf Advisor reported the Sand Springs Canyons at Blackjack Ridge Golf 
Course was rated 6th Best Golf Course in the Oklahoma and 3rd Best Golf 
Course in the Tulsa Metro area. 

2. City received a Certificate of Merit as a Healthy Business due to the work of 
City Planner Brad Bates and Infrastructure Planning Administrator Vernon 
Smith. 

3. The FY15 PAFR were completed and submitted to GFOA for “Certificate of 
Achievement” award by Marketing Manager Kasey St. John and the Finance 
Department. 
 

C) Councilman Nichols noted that Councilwoman-elect Patty Dixon is recovering for 
knee surgery and doing well thus far. 
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13. Executive Session 
  
A) Mayor Burdge informed Council of the consideration of retiring into Executive 
Session for the purpose of conferring on matters pertaining to economic 
development within the RiverWest development area and for the purpose of 
conferring on other economic development projects in which public disclosure of the 
matter discussed would interfere with the confidentiality of the business in 
accordance with O.S. Title 25, Section 307(C)(10) and for the purpose of conferring 
on matters pertaining to appraisal or acquisition of property for economic 
development purposes, in accordance with O. S. Title 25, Section 307(B)(3).. 

 
A motion was made by Vice Mayor Fothergill and seconded by Councilman Wilson 
to retire into Executive Session for the purpose of conferring on matters    pertaining 
to economic development within the RiverWest development area and for the 
purpose of conferring on other economic development projects in which public 
disclosure of the matter discussed would interfere with the confidentiality of the 
business in accordance with O.S. Title 25, Section 307 (C) (10), and for the purpose 
of conferring on matters pertaining to appraisal or acquisition of property for 
economic development purposes, in accordance with O. S. Title 25, Section 
307(B)(3). 
 
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Phillips, aye; Councilman Wilson, aye; Mayor Burdge, aye; Vice Mayor 
Fothergill, aye; Councilman Spoon, aye; Councilman Nichols, aye; Councilman 
Jackson, aye. 
 
The motion carried 7-0-0. 
 
Mayor Burdge, Vice Mayor Fothergill, Councilman Jackson, Councilman Nichols, 
Councilman Spoon, Councilman Wilson, Councilman Phillips, City Manager 
Elizabeth Gray and City Attorney David Weatherford, retired into Executive Session 
at the noted time of 7:23 pm. 
 
Discussion was held in Executive Session for the purpose of conferring on matters    
pertaining to economic development within the RiverWest development area and for 
the purpose of conferring on other economic development projects in which public 
disclosure of the matter discussed would interfere with the confidentiality of the 
business in accordance with O.S. Title 25, Section 307 (C) (10), and for the purpose 
of conferring on matters pertaining to appraisal or acquisition of property for 
economic development purposes, in accordance with O. S. Title 25, Section 
307(B)(3) 
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B) Following the Executive Session, A motion was made by Councilman Nichols 
and seconded by Vice Mayor Fothergill to return to the regular City Council Meeting. 

  
Mayor Burdge called for the vote recorded as follows: 
 
Councilman Jackson, aye; Councilman Nichols, aye; Councilman Spoon, aye; Vice 
Mayor Fothergill, aye; Mayor Burdge, aye; Councilman Wilson, aye; Councilman 
Phillips, aye. 
 
The motion carried 7-0-0. 
 
The regular Council meeting continued at the noted time of 7:49 pm. 
 
C) Mayor Burdge stated there was no action deemed appropriate as a result of the 
Executive Session 

    
14. Adjournment  

 
There being no other discussion, the meeting adjourned at the noted time of 7:50 
pm. 
 
 

_____________________________ 
       Janice L. Almy, City Clerk 



MINUTES 

Sand Springs City Council 
Special Meeting 

March 22, 2016 – 12:45 p.m. 
Spring Lake Municipal Complex 

13101, 13111, 13121, and 13131 West 46th Street 
Sand Springs, Oklahoma 74063 

Mayor Mike Burdge, Vice Mayor John Fothergill, Councilman Michael Phillips, 
Councilman Dean Nichols, Councilman Beau Wilson, Councilman Brian Jackson, City 
Manager Elizabeth A. Gray, administrative staff, employees and guests attended the 
Ribbon cutting Event for Spring Lake Municipal Complex. 

The meeting was for social-purposes only, with no action required or taken by the Sand 
Springs City Council. 

_________________________________ 
Janice L. Almy, City Clerk 
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MONTH YEAR TO
FROM TO TRANSFER DATE

TRANSFERS PER BOND INDENTURE

FROM:  General Fund 4,627,793$           325,245$              3,394,588$            

TO:        Mun Auth Water Utility Fund 3,085,195             216,830                2,263,059              
              Street Impr Fund 1,542,598             108,415                1,131,529              

(sales tax)

TRANSFERS PER COUNCIL ACTION

FROM:  General Fund 1,430,616$           21,523$                726,150$               

TO:       General Short Term Capital Fund(E911) 15,200                  1,267                    11,403                   
             General Short Term Capital Fund 206,980                17,248                  155,232                 
             Capital Improvement Fund 36,100                  3,008                    27,072                   
             Tax Increment District Fund 1,172,336             -                       532,443                 

FROM:  Sinking Fund (Interest) 1,500$                  5$                         1,486$                   

TO:       General Fund 1,500                    5                           1,486                     

FROM: G.O. Bond 2006 Fund 39,531$                4,941$                  24,707$                 

TO:       Street Improvement Fund 39,531                  4,941                    24,707                   

FROM:  Capital Impr W&WW Fund 800,000$              66,667$                600,003$               

TO:        Mun Auth Water Util Fund 800,000                66,667                  600,003                 

CITY OF SAND SPRINGS
MONTHLY TRANSFERS

March 2016

ANNUAL BUDGET































































C-8



 

 

Collective 
Bargaining 
Agreement 

      
City of Sand Springs 

And  

FOP Lodge #109 

Amended FY 17 & 18 
 



 

FISCAL YEARS 2015 & 2016 

City of Sand Springs, Oklahoma and Fraternal Order of Police Lodge #109 
Table of Contents 

ARTICLE DESCRIPTION PAGE 
 Preamble        2 
 Purpose and Intent      2 

1 Definitions 3 
2 Management Rights and Responsibilities 4 
3 Recognition 5 
4 Severability 5 
5 Non-Discrimination 5 
6 Management and Lodge Security 6 
7 Police Officer Bill of Rights 6 
8 Grievance Procedure 7 
9 

      10 
      11 

Disciplinary Procedures 
Seniority 
Promotions 

9 
 

12 Bulletin Board and Equipment 11 
13 Personnel Files 11 
14 Dues and Membership 13 
15 Bargaining and Liaison Committee 13 
16 Training 14 
17 Vacation and Holiday Leave 14 
18 Sick Leave 15 
19 Funeral Leave 17 
20 Other Leaves 17 
21 Wages 17 
22 Lateral Transfer of New Hires 19 
23 Longevity 20 
24 Overtime and Call Back 20 
25 Officer in Charge Differential 21 
26 Anniversary Date 21 
27 Police Science Education Increase 21 
28 Educational Incentive 22 
28 Insurance 22 
29 Payment on Back Claims 23 
30 Clothing/Cleaning Allowance 23 
31 Destruction of Officer’s Property 23 
32 Weapons 24 
33 Vehicle Take Home Program 24 
34 Prevailing Rights 25 

 

1 



 

35 Duration of Agreement 25 
 Signature Page 26 

Preamble         
This agreement is entered into by and between the City of Sand Springs, Oklahoma, hereinafter 

referred to as "City", and members of the bargaining unit of the Sand Springs Lodge Number 109 of the 

Fraternal Order of Police, hereinafter referred to as "Lodge". 

Purpose and Intent 
Section 1. The general purpose of this Agreement is to set forth terms and conditions of 

employment and to promote orderly, peaceful labor relations for mutual interest to the City of Sand 

Springs in its capacity as employer, the employees, the Fraternal Order of Police, and the people of the 

City of Sand Springs. 

 

Section 2. The parties recognize that the interest of the community and the job security of the 

employees depend upon the employer's success in establishing proper and efficient services to the 

community. 
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Article 1 
Definitions 

   
Section 1. The definitions contained in 11 O.S.A. Section 51-102 ET. Seq. are hereby adopted for 
the purposes of this Agreement unless otherwise defined herein or the context in which it is used 
clearly indicates a different interpretation. 

a) Bargaining Unit shall mean all sworn full-time Police Officers of the Sand Springs Police 
Department except: 
1. The Chief of Police and the Deputy Chief of Police.  
2. Civilian or non-sworn Employees of the department. 

b) Grievance shall mean any dispute, controversy, or difference of opinion raised by an 
Employee covered by this Agreement against the City involving the meaning, interpretation, 
application or enforcement of the provisions of this Agreement.  

c) Grievance shall mean a difference of opinion or dispute regarding the meaning, interpretation 
or application of the employment agreement, the policy manual as it pertains to personnel 
practices or working conditions, rules and regulations governing personnel practices or 
working conditions and Workplace issues that do not amount to misconduct under the 
Personnel Complaints Policy, such as fraud, waste, abuse of authority, gross mismanagement 
or any inappropriate conduct or practices, including violations that may pose a threat to the 
health, safety or well-being of members  
Specifically outside the category of grievances are complaints related to alleged acts of 
sexual, racial, ethnic or other forms of unlawful harassment, as well as complaints related to 
allegations of discrimination on the basis of sex, race, religion, ethnic background and other 
lawfully protected status or activity that are subject to the complaint options set forth in the 
Discriminatory Harassment Policy. Also outside the category of grievances are personnel 
complaints regarding any allegation of misconduct or improper job performance against any 
department employee that, if true, would constitute a violation of department policy or federal, 
state or local law, as set forth in the Personnel Complaints Policy. 

d) Hourly Pay for an Officer shall be determined by dividing 2,080 hours into the Officer’s regular 
annual salary; not to include holidays and overtime. 

e) Management shall mean the City Manager or the City Manager’s designated representative. 
f)    Officer or Employee shall mean any full-time commissioned Police Officer employed within the 

City of Sand Springs Police Department. 
g) Service shall mean that period of time for which an Officer has been a regular employee of the 

City as an Officer.  In computing service, only the period of time immediately preceding the 
date for which computation is being made, and in which the Officer has been a continuous 
employee of the City, without break in service, shall be included.  Authorized leaves of 
absence shall not be considered breaks in service, but shall not be computed as service time. 

h) Immediate Family is defined as the Employee’s spouse, children, mother, father, brother, 
sister, grandparent, father-in-law, mother-in-law, grandchildren or a relative living in the home 
of the employee. 
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i)    Probationary Employee shall mean any Officer who has worked for the City of Sand Springs 
Police Department for less than twelve (12) months in the Officer’s last term of service.  This 
term also applies to officers with more than 12 months of tenure if extended by the Chief of 
police. Shall mean any officer who has not completed their probation period or who has had 
their probation period extended. 

j) Probation Period shall consist of the following: 
1. 12 months from the date of initial hire if that person was already certified or achieves their 

certification from the CLEET Collegiate Officers Program. 
2. 12 months from the date of graduation from the police academy if employed by the City of 

Sand Springs while attending the academy. 
k) Sick Leave shall mean leave from work with normal pay when an Officer is prevented from 

performing and carrying out the duties of the Officer’s position or other duties, which the 
Officer’s supervisor may direct, because of illness or injury of the Officer. 

l) Sealing Destruction shall mean the segregation of material into a sealed envelope.  This 
material will be considered to be destroyed for all purposes related to the employee’s 
employment.  It shall not be used in any other manner unless required by an order of a court of 
record or other legal requirement. It may be used by the city to defend the city in employment 
or civil actions. 

m)   Employees referred to herein shall refer only to sworn police officers. 

n) Seniority shall mean the continuous length of employment with the Sand Springs Police 
Department within each of the ranks. 

Article 2 
Management Rights and Responsibilities 

 

Section 1. The Fraternal Order of Police recognizes the prerogative of the Management to operate 
and manage its affairs in all respects in accordance with its responsibilities, as defined in State 
Statutes and City Charter, and with such conditions affecting the public welfare as they may arise, and 
all authority shall be retained wholly by the Management. 

Management Officials, City Manager and Chief of Police of the City retain the rights in accordance with 
all applicable laws and regulations including, but not limited to, the following: 

a) To manage and direct the Employees of the Police Department; 
b) To hire, promote, transfer, assign, retain and schedule hours and places of work of Employees 

in positions with the Police Department; 
c) To suspend, demote, discharge or take other appropriate disciplinary action against members of 

the Police Department for just cause in accordance with appropriate procedures as set out in 
Article 9 hereof or, in alternative thereto, the Personnel Policy and Procedures for employees of 
the City of Sand Springs. For purposes of this agreement, the parties stipulate and agree that in 
addition to what may otherwise constitute just cause, just cause shall exist for immediate 
suspension with or without pay, at the discretion of the Chief, of any Police Officer who has 
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criminal charges filed against them for any felony or for any misdemeanor charge of assault and 
battery related to a claim of excessive use of force directed at a suspect or prisoner who is in the 
custody of the officer. Further upon a finding at a preliminary hearing that the Officer shall be 
bound over for trial, or upon a waiver of preliminary hearing without an immediate dismissal of 
the charges, just cause shall exist for termination. Upon acquittal or dismissal of charges, the 
Officer may be eligible for re-employment with the City with back pay and applicable benefits, at 
the discretion of the Police Chief; 

d) To relieve Employees from duty for reduction of force caused by lack of work, funds or other 
legitimate reasons.  However, the Employee with the least amount of years of service with the 
Police Department as a sworn Officer thereof shall be laid off first, subject to a thirty (30) day 
written notice to the Lodge and the opportunity for incumbent Employees to exercise their 
pension option.  No new Employee shall be hired until the Employee(s) laid off and the Lodge 
have been notified by certified mail.  The Employee(s) shall then have fourteen (14) days 
subsequent to the mailing of said notification in which to notify City personnel of the Employee’s 
intention to return to work. 

e) To maintain the efficiency of the operation of the Police Department; 
f) To determine the methods, means, procedures, and personnel by which the Police operations 

are to be conducted;  
g) The right of establishing the organization and structure of the Police Department; however, no 

Officer covered by this Agreement and presently employed by the City, shall be reduced in 
salary as a result of such re-organization or restructuring; 

h) To establish and enforce rules and regulations of the Police Department. 

Section 2. Management has the sole authority to determine the purpose, mission, duties, and 
responsibilities of the City, including the total amount of the budget and its allocation to different 
functions and to establish priorities. 

Section 3. It is understood by both parties that since every duty connected with operations, job 
descriptions, etc., may not always be described, Employees - at the discretion of the City - may be required 
to perform duties not specifically defined in their job description, but which may reasonably be considered 
to be incidental to the performance of their duties just as though they were actually written out in the job 
description sheet. 

Article 3 
Recognition 

    
Section 1. The Lodge asserts and has furnished documented proof that it represents the majority of 
the Officers and based upon such assertions and proof, the City hereby recognizes the Lodge as the 
exclusive collective bargaining unit for the purpose of collective bargaining with respect to rates of pay, 
wages, hours of employment, and all other negotiable conditions of employment.  In the event of a 
dispute arising as to the bargaining agent of the Officers, the City will not recognize any other 
bargaining agent until an election has been conducted and it has been determined who the majority of 
the Officers desire to represent them. 

Section 2. To ensure compliance with relevant state law and with the intent and purpose of the City 
of Sand Springs Charter, Code of Ordinances and personnel rules, probationary Employees who have 
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become full time Employees, but who have not completed the one year employment probationary 
period, shall be covered by this agreement only to the extent required by state law.  Full time 
Employees who have not completed the employment probationary period shall not be provided any 
grievance rights pertaining to any form of discipline, up to and including dismissal. 

 
 
 

Article 4 
Severability 

 
Section 1. If any provisions of the Agreement, or the application of such provisions should be 
rendered or declared invalid by any court action, or by reason of any existing or subsequently enacted 
legislation, the remaining parts or portions of this Agreement shall remain in full force and effect. 

 
 

Article 5 
Non-Discrimination 

          
Section 1. The Management and the Lodge agree not to discriminate against any Employee for - or 
because of – the Employee’s activity in behalf of, or the Employee’s membership in, or the Employee’s 
lack of membership in, the Fraternal Order of Police. The Management and the Fraternal Order of 
Police agree that there shall be no discrimination against any Employee covered by this contract in a 
manner which would violate any applicable laws because of race, creed, sex, religion, national origin, 
qualified disability or status of Fraternal Order of Police membership or non-membership. 

Section 2. All Employees may be subject to a physical and or mental examination(s) to determine 
the fitness of the individual for continued employment.  In the event that an Employee is required by 
Management to take a physical examination, the Management shall be responsible for the cost of such 
examination.   

 
 

Article 6 
Management and Lodge Security 

 
Section 1. Officers shall have the right to engage in lawful concerted activities for the purpose of 
collective bargaining providing that the Fraternal Order of Police agrees that it or any of its members 
shall not encourage, cause, participate in, or support any strike, work slowdown, work stoppage, or 
other interruption of - or interference with – the normal functions of the Police Department or the City. 

 
 

Article 7 
Police Officer Bill of Rights 
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Section 1. The Chief of Police will establish and put into operation a system for the receipt, 
investigation, and determination of all complaints against Police Officers received by the Chief of Police 
from any person, as provided for in Article IX Disciplinary Procedures.   

Section 2. Whenever a Police Officer is under investigation and is subject to interrogation by 
members of the Officer’s agency, for any reason which could lead to disciplinary action, demotion, or 
dismissal, the Police Officer will be informed in writing of the investigation being conducted. As follows: 

A. The employee will be presented with a NOTICE OF INVESTIGATION FORM upon the first 
instance of being subjected to interrogation or formal request for information in regard to a 
complaint.  This notice shall include the name of the officer in charge of the administrative 
investigation, the nature of the complaint against the officer, the name of the complainant.  If the 
complainant is management, the notice will indicate management.   The notice shall indicate the 
date of the alleged infraction.  This form shall also contain wording of the officer Bill of Rights as 
outlined in this agreement.  One copy of this form shall be provided to the officer, and another 
shall be signed by the officer as evidence of compliance with this article as well as 
understanding of the officer’s rights under this section. 

B. INTERROGATION:  When a Police Officer is under investigation by the Sand Springs Police 
Department for a complaint received, and is to be interrogated, such interrogating will be 
conducted as follows: 

1. Preliminary discussions with supervisory personnel within the Police Department, in 
relation to a complaint received, will not be considered as interrogation as used herein. 

2. The officer being interrogated will be presented with a notice of investigation prior to 
questioning.  This may have been previously provided as listed above in Section 2a.    All 
questions directed to the Employee under interrogation will be asked by and through one 
interrogator at any one time, and all interviewing shall be limited in scope to activities, 
circumstances or events which pertain to the Officer's conduct or act(s) which form the 
basis for the investigation. 

3. The Officer shall be allowed the right to consult a Lodge representative or any attorney 
prior to the interview and shall have the right to a representative or attorney of the 
Officer’s choice who may be present at all times during such interview or interrogation.   

a) Interviewing sessions shall be for reasonable periods of time and will be timed to 
allow for such personal necessities and rest periods as are reasonably 
necessary. 

b) In accordance with the "Garrity Rule", if the activities, circumstances or events 
which pertain to the Officer's conduct or act(s) which form the basis for the 
investigation could possibly result in criminal charges, the Officer may refuse to 
answer questions or cooperate with the criminal investigation.  Such refusal shall 
not be subject to disciplinary action.   

C. The Police Officer under interrogation will not be subjected to obscene language or threatened 
with disciplinary action, and no promise or reward shall be made as inducement to obtain 
testimony or evidence. 

D. Interrogation of the Police Officer under investigation may be taped by either the officer or 
management.  Notice by the party recording shall be required to be given to all parties present.  
An Officer under investigation may record the proceedings with the Officer’s own equipment and 
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at the Officer’s own expense, and where the investigation results in discipline against the 
Officer, the Officer may request to be furnished with a copy of all reports, tapes, transcripts and 
other recordings of the proceedings which contain all known material facts, opinion, or 
recommendations related to the investigation, at the Officer's expense. 

E. A Police Officer under investigation will receive a written notification from the Chief of Police as 
to the determination of the investigation.  Should a Police Officer be disciplined arising from an 
investigation, he will be notified in writing as to the action being taken and the reasons therefore. 

Section 3.   Personal Rights: 
A. Disclosure of Finances - No Officer shall be required to disclose the Officer’s own or any 

member of the Officer’s family or household's income, assets, debts, expenditures, or other 
financial information - unless such information is pertinent to the investigation of a complaint, a 
conflict of interest investigation, or otherwise required by State or Federal Law. 

B. No Contributions Required - No Officer shall be required to donate or contribute to any type of 
political or charitable campaign. 

C. Conduct Off Duty - An Officer shall have the same rights and responsibilities to conduct the 
Officer’s private, personal, or social life as other City Employees - provided that such conduct 
does not jeopardize, degrade, or interfere with the interest or function of the City or the Police 
Department. 

Section 4. No Police Officer will be disciplined, or be threatened with any such discipline, by the 
reason of the Officer’s exercise of the rights granted by this Article. 
 
Section 5.  All Police Officer’s shall have the right to view, listen to or obtain a copy of any video or 
audio recording produced by equipment worn or used by that officer on or off duty before making a 
statement or being interrogated in regard to a complaint or investigation. They may not have the right 
to view other recordings not made by the officer under investigation.  The discretion to allow this will be 
that of the Chief of Police or his designee. 
The right to release to the public those documents (including video recordings) that are subject to 
disclosure pursuant to the Oklahoma Open Records Act.  The parties acknowledge there may be 
instances in which an individual employee may have a basis to allege that the document or video 
should not be “immediately” released.  In order to fully protect the interest of the employee in those 
instances, to protect the interest of the public set forth in the Open Records Act, and to allow the City to 
have a clear direction of how to proceed, the City retains the management right to determine whether a 
record is subject to public disclosure, and any objection to disclosure should be made as soon as 
possible and may require legal action by the employee to delay or preclude disclosure.  The City 
acknowledges and will uphold the confidentiality of employment records as allowed by the Open 
Records Act. 
 

 
Article 8 

Grievance Procedure 
 
Section 1. Grievances, safety grievances or disputes which may arise, including the interpretation, 

application or enforcement of this Agreement shall be settled in the following manner: 
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Step 1. The employee or FOP Lodge who feels that there is sufficient grounds for a grievance shall 

fill out a grievance form (see Appendix A).  This form will identify the members name, 
members rank, date of the incident, date the member became aware of the incident, date 
and signature blocks for steps 2 -5, as well as narrative sections that will specify which 
contract provision was violated, facts supporting the grievance as well as the relief 
requested.  

 
Step 2. The F.O.P. upon receiving a written and signed grievance form (see Appendix A), shall 

determine whether the grievance merits further processing.  If, in the F.O.P.'s opinion, the 
grievance lacks sufficient merit to warrant further processing, no further action is necessary.  
To allow for the employee’s due process, even if the Lodge fails to find sufficient grounds to 
support the grievance, the employee may continue this procedure without the support of the 
FOP Lodge. 

Step 3. If a grievance does exist, the Grievant shall file and present the grievance form to the Chief 
of Police within twenty (20) days, excluding Saturday and Sunday, of the incident or 
knowledge of the incident. 

Step 4. If, within ten (10) calendar days, excluding Saturday and Sunday, the grievance has not 
been settled, the grievance form shall then be submitted to the City Manager for adjustment. 

Step 5. If, within ten (10) calendar days, excluding Saturday and Sunday, the grievance has not 
been settled, it shall then be submitted to arbitration for adjustment.  

 
Section 2. 

A. The parties shall submit the matter to arbitration. The FOP shall submit a list of five retired 
Judges from the State of Oklahoma (Appellate, District, Associate, or Special) from Tulsa 
County and/or any County which shares a common border with Tulsa County, who shall be the 
proposed panel for selection. From said list, the City shall select one arbitrator.  

B. The parties shall attempt to select a mutually satisfactory date at the earliest possible time.  In 
the event the parties are unable to agree upon a date, the arbitrator is empowered to select the 
date. 

C. Within 60 days following the conclusion of the hearing and the submission of briefs, if any, by 
the parties, the arbitrator shall issue a written decision and award containing findings and 
recommendations with respect to the issues presented.  A copy of the opinion shall be mailed or 
delivered to the Lodge and the Employer. 

D. The arbitrator's authority shall be limited to the interpretation and application of the terms of this 
Agreement and/or any supplement thereto. The arbitrator shall have no jurisdiction to establish 
provisions of a new agreement or variation of the present agreement or to arbitrate away, in 
whole or in part, any provisions or amendments thereof.  This shall not preclude individual wage 
grievances. With respect to the interpretation, enforcement, or application of the provisions of 
this agreement, the decision and findings of the arbitrator shall be final and binding on the 
parties to this Agreement. 
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E. The cost of the arbitrator shall be shared equally between the City and the Grievant, including 
the cost of the transcript and copies thereof. 

F. All time limits set forth in the Article may be extended by mutual consent, but if not so extended, 
they must be strictly observed.  If a party fails to pursue any grievance within the time limits 
provided, he shall have no further right to continue the grievance. 
 

Section 3. It is specifically and expressly understood that filing a grievance under this Article which 
has as its last step, final and binding arbitration, constitutes an election of remedies and waiver of any 
and all rights for the Grievant (Lodge and or Employee) or the Employer or representatives thereof, to 
llitigate or to otherwise contest the last answer rendered through the grievance procedure in any court.  
The foregoing shall not be construed, however, from precluding either of the parties from contesting the 
jurisdiction of said arbitrator selected, by seeking extraordinary relief, appeal, or other available remedy 
in a Court having jurisdiction thereon. 
 

Section 4.      At the conclusion of the grievance process, all documents pertaining to the process shall 
be forwarded to the Administration Division for inclusion into a secure file for all written grievances. 
Copies of the documents should also be sent to the Human Resources Department. 

Article 9 
Disciplinary Procedures 

 
Section 1. It is the intent of this Section to provide for a method whereby discipline or complaints 
against Officers may be processed and handled in such a manner as to afford certain safeguards. 
 
The procedure, rights, and privileges set forth in this Article shall be guaranteed each Officer provided 
they do not interfere with the fulfillment of an Officer's duty or the obligations of the City. 
 
Section 2. No Officer shall be disciplined nor threatened with discipline for the reason of exercising or 
demanding the rights set forth in this Article. 
 
Section 3. Any person making a complaint against an Officer shall be requested to give a written 
statement concerning such complaint. If no such statement is given, the complaint may be disposed of 
in the most appropriate manner in the opinion of the Chief of Police. The lack of a statement by a 
complainant shall not invalidate a complaint, but those reviewing the complaint may give the appropriate 
level of notice to this fact.  Officers may be requested to informally respond to general questions by a 
supervisor or staff member in regard to an initial complaint.  
 
If, in the opinion of the Chief of Police, additional inquiry is needed, the Officer shall be advised of the 
allegations of the complaint and be provided a copy of the written complaint. Officers shall give a written 
statement if the Chief of Police or Management requires same.  
 
After having conducted an investigation which includes such information or evidence furnished by the 
Officer, the Chief of Police or Management shall determine if disciplinary action is appropriate. The 
Officer shall be advised as to the extent and effective date of such discipline. 
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Section 4. Documentation of ongoing employee performance may be taken care of through a 
SUPERVISORY NOTICE.  This document will detail the officer’s deficiency/achievement on the 
prescribed form.  This will be routed through the chain of command and be placed in a file to be held by 
the Human Resources Department after approval by the Chief of Police.  This file will be kept separate 
from the normal personnel file. This notice will only be retained on file for 1 year and will be 
automatically purged.  These notices may be used for documentation related to an officer’s evaluation. 
If the officer feels that the Supervisor Notice is not warranted, he may appeal this decision to the Chief 
of Police, whose decision will be final.  For the purposes of this article, Supervisory notices are not 
considered discipline, but a management tool to keep employees and management aware of ongoing 
employee performance.  They may be implemented for positive or negative performance.   
 
Section 5. The Lodge and Management specifically agree that the right to due process that an 
employee has before discipline is imposed will be handled in the following manner, but this due process 
may be waived by the employee at any time of his/her own accord.  It is further agreed that if 
management determines that during an investigation, an employee should not be left at full duty status, 
they may be removed to restricted duty or suspended with pay.   Election by management of these 
options will not be construed as a violation of due process.  This section shall also not supersede the 
rights of management as set forth in Article 2 Section 1c of this agreement. Upon being advised of 
discipline that has been imposed, the Officer shall have the right to a hearing before a Police Appeal 
Board. The officer must notify the Chief of Police within 168 hours (including weekends and holidays) of 
being notified of the discipline that he/she has elected to have a hearing before the Police Appeal 
Board.  Said Police Appeal Board shall consist of: 
 

a) Two (2) Officers of any rank selected by the officer being disciplined. 
b) Two (2) Officers of any rank selected by the Chief of Police. 
c) One (1) City department head, which will be selected by the following procedure:   

 
• Management and the officer will each strike one name from a list of three department 

heads provided by the City Manager.  This position will be non-voting unless in the case of 
a tie between the other members. 

 
This board will review the facts and circumstances that led to the disciplinary action.  Both the officer as 
well as the City administration shall have the right to present evidence and witnesses.  The hearing 
shall be informal and not subject to the technical rules of a courtroom.  This shall be a closed hearing 
and not open to the public. All persons present at the hearing shall have the right to: 
a) Be represented by counsel; 
b) Present evidence; 
c) Cross examine those individuals who are testifying; 
d) Present arguments. 
 
 This hearing shall be conducted no sooner than 72 hours, but no later than 240 hours (including 
weekends and holidays) after notification given by the officer being disciplined has been received, 
requesting the hearing.  This time period may be extended or shortened by agreement between the two 
parties. 
 
The board shall make one of the following recommendations by a majority vote: 
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1. Exonerated – All discipline shall be vacated and the officer returned to status and benefits as 
was before the discipline was imposed. 

2. Sustained – The discipline as imposed by the Chief of Police shall remain in place. 
3. Modified – The cause of action or the type of discipline has been modified by the board. 

 
Disciplinary action, as utilized herein, may consist, but is not limited to the following of: 

a) Verbal Reprimand 
b) Positive discipline efforts that do not result in loss of pay or status. 
c) Loss of status within specialty groups or assignments 
d) Written Reprimand 
e) Re-assignment 
f) Loss/suspension of vacation hours in hours. 
g) Suspension in hours 
h) Demotion from a rank to another, one level less in seniority. 
i) Disciplinary Probation 
j) Dismissal 
 

 
The Board’s Chairman shall submit the recommendation of the board, to the Chief of Police and the City 
Manager within forty-eight (48) hours: 
 
Any dissenting votes shall also file a report which shall be attached to the majority’s recommendation 
for consideration by the Chief of Police and City Manager. 
 
The City Manager shall cause the officer be notified of the final decision within twenty-four (24) hours of 
his receipt of the board’s recommendation. 
 
The ratification of this section by management and the bargaining unit shall eliminate the availability of 
appeals under the City of Sand Springs policy and procedure manual. 
 
Police Officers who receive any form of discipline may grieve and arbitrate the discipline, taken under 
the Grievance and Arbitration Procedure outlined in Article VIII of this Agreement.  
 
Section 6. Failure to comply with the provisions of this Article shall be grounds for the initiation of a 
grievance procedure, but shall not act to invalidate any disciplinary actions against an Officer. 
 
Section 7. The parties to this agreement recognize the right of the City to have "new-hire" probation, 
and a probationary period for newly hired members of the police department. It is the intent of the 
parties that those members in their initial probation shall not be entitled to the protections set forth in 
this article, and that probationary employees can be terminated without any cause, and without the right 
to proceed to arbitration. Additionally, any contrary rights established by the pension laws of the State of 
Oklahoma are hereby waived on behalf of any probationary employee. 

 
Article 10 

Seniority 
 
Section 1. – General Provisions 
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Except where impractical due to skill levels of employees, or where specific working conditions exist 
which would preclude certain employees from working specific shifts,  and considering required 
manning levels, seniority will be the dominant factor to be considered by the Chief of Police when 
determining shift assignment, assigned regular days off and vacation, as defined herein. 

Nothing in this article shall preclude the City Manager or the Chief of Police from asserting management 
rights as defined in this agreement. 

Termination of employment shall terminate the employee's seniority.  In the event a previous employee 
is re-hired, seniority shall commence on the date of re-hire. 

If two (2) or more employees are hired on the same date, their seniority and employee number shall be 
determined by a total aggregate score from the initial employment testing (written test, physical agility 
test, and oral board scores). 

If two (2) or more employees are promoted on the same date, their seniority standing will be determined 
by their last date of hire, unless one or more were promoted from a supervisor's rank, in which case 
their seniority standing shall be determined by continuous length of service as a supervisor. 

Seniority after a voluntary demotion shall be established by considering the time held at the highest 
rank as time held at the rank the employee is demoted to.  This time would be added to any time that 
the employee had previous service at that rank. 

All dates used to determine seniority as defined herein shall be the date(s) recorded on approved 
personnel actions on file in the city personnel department. 

Section 2. – Shift Bid 

Annual shift change and days off bid shall be conducted as follows: 

The Chief of Police will set the staffing levels for each shift and division, and which officers will comprise 
each division.  These decisions will be at his sole discretion as a management right. 

On the first Monday of June each year, a shift and days off bid form shall be posted, each officer will 
have one (1) hour to bid after the officer that is senior to him bids. Failure to bid during the officer's 
allotted time shall cause the officer to be placed at the bottom of the seniority list for that bid process.  
The officer shall be allowed to bid in person, by phone call to the supervisor overseeing the bid process, 
or by signed proxy held by another officer to act in his behalf and presented to the supervisor 
overseeing the bid process.  The bid process shall be conducted during the hours of 0600 to 1800 
hours each day.  The bid process shall be closed after all officers have bid.  Once a bid has been 
placed, it is final and no substitutions may be made. 

A schedule shall be posted by the police administration no later than 1630 hours on the last Friday in 
June. 

The schedule shall take effect at 0001 hours on the first Saturday in august. 
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Once the bid process has closed, officers will not be allowed to "swap shifts" with another officer except 
in cases of extreme hardship which will be determined by the Chief of Police.  Limited duty exchanges 
that occur within the same pay period are permissible upon approval of the shift supervisor, division 
commander, and the Chief of Police. 

Temporary shift and days off assignments of thirty (30) days or less can be made by the Chief of Police. 

Shift and days off assignments can be made by the Chief of Police for officers attending training. 

Seniority shall not be utilized for transfers between divisions. 

Section 3. – Shift Modifications 

If required due to turnover, injuries, hardships, reaction to crime trends or other exigent circumstances, 
The Chief of Police retains the management right to modify the shift and division staffing levels and 
schedules at his sole discretion. 

If a change is made to the shift or division staffing levels during the course of the year after shift bid, but 
more than 30 days before the end of annual shift change, then the process outlined in section 2 without 
regard to the dates will be followed to rebid the shifts. 

 
 
 
 
 
 
 
 

Article 11 
Promotions 

 

The following procedure shall apply to the police supervisory ranks of sergeant, lieutenant, and captain.  
This procedure shall not affect or supersede in any manner the city's authority to manage its affairs 
including, but not limited to, the promotion of all supervisor and managerial ranks within the police 
department.   

 Section 1. - Eligibility 

Eligibility for supervisory rank- Police officer(s) and supervisor(s) on disciplinary probation shall not 
be allowed to participate in the promotion process. 

Corporals -The rank of Corporal shall be applied to those officers that meet the listed requirements 
described hereafter. Each officer subsequently who meets the requirements at later dates shall also 
qualify for this promotion. Requirements for promotion to Corporal: 
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a) Must have completed 10 (ten) years of service as a Master Patrol Officer (MPO). 
b) Must have a favorable recommendation from the Chief of Police. 
c) Must not be currently on probation or under any other disciplinary action. 

 
Sergeant's test: Open to police officers only.  Each officer must have completed one (1) year of 
continuous service with the Sand Springs Police Department. 

Lieutenant's test:  Open to police officers and police sergeants only.  Each officer must have 
completed two (2) years of continuous service with the Sand Springs Police Department. 

Captain's test:  Open to police officers, police sergeants, and police lieutenants only. Police officers 
must have completed five (5) years of continuous service with the Sand Springs Police Department.  
Police sergeants and police lieutenants must have completed four (4) years continuous service with the 
Sand Springs Police Department. 

 Section 2 -  Promotion process for supervisory rank 

1. The personnel department shall declare a supervisory position open. 

2. The promotion process shall begin with the posting of an eligibility list, study guide, and closing 
date. 

3. The personnel department shall forward a promotion test eligibility list to the Chief of Police for 
posting. 

4. The Chief of Police shall post the list and guide on the bulletin board in the police squad room 
and email all eligible employees a copy of the posting. 

5. Eligible candidates who wish to participate in the promotion process must  prepare an 
"employee/promotion request".  Personnel Form #16, along with resume of no more than two (2) 
pages and submit both to the personnel department by the posted closing date.           

6. The Chief of Police shall submit a written examination to the personnel department for review 
and approval at least thirty (30) calendar days prior to the written test.  The written test shall be 
conducted at least sixty (60) calendar days after the position has been declared open by the 
personnel department.  The written examination shall be conducted by the personnel department 
after the performance evaluations and oral boards are complete.  

7. The personnel department shall notify each participating candidate in writing of the date, time, 
and location of the oral interview and written test at least ten (10) days prior to both. 

8. Evaluations must be completed by each evaluator and submitted to the personnel department in 
a sealed envelope prior to the oral board and written test.   

9. The oral boards will be conducted prior to the written test, each oral board member's evaluation 
shall be sealed and submitted to the personnel department at the end of the board's session 
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10. Once the written exam is complete, the personnel department shall compute each candidate's 
overall score utilizing the following formula: 

A. Written Test          35%  

B. 180 Evaluations from all equal to or lower than rank tested for  15%  

C. Oral Board          35%  

D. Promotion Evaluations by all above the rank tested for    15%  

11. Within ten (10) days after completion of the written test, the personnel department shall provide 
the Chief of Police with a certified promotion list, listing each officer's name, average promotion 
evaluation score, average oral board score, test score, and overall score.  The rankings shall be 
by numeric order utilizing the overall score. 

Section 3. - Evaluations 

1. Promotion evaluations shall be conducted by all ranks of at least one (1) rank higher than the 
rank being tested.  180 evaluations will be conducted by everyone equal to or lesser in rank than 
that of which is being tested for. 

2. The numeric total of each candidate's promotion evaluations shall be averaged to one (1) 
decimal point.  That average shall comprise fifteen (15%) percent of each candidate's score 

3. Each promotion evaluator shall have access to each candidate's resume, training record, 
commendation and award record.  Each evaluator shall also have access to each candidate's 
work productivity record, sick time record, accident history, disciplinary history, and past 
performance evaluations.  Those conducting 180 evaluations will not have access to the these 
documents. 

4. The Chief of Police and personnel director, or their designees, shall be responsible for providing 
to each evaluator the information set out in paragraph 3 and their decision shall be final. 

 

 

Section 4 - Oral board for supervisory ranks 

1. The numeric total of each candidate's oral board evaluation shall be averaged to one decimal 
point.  That average shall comprise twenty (20) percent of each candidate's overall score. 

2. The oral board shall consist of three (3) members appointed by the Chief of Police.  The Chief of 
Police and personnel director may each appoint one (1) non-evaluating member to monitor and 
assist the board. 

3. Each board member shall separately evaluate the candidate and seal their evaluation. 
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4. The board members shall have access to each candidate's resume, training record, 
commendation and awards record.  Each member shall also have access to each candidate's 
work productivity record, sick time record, accident record, disciplinary record, and past 
performance evaluations. 

Section 5 - Promotion list 

1. There shall be a promotion list established from candidates participating in the promotional 
process.  The list shall be numeric in order ranging from the highest to lowest aggregate score.  
The promotion list shall remain in effect for ninety (90) days from the date of the first promotion 
on the list. 

2.  A written reprimand shall cause a candidate's name to be removed from the promotion list. 

3. The list will be used for selection for any declared opening for the rank tested within the ninety 
(90) day period. 

4. A candidate's written test score must be a seventy percent (70%) or higher in order to be on the 
promotion list. 

5. The candidate that is number one on the list will be offered the position tested for.  That 
candidate can refuse to accept the position.  In this incident, that candidate’s name will remain at 
the top of the list and the offer will be presented to the next candidate on the list. 

 

Section 6 - Selection 

1. The Chief of Police shall, after ten (10) calendar days of receipt of the certified promotion list, 
complete personnel requisition form #2 recommending for promotion the #1 candidate 

2. In case of a tie, the #1 candidate shall be determined by: 

A. Highest ranking officer, if a tie exists, then 

B. Years of service in rank shall be used, if a tie is not broken, then 

C. Years of service in department shall be used, if a tie is not broken. then 

D. The Chief of Police shall select the #1 candidate 

3. The chief's recommendation shall be forwarded to the personnel director for review and approval. 

4. Personnel department shall forward the recommendation to the city manager for action. 

5. Once the city manager has made his decision, the personnel department shall notify the Chief of 
Police. 
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6. The Chief of Police shall notify the successful candidate(s) in writing no later than three (3) 
working days from the date he is notified by the personnel department.  

 
 

Article 10 12 
Bulletin Board and Equipment 

 
Section 1. The Lodge shall be allowed to install a bulletin board for the posting of official union 
notices of a non-political, non-inflammatory nature, in the Police facilities, provided such bulletin board 
does not interfere with the normal use of the Police facilities.  The Lodge shall hold the City harmless 
for any loss or damage of said bulletin board. 

 
 

Article 11 13 
Personnel Files 

 
Section 1. Any records, information or documents related to employee discipline, evaluations, 
supervisory notices and Brady/Giglio discoverable documents shall be kept in Human Resources files. 
This provision shall not be applicable to criminal activities under active or pending investigation.  Any 
records, information or documents concerning an unfounded complaint against an Officer shall be 
removed from the Officer's personnel file.   

Section 2. An Officer shall be allowed to review and copy, at the Officer's expense, the Officer’s 
personnel file under appropriate supervision, at any reasonable time upon oral or written request to the 
Human Resources Department.  Employees shall not have the right to inspect their background 
investigation. 

Section 3. Personnel files for Employees shall be maintained exclusively by the Human Resources 
Office. If materials concerning investigations, complaints, reprimands, counseling sessions for 
violations of any rules, regulations or policies, or other materials that might be considered detrimental 
to the Employee’s position, advancement or future with the department are to be placed in the 
Employee’s personnel file, the Employer shall notify the Employee of said action and the Employee 
shall be given the proper opportunity to appeal such action before it becomes a part of the Employee’s 
personnel file.  Such appeal will be made to the Chief of Police who will have final authority in this 
matter. 

Section 4. Recognizing that disciplinary actions provide a basis for training and counseling and are 
not meant to perpetually penalize an Employee, the following procedure is hereby established: 
Procedure: 
a) Employees may request that disciplinary actions be sealed destroyed according to the following 

schedule: 
1. Written reprimands and notice of oral reprimands with no recurrence after one (1) year 

may be sealed destroyed. 
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2. Suspensions of twenty-four hours or less than twenty-four hours, without recurrence, after 
eighteen (18) months. 

3. Suspensions more than twenty-four hours, without recurrence, after two (2) years. 
b) Requests for sealing destruction of disciplinary actions should be directed to the office of the 

Chief of Police.  The Chief of Police shall be the final authority of the request to remove and 
destroy the disciplinary action. 

c) Sealing Destruction shall include all memos, letters, correspondence, complaint forms and any 
other written or electronically recorded material pertaining to the action, except that the City may 
keep a list of all disciplines of employees to demonstrate a standard of care in management.   

d) Sealing Destruction shall not include any material related to criminal offenses for which the 
Employee was charged except in concurrence with the sealing or expunging of criminal charges 
by a court of competent jurisdiction, or except in the event of complete exoneration of the 
Employee by the court. 

e) The Human Resources Department shall be notified in all cases where sealing destruction of 
disciplinary action is taken. Any authorized Police Department and City personnel files will be 
sealed or destroyed accordingly. 

f) The sealed destroyed action shall not be held used to discriminate against the Employee in any 
subsequent disciplinary action, or in the event of impending promotion, merit step raise, transfer, 
special requests, modification of duty, vacation selection, application for other employment, or 
against any other action the Employee may take for the Employee’s personal improvement or 
betterment. 

g) All unfounded, exonerated, not sustained, and no finding complaints will be removed from the 
Employee’s personnel file and may be maintained in a separate file by the Chief of Police but 
will be filed under the complainants name, not the employee’s.  

 
 

Article 12 14 
Dues and Membership 

 
Section 1. Upon receipt of a written authorization from a Police Officer, the City shall deduct from 
the Police Officer's pay the amount set forth by the Lodge per month for Lodge dues. It is understood 
that this provision shall provide for twenty-four (24) Lodge dues deductions per year. 
If the Police Officer has no earnings for that pay period, the Lodge shall be responsible for collecting 
said dues for that pay period. 
The City shall remit the deductions made to the designated Lodge official within seven (7) calendar days.  
The Lodge shall notify the City in writing of any change in Lodge membership at least thirty (30) calendar 
days prior to the date the change becomes effective.  The Lodge shall indemnify, defend and hold harmless 
the City against any claims made, or any suit instituted against the City on account of any Lodge dues paid in 
error. 
Nothing contained in the Agreement shall be deemed to prevent or prohibit a Police Officer, whether or 
not a member of the Lodge, from signing and submitting authorization for dues deductions from the 
Officer’s pay. 
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Article 13 15 
Bargaining and Liaison Committee 

 
Section 1. The Bargaining and Liaison Committee shall be the committee responsible for 
representing the Employees in collective bargaining with the City. 

Section 2. The committee shall consist of not more than three (3) Officers of the F.O.P. Lodge #109, 
and shall be elected annually by the Lodge.  The committee may also include not more than three (3) 
alternate members.  The alternates will be appointed by the three (3) elected committee members. 

Section 3. The Lodge shall notify Management, in writing, of the names of the Committee members 
within thirty (30) calendar days from the date of their election. Management, within seven (7) calendar 
days of receipt of request for collective bargaining from Lodge shall notify Lodge of Management's 
bargaining committee. 

Section 4. The Officer members of the Bargaining Committee will be paid by the City for the time 
spent in negotiations with the City, but only for the straight time hours they would otherwise have 
worked on their regular work schedule.  For the purpose of computing overtime, time spent in 
negotiations shall be considered as hours worked. Under no circumstances shall an off-duty member 
be eligible for extra pay for attendance at a Bargaining session. 

 
 

Article 14 16 
Training 

Section 1. Employees required by the Employer to attend any school, workshop, or seminar, shall 
be paid per diem at the Employee’s hourly rate of pay as established pursuant to the pay plan herein 
referred to for any hours or days that the Employee would normally be off duty.  Pay for normal off duty 
time will include travel time, attendance time in the course of the instruction and return home. Lodging 
expense will be reimbursed or provided by the city on a pre-approved basis.  Meals and other 
expenses will be reimbursed at the following rates: 
 

1. $20.00 per day on trips of less than 100 miles. 
2. $30.00 per day on trips of more than 100 miles. 
3. Actual costs with receipts not to exceed the current IRS per diem rate on trips over 500 

miles. 
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Article 15 17 
Vacation and Holiday Leave 

          
Section 1. Vacation and holiday leave pay shall be granted to Employees in accordance with the 
following provisions: 
a) An Employee must be on regular employment status and have been employed by the City 

continuously for twelve (12) months before being eligible to expend vacation and holiday time. 
b) Vacation and holiday leave shall normally be requested and granted during the twelve (12) 

month period which follow the Employee's vacation accrual year. 
c) Vacation and holiday leave shall not exceed the total amount credited to an Employee at the 

time of the proposed departure. 
d) Employees shall not be permitted to use either accrued vacation and holiday leave or accrued 

compensatory time during periods of suspension. 
e) Any certified Police Officer on regular employment status working a full shift on one of the 

following designated holidays will be paid at a rate of time and a half (elected as time or pay, but 
not split between the two compensation methods) provided, however, that the Officer has not 
used any sick leave within three (3) calendar days, either before or after, the holiday: 
 January 1st New Year’s Day 
 As authorized by City Memorial Day 
 July 4th Independence Day 
 4th Thursday in November Thanksgiving Day 
 December 24th Christmas Eve 
 December 25th Christmas Day 

Effective July 1, 2012, the City-authorized holiday for Labor Day will be added to the above list. 
Conflicts in vacation requests shall be approved with first priority being given to the first requesting 
officer.  If multiple vacation requests are received on the same day, priority shall be given to the senior 
officer. 

Section 2. Vacation and holiday leave shall be granted and accrued in the following manner: 
a) After one year of continuous service, one hundred sixty-eight hours (168 hours) per year; 
b) Upon completion of five (5) years of continuous service, an Employee shall be granted two 

hundred eight hours (208 hours) per year. 
c) Upon completion of ten (10) years of continuous service, an Employee shall be granted two 

hundred forty-eight hours (248 hours) per year. 
d) Upon approval by the Chief of Police, an Officer may be allowed to sell up to forty-eight (48) 

hours of accrued vacation leave at the current value based on the straight time rate for the 
officer.  Provided, however, that the Officer has an accrued vacation balance of one hundred 
(100) hours or more. Such requests are limited to one time per fiscal year per Officer and will be 
disbursed on a regular pay day. 
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Article 16 18 
Sick Leave 

     
Section 1. Employees shall accrue sick leave at the rate of six and two-third hours (6.66 hours) per 
month worked. 
 
Section 2. A maximum of eight hundred hours (800 hours) may accrue to any Employee. 
a) On or about December 15th each year, sick leave accrued in excess of eight hundred hours (800 

hours) will be reimbursed to the Employee at the rate of three (3) sick hours for one (1) paid hour. 
b) Any Employee leaving the service of the City after a period of five (5)ten 10 years of service, or 

alternatively, upon the occurrence of a non-job related disability retirement, shall be paid at such 
Employee’s then current regular rate of pay one (1) hour’s pay for each four (4) hours(1) hour’s 
pay for each three (3) hours of said Employee’s then accumulated sick leave, such accumulated 
sick leave not to exceed eight hundred hours (800 hours).  Said sum shall be paid in a lump sum 
on the Employee’s final pay check to be issued following the Employee’s effective date of 
retirement. 

c) In the event of an Employee’s death, 100% of the Employee’s accrued sick leave existing at the 
time of death shall be paid to the Employee’s beneficiary designated on the Employer-provided 
life insurance policy. 
 

Section 3. Sick leave shall be used as follows: 
a) When sickness or injury for medical, dental or optical diagnosis or treatment incapacitates an Employee. 
b) After exposure to a contagious disease when the attendance at duty, in the opinion of a licensed 

physician, jeopardizes the health of others. 
c) For necessary care and attendance of a member of the Employee’s immediate family or household. 
d) For the death of a member of an Employee's family or household. 

 

Section 4. Sick leave with pay shall be granted to regular Employees subject to the following 
provisions: 
a) Sick leave with pay shall not exceed the total amount accrued by the Employee at the time the 

employee’s sick leave began. 
b) Leave without pay may be granted for sickness beyond the amount of the Employee's accrued 

sick leave. 
c) Accrued vacation leave may be used for sick leave when accrued sick leave has been 

exhausted. 
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d) An Employee who - not in reserve status - leaves the employment of the City for military service 
and applies for re-employment within fifteen (15) days after rejection or ninety (90) days after an 
honorable discharge, if re-employed, shall be reinstated within one (1) year from the date of 
application. 

e) An Employee who is laid off and returns to City employment within one (1) year from the date of 
lay-off shall have the Employee’s former unused credits for sick leave returned to the Employee. 
 

Section 5.   Reporting and investigating sickness and other factors related to sick leave shall be 
handled as follows: 
a) Employees who are absent from duty for reasons which entitle them to sick leave shall notify 

their shift supervisor as soon as possible prior to the scheduled time for that Employee to report 
for duty, if physically able to do so. 

b) When an absence due to illness exceeds five (5) days, the Employee shall present at the time of 
return to work, a statement from the Employee’s doctor describing illness. 

c)  An Employee may not be eligible to receive sick pay from the City of Sand Springs and 
Worker's Compensation payment at the same time. 
 

Section 6. INJURY LEAVE: In the event a Police Officer is injured while engaged in the actual 
performance of the Officer’s duties and is temporarily incapacitated as a direct result of such injury or 
illness, the Police Officer shall be entitled to injury leave for a period not to exceed one thousand forty 
hours (1,040) per year, and shall be paid in an amount to be calculated and equal to the difference 
between the Officer’s Worker's Compensation benefits provided for in the Worker's Compensation Act 
of the State of Oklahoma, and as the same may be amended from time to time, if applicable, and the 
Officer’s regular monthly net pay as of the time of injury.  In no event shall such Officer's compensation 
from all sources exceed regular monthly net pay as of the time of the Officer’s injury.  Any and all 
appointments related to the on-the-job injury shall be considered hours worked for the purpose of 
calculating FLSA overtime. No benefits shall be payable under this Article for any injuries occasioned 
by the willful intention of the injured Police Officer to bring about injury to the Officer or to another or 
where the injury resulted directly from the intoxication of the injured Officer while on duty, or where the 
injury results directly from horseplay, playing of pranks engaged in by the injured Police Officer - alone 
or with others - or failure to follow prescribed procedures.  All benefits provided by this Article, except 
total amount of compensation paid hereunder, shall be in addition to and separate from any sick leave 
benefits otherwise provided in this Agreement; nor will this Article otherwise affect any rights or 
employment benefits otherwise provided in this Agreement. 
At the expiration of all injury leave benefits herein provided, the Police Officer may, at the Officer’s 
option, elect to receive the Officer’s accumulated sick leave, if any, or other annual leave then accrued 
to the credit of the Police Officer as additional time off, but in no event, shall said sums of money or 
compensation paid to the Officer exceed the Officer’s regular monthly net pay as of the time of the 
injury.  Employer may require, at any time, the Police Officer submit to a medical examination by a 
medical doctor assigned by the Employer for the purpose of determining whether or not a claim 
submitted by the Police Officer is proper, or to determine when any benefits or leave provided for 
hereunder should be terminated.  In the event the Police Officer refuses to submit to such examination, 
the refusal shall be just cause for terminating all benefits provided by this Article. 
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Article 17 19 
Funeral Leave 

 
Section 1. In the event of a death of a member of an Employee’s or spouse’s immediate family (as 
defined in Section 3.A, an Employee is entitled to up to thirty-six (36) consecutive work hours for 
funeral leave, providing one day of leave is that of the funeral. This is an independent benefit and shall 
not be charged to sick leave or vacation account. 

Section 2.  The Employee may, under the definition of immediate family in Section 3.A, take sick 
leave as funeral leave in supplemental to the benefit in Section 1, providing one day of leave is that of 
the funeral and does not exceed thirty-six (36) consecutive hours/working days, unless approved by 
the Chief of Police. 

Section 3. The Chief of Police may authorize additional time off depending upon individual 
circumstances, but any such additional time off shall be charged to sick leave or compensatory time of 
the Employee. 
 

Article 18 20 
Other Leaves 

    
Section 1. Leave of absence without pay may be granted to an Employee of the Police Department 
upon special circumstances which shall be designated by the Chief of Police. 

 
 

Article 19 21 
Wages 

 
Section 1. Members of the bargaining unit shall receive wages as set forth by the pay scale below.  

The parties agree that as it is the intent to implement the 2012-2013 Classification and Pay Study, the 
employees covered by the Agreement will be compensated in FY15 by moving to the next step to that 
of which their current rate of pay is most closely associated with on their anniversary date.  Individual 
members employed at the time of this agreement will be paid accordingly as demonstrated in 
Attachment A. 

The parties agree that employees will be compensated in FY16 17 by moving to the next step from that 
which they were associated in FY15 16.  Individual members employed at the time of this agreement 
will be paid accordingly as demonstrated in Attachment B.   

The parties agree that employees will be compensated in FY 18 by moving to the next step from that 
which they were associated in FY 17.   
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Additionally, if an across-the-board pay raise is provided for non-contractual or Fire Department 
employees in FY 2016 17 or 18 (excluding Director-level staff or adjustments established by the existing 
pay plan or those imposed by arbitration/election) that exceeds the 2% step increases provided in the 
pay scale attached; the pay scale shall be adjusted accordingly to reflect the additional pay raise.  

The parties agree that in order for an employee to progress to the next step in the plan, they must have 
at least a satisfactory rating on their most current evaluation.   

The parties also agree that if an employee is promoted, they will stay in the same step, but be placed in 
the program under the appropriate rank.    

 
 
 
 
 

 
 

Police Step Plan (Replace with current city plan) 

 

Step 
 

Officer 
 

MPO 
 

CPL 
 

SGT 
 

LT 
 

Capt 
1st 

 
33,609.14 

 
  

 
37,801.97 

 
39,562.00 

 
47,331.84 

 
54,099.69 

2nd 
 

34,281.32 
 

  
 

38,558.01 
 

40,353.24 
 

48,278.48 
 

55,181.68 
3rd 

 
34,966.95 

 
  

 
39,329.17 

 
41,160.30 

 
49,244.05 

 
56,285.32 

4th 
 

35,666.29 
 

39,378.46 
 

40,115.75 
 

41,983.51 
 

50,228.93 
 

57,411.02 
5th 

 
36,379.61 

 
40,166.03 

 
40,918.07 

 
42,823.18 

 
51,233.51 

 
58,559.24 

6th 
 

37,107.21 
 

40,969.35 
 

41,736.43 
 

43,679.64 
 

52,258.18 
 

59,730.43 
7th 

 
37,849.35 

 
41,788.74 

 
42,571.16 

 
44,553.24 

 
53,303.34 

 
60,925.04 

8th 
 

38,606.34 
 

42,624.51 
 

43,422.58 
 

45,444.30 
 

54,369.41 
 

62,143.54 
9th 

 
39,378.46 

 
43,477.00 

 
44,291.03 

 
46,353.19 

 
55,456.79 

 
63,386.41 

10th 
 

40,166.03 
 

44,346.54 
 

45,176.85 
 

47,280.25 
 

56,565.93 
 

64,654.14 
11th 

 
40,969.35 

 
45,233.47 

 
46,080.39 

 
48,225.86 

 
57,697.25 

 
65,947.22 

12th 
 

41,788.74 
 

46,138.14 
 

47,002.00 
 

49,190.37 
 

58,851.19 
 

67,266.16 
13th 

 
42,624.52 

 
47,060.90 

 
47,942.04 

 
50,174.18 

 
60,028.22 

 
68,611.49 

14th 
 

43,477.01 
 

48,002.12 
 

48,900.88 
 

51,177.67 
 

61,228.78 
 

69,983.72 
15th 

 
44,346.55 

 
48,962.17 

 
49,878.90 

 
52,201.22 

 
62,453.36 

 
71,383.39 

16th 
 

45,233.48 
 

49,941.41 
 

50,876.47 
 

53,245.24 
 

63,702.42 
 

72,811.06 
17th 

 
46,138.15 

 
50,940.24 

 
51,894.00 

 
54,310.15 

 
64,976.47 

 
74,267.28 

18th 
 

47,060.91 
 

51,959.04 
 

52,931.88 
 

55,396.35 
 

66,276.00 
 

75,752.63 
19th 

 
48,002.13 

 
52,998.22 

 
53,990.52 

 
56,504.28 

 
67,601.52 

 
77,267.68 

20th 
 

48,962.17 
 

54,058.19 
 

55,070.33 
 

57,634.36 
 

68,953.55 
 

78,813.03 
21st 

 
49,941.41 

 
55,139.35 

 
56,171.74 

 
58,787.05 

 
70,332.62 

 
80,389.29 
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Section 2. The rank of Corporal shall be applied to those officers that meet the listed requirements 
described hereafter. Each officer subsequently who meets the requirements at later dates shall also 
qualify for this promotion. Requirements for promotion to Corporal: 

d) Must have completed 10 (ten) years of service as a Master Patrol Officer (MPO). 
e) Must have a favorable recommendation from the Chief of Police. 
f) Must not be currently on probation or under any other disciplinary action. 
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Section 3. The parties agree that an ongoing analysis of the appropriate pay structure will be 
maintained by the City and will take into account the standardized set of comparison cities as provided 
in the 2012-2013 Classification and Pay Study conducted by the City of Sand Springs. 

Change to this standardized list may be subject to further negotiations based on extraordinary factors 
that may present themselves at a future time. 

Section 4. The wage provisions of this contract which require the appropriations of monies, are 
subject to the appropriation of adequate and sufficient funds by the City. In the event the City does not 
appropriate funds for the payment of the wage increase specified by the Fiscal Year 2016 2018, the 
wage increase provisions for that year shall be deemed null and void without further action by either 
party to this Agreement. In such event, the City shall waive the fifteen (15) day notification required for 
negotiations and the parties shall enter into negotiations for the Fiscal Year 2016 2018 .  The remainder 
of the Collective Bargaining Agreement shall remain in full force and effect until midnight, June 30, 2016 
2018. 

Section 5. In the event that an employee is promoted, they will move 10% per rank and be set in the 
pay plan and rounded to the closest step, except that the rank of Corporal will not be considered a rank 
for purposes of calculation in regard to an Officer or MPO promoting to a higher rank.   

Article 20 22 
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Lateral Transfer of New Hires 
 

Section 1. In an effort to increase the number of experienced Police Officer applicants, the Lodge 
and City agree to an amendment to the existing base compensation program that traditionally requires a 
new hire to start at Officer Step 1, of the pay plan. This section will allow an experienced Police Officer 
to start at a pay step greater than Step 1 in the Police Officer pay range.  An applicant must meet the 
following qualifications to be eligible for consideration above Step 1: 
a) The applicant must meet the minimum educational requirement, successfully complete the pre-

employment written, oral, background and physical dexterity tests, and successfully complete all 
medical requirements required by and successfully enter the Oklahoma Pension and Retirement 
System prior to employment. 

b) The applicant must be certified by the Oklahoma Council on Law Enforcement, Education, and 
Training (CLEET) prior to employment. If the applicant is from outside the state of Oklahoma, 
he/she must be able to obtain Oklahoma CLEET certification within six months of initial 
employment. 

c) Any applicant who meets the above stated criteria may be placed anywhere from Step 1 to Step 
5 of the pay range for Police Officer, according to previous law enforcement years of service. 

d) The parties agree that the implementation of this section is for base pay purposes only, and does 
not in any way impact issues such as seniority, eligibility to test for specialty positions, or other 
working conditions. Any new Employee hired under the provision of this section shall be required 
to complete the established probationary period and will be extended the collective bargaining 
rights and benefits as any other new hire would receive it. This section shall not override any 
other provision of the existing labor agreement. 

e) Any Certified Police Officer currently on regular employment status that has had prior 
employment as a Certified Police Officer with any other law enforcement agency and would have 
qualified for a Lateral Transfer at their time and date of hire, will have the number of previous 
years, to a maximum of five (5) years at the previous law enforcement agency, added to their pay 
scale. 

Article 21 23 
Longevity 

 
Section 1.   Each Employee with one (1) or more years of continuous service shall, at the beginning 
of the second year (2nd) of employment, receive longevity pay in the amount of ten dollars ($10.00) per 
month for each year of service. Each Employee shall thereafter receive an additional ten dollars 
($10.00) per month for each year of additional service thereafter for a maximum of 25 years.  

 
Section 1.   Each Employee with one (1) or more years of continuous service shall, at the beginning 
of the second year (2nd) of employment, receive longevity pay in the amount of ten dollars ($10.00) per 
month for each year of service. Each Employee shall thereafter receive an additional ten dollars 
($10.00) per month for each year of additional service thereafter for a maximum of thirty (30) years.  

 
Article 22 24 

Overtime and Call Back 
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Section 1. As a condition of employment, Employees may be required to work overtime. 
Patrol Division: For purposes of computation of overtime compensation, overtime shall mean actual 
hours worked in excess of eighty (80) hours in a fourteen (14) day work period. Vacation, 
compensatory time used and holiday pay shall be computed as hours worked. Sick leave shall be 
computed as hours worked provided that sick leave is not used three (3) calendar days before, or after, 
additional hours are worked. 
Other Divisions: For purposes of computation of overtime compensation, overtime shall mean actual 
hours worked in excess of forty (40) hours in a seven (7) day work period. Vacation, compensatory 
time used and holiday pay shall be computed as hours worked. Sick leave shall be computed as hours 
worked provided that sick leave is not used three (3) calendar days before, or after, additional hours 
are worked. 
Overtime shall be paid at one and one-half (1 1/2) times the Employee’s regular rate of pay, as defined 
by the Department of Labor Regulations, Fair Labor Standards Act. 

Section 2. A member of the bargaining unit shall receive a minimum of two (2) hours pay when 
working special events or other scheduled additional duty, or when testifying in court.  Premium pay, 
with three (3) hours being minimum, at one and one-half (1 1/2) times the Employee's regular rate of 
pay shall be paid for all hours worked when the Employee is called back to work due to an emergency.   

If more than one call back is worked during the same three hour period, the Employee is only entitled 
to one three (3) hour’s call back pay, In the event an employee is required to work in excess of the 
minimum hours listed above in this section, the additional time will be paid at a rate consistent with 
Section 1 of this article. 

For the purposes of compensation, call back time begins when the initial call is made to the Employee, 
and the call back period ends when the employee leaves his/her work site.  In the instance travel time 
to the work site exceeds thirty (30) minutes, a maximum of thirty (30) minutes travel time will count as 
paid time. 

 

Section 3. In lieu of cash payment for overtime hours worked, Officers may elect compensatory 
time. This option must elect either comp time or overtime pay, and may not be split between the two 
compensation methods. Such election must be made in writing when submitting hours worked for 
payroll computation. Officers will accrue one and one-half times (1½) the actual overtime hours worked 
for compensatory time. Accrual must be in no less than 15 minute increments and must be taken in no 
less than 15 minute increments. Maximum accrual is 150 hours from July 1 through June 30. 

Compensatory time may be taken at any time as long as such does not impede Police Department 
operations. Requests for compensatory time must be made in writing and approved by the Chief of 
Police or his designee. 
Hours accrued for compensatory time, but not expended by June 30 each year, will be converted to a 
cash payment to the Officer at the Officer’s current straight time rate and will be paid at the time of 
payment for services rendered up to June 30th. 
Compensatory time cannot be carried forward to the next fiscal year. 
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Article 23 25 

Officer In Charge Differential 
 
Section 1. Except as hereinafter provided, any Officer who performs the duties of shift supervisor for 
two or more shifts per pay period in the absence of the Sergeant or Lieutenant, shall be paid a nine 
dollar ($9.00) per shift differential.  This shall be retroactive to the first shift worked. 

Section 2. Any Corporal who performs the duties of a Lieutenant for two or more shifts per pay 
period in the absence of the Sergeant and Lieutenant, shall be paid a twelve dollar ($12.00) per shift 
differential. This shall be retroactive to the first shift worked. 

Section 2. Section 3.Any Sergeant or Lieutenant who performs the duties of Captain for two or more 
shifts per pay period in the absence of the Captain, shall be paid a twelve dollar ($12.00) per shift 
differential. This shall be retroactive to the first shift worked. 

Section 3. Section 4. Any Sergeant who performs the duties of a Lieutenant for more than sixty (60) 
calendar days (including all days off) shall qualify for shift differential pay, as set forth in Section 1 of 
this Article, retro-active to the first shift worked. 

 
Article 24 26 

Anniversary Date 
          
Section 1. The Employee's anniversary date shall be the date of that Employee's regular 
employment with the City of Sand Springs as a police officer. 
 

Article 25 27 
Police Science Education Increase 

 
Section 1. Members of the bargaining unit hired before July 1, 1992, who satisfactorily complete 
sixty (60) hours of credited academic work at a university or college accredited by the North Central 
Association of Colleges and Schools or another regional accreditation, or as approved by the Chief of 
Police, may, upon recommendation by the Chief of Police, receive a sixty dollar ($60.00) salary 
increase without reference to their normal anniversary date. 
Section 2. Police Officers who receive a Bachelor of Science degree from a college or university 
accredited by the North Central Association of Colleges and Schools, or another regional accreditation, 
or as approved by the Chief of Police, may receive, upon recommendation of the Chief of Police, a one 
hundred dollar ($100.00) per month increase without reference to their normal anniversary date.   
Police Officers who receive a Masters degree from a college or university accredited by the North 
Central Association of Colleges and Schools, or another regional accreditation, or as approved by the 
Chief of Police, may receive, upon recommendation of the Chief of Police a two hundred dollar 
($200.00) per month increase without reference to their normal anniversary date. 
Police Officers who receive a Doctorate degree from a college or university accredited by the North 
Central Association of Colleges and Schools, or another regional accreditation, or as approved by the 
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Chief of Police, may receive, upon recommendation of the Chief of Police, a two hundred fifty dollar 
($250.00) per month increase without reference to their normal anniversary date. 

Section 3. Members of the bargaining unit hired after July 1, 1992, shall not receive the Criminal 
Justice/Police Science education increase provided for in Section One hereof. 

 
 

Article 26 
Educational Incentive 

          
Section 1. The City agrees to reimburse an Employee covered by this Agreement an amount not to 
exceed One Hundred Fifty Dollars ($150.00) per one credit hour, for each accredited college course 
which has been pre-approved and determined by the Chief of the Police Department and/or City 
Manager to be a course required to obtain a job-related degree, and which has been completed and 
passed by the Employee with a grade of “C” or better. 

Employee shall provide a receipt for tuition payment to the City and such reimbursement shall not 
exceed the amount of tuition, including Student Activity Fee, Student Center Fee, Assessment Fee, 
and Technology Fee, actually expended by Employee. 
 
Tuition reimbursements will be granted only to regular full time employees who have completed their 
probationary period prior to the date on which the requested course begins. The employee will be in 
good standing and not out on extended leave. 

Tuition reimbursement will not be given to any employee who qualifies for educational benefits under 
the G. I. Bill, tribal or other public or private funds.  However, a veteran who is no longer eligible for 
government benefits may participate in the plan. 

The resignation or discharge of an employee automatically terminates the eligibility for tuition 
reimbursement. 

Section 2. 

Courses must meet the following criteria: 

a) The courses must be offered by those whose credits are accepted by Oklahoma State University 
and/or the University of Oklahoma.  

b) The course must be related to the employee’s present job or contribute to the employee’s career 
development within the City of Sand Springs. 

c) A copy of the transcript from the college/university showing the student’s major must accompany 
the request for educational assistance EACH time the employee makes a request for tuition assistance. 

d) Tuition will be reimbursed 100% for an A Grade, 75% for a B Grade, and 50% for a C Grade. 

 1. An employee must request educational assistance in writing for each course the employee 
desires to take as well as present a degree plan PRIOR TO ENROLLMENT to the 
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Department Head and then the City Manager.  The deadline is December 31 each year for 
courses to be taken the next fiscal year. If during the following fiscal year the employee 
does not use the hours they declared, they will forfeit the ability to participate in this article 
for the following fiscal year. 

2. The City Manager must approve the application. 
 

3. The application must contain the following information: 
 

(a) Name of the course to be taken 
(b) Number of credit hours 
(c) Benefit to the position held 
(d) Degree Plan 

 

4. Approved application packet the goes to the Purchasing Agent of the Finance Department 
to issue a purchase order. 

 

5. After the course is completed, the employee must provide the City, within 60 days, 
satisfactory evidence that the course was passed including grade received before 
reimbursement is approved.  

 

6. Submit evidence and proof of cost of course, to the Purchasing Agent for reimbursement for 
the employee. Copies of approved application along with reimbursement documentation will 
then be provided to HR to be placed in the employee’s personnel file. 

 

An employee who voluntarily leaves employment with the City will be responsible to sign a promissory 
note and repay the City of Sand Springs 100% of the total educational reimbursements paid within the 
past 12 months on a prorated basis. 

The benefit in outlined in this article will be capped at the amount budgeted by the city.  If claims under 
this article exceed the amount budgeted, the amount paid to each claim will be proportionate to the 
available funds. 

 

 

Article 27 28 
Insurance 

 
Section 1. The City will provide a group insurance plan for bargaining unit members. 
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Section 2. The City shall contribute toward the monthly premium of the select (basic) plan for 
insurance as follows, for higher level plans, the employee will be responsible for the difference in 
premium: 
 Employee Coverage: Health 75% 
   Dental 100% 
   Life 100% 
 Dependent Coverage: Health 75% 
   Dental 0% 
   Life 0% 

Section 3. Members of the bargaining unit agree to contribute toward the monthly premium for 
insurance as follows: 
 Employee Coverage: Health 25% 
    Dental 0% 
    Life 0% 
 Dependent Coverage: Health 25% 
    Dental 100% 
   Life 100% 
 
Section 4. The City will provide a long term disability plan for bargaining unit members.  The City will 
pay 100% of the premiums associated with this plan. 

 
 

Article 28 29 
Payment on Back Claims 

    
Section 1. Back wages shall be paid to any Employee upon a finding that said Officer is entitled 
thereto in such amounts as may be determined through the grievance procedure. 

Section 2. Claims for back pay or wages shall equal the amount of pay or wages the Officer would 
otherwise have earned at the Officer’s regular wage or pay rate plus the Prime Lending Rate + 1% as 
set in the Wall Street Journal on the day of reimbursement calculated as simple interest, not to exceed 
5%.. 

Section 3. The provision shall not apply to increased pay or other monetary increase pursuant to the 
terms of this Agreement. 

 
 

 

 

 

Article 29 30 
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Clothing/Cleaning Allowance 
  
Section 1. Effective July 1, 2004, all Police Officers covered by this Agreement, and upon twelve 
(12) months of service, will be allowed an annual allowance of one thousand fifty dollars ($1,050.00) 
payable bi-annually at the rate of five hundred twenty-five dollars ($525.00) for the purchase and 
cleaning of uniforms, clothing and equipment. When an Officer completes twelve (12) months of 
service within a month other than January or July, the Officer will receive allowance pro-rated to the 
next payment date. 

Effective July 1, 2016, all Police Officers covered by this Agreement, and upon twelve (12) months of 
service, will be allowed an annual allowance of one thousand two hundred seventy-five dollars 
($1,275.00) payable bi-annually at the rate of six hundred thirty-seven dollars and fifty cents ($637.50) 
for the purchase and cleaning of uniforms, clothing and equipment. When an Officer completes twelve 
(12) months of service within a month other than January or July, the Officer will receive allowance pro-
rated to the next payment date. 

Effective July 1, 2017, all Police Officers covered by this Agreement, and upon twelve (12) months of 
service, will be allowed an annual allowance of one thousand five hundred dollars ($1,500.00) payable 
bi-annually at the rate of seven hundred and fifty dollars ($750.00) for the purchase and cleaning of 
uniforms, clothing and equipment. When an Officer completes twelve (12) months of service within a 
month other than January or July, the Officer will receive allowance pro-rated to the next payment date. 

Section 2. Uniforms or clothing damaged in the line of duty may be replaced upon written request to 
the Chief of Police.  Upon determination by the Chief of Police that the request is proper and justified in 
accordance with this Article, the damaged item will be replaced without regard to the Police Officer’s 
annual clothing allowance. 

Section 3. Any Officer who completes twelve (12) years of continuous service with the City of Sand 
Springs may elect to have the clothing/cleaning allowance added to base wages. It is the responsibility 
of the Officer to notify the Chief of Police by inter-office correspondence when said Officer wishes to 
exercise this right, and this notification must be submitted thirty (30) days prior to the effective date. 

 
 

Article 30 31 
Destruction of Officer’s Property 

 
Section 1. The City agrees to replace or repair an employee’s personal items that may become 
damaged, stolen or lost in the line of duty with an equivalent item up to a maximum of $500.00 for any 
one (1) incident.  These items are not limited to clothing or uniform items.  Items damaged, stolen or 
lost by the employee’s negligence shall not be replaced.  The employee shall complete a claim form as 
provided by the employer for the replacement or repair of a damaged, lost or stolen item.  In the event 
an employee’s loss exceeds $500.00, the employee may submit a claim for reimbursement to the Chief 
of Police, which shall be entitled to reasonable consideration.  Damage to cell phones in the line of duty 
shall be limited to $100.00. 
Section 2. An Officer shall be required to provide the City with a written estimate of repair, 
replacement or reimbursement of the damaged, destroyed, stolen or lost personal property.  
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Section 3. An Officer shall also be required to submit to the Chief of Police a written statement 
concerning the circumstances surrounding the damaged, destroyed, stolen or lost personal property. 
 

Article 31 32 
Weapons 

       
Section 1. All Police Officers covered by this agreement will be issued one sidearm. 

Section 2. Weapons damaged in the line of duty will be repaired or replaced upon written request to 
the Chief of Police and approved by the City Manager. 

Section 3. Weapons lost, stolen or damaged due to gross neglect of any Employee shall be 
replaced/repaired at the personal expense of the Employee(s) responsible for the damage, loss or 
theft.  The Employee to whom the weapon is issued shall be presumed to be the responsible party for 
such damage or loss in the event of an unsatisfactorily explained loss or damage. 

Section 4. Except as otherwise provided herein, upon termination of employment, voluntarily or 
involuntarily, the Officer will return the weapon to the City prior to receiving the last compensation 
check. 

Section 5. As additional compensation Officers, after serving a minimum of twenty (20) years in the 
law enforcement field, the last ten (10) years which shall be served with the Sand Springs Police 
Department, shall upon retiring from the Sand Springs Police Department be allowed to retain their 
issued sidearm. 

 
 

Article 32 33 
Vehicle Take Home Program 

 
Section 1. The Employer agrees to allow qualifying regular full-time members of the bargaining unit 
to drive Police vehicles to and from work, with the following restrictions: 
a) The Officer must reside within 25 miles of the Police Department. 
b) All Officers hired after July 1, 2010, shall reside within the fence line of the City. 
c) The right to drive vehicles to and from work is subject to the availability of vehicles and is subject 

to modification upon budgetary restraints and negotiations with the F.O.P. 
d) Vehicles used as provided by this article shall not be used for personal, off-duty activities except 

to drive to and from second jobs wherein the vehicle will be located within the City limits of Sand 
Springs during the second employment. 

e) Any Officer participating in this program must carry a device, as authorized by the Chief, to 
provide for emergency contact, with response to emergencies as directed by the Chief. 

f) If an Officer participating in the take-home program resides within the City fence-line, the take 
home privilege will not be subject to modification (except for disciplinary reasons). 
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g) An exception to any restrictions in this article may be made by the Chief of Police for the 
purpose of accommodating members who have special response responsibilities such as 
SWAT, MAITS or Meth Lab Cleanup.  The Chief of Police will be the sole and final authority in 
regard to this provision. 

 

 
Article 33 34 

Prevailing Rights 
       
Section 1. All rules, regulations, fiscal procedures, working conditions, departmental practices and 
manner of conducting the operation and administration of the Police Department currently in effect on 
the effective date of this Agreement shall be deemed a part of this Agreement unless and except as 
modified or changed by the specific terms of this Agreement. 

 
 

Article 34 35 
Duration of Agreement 

       
Section 1. This Agreement shall be effective as of July 1, 2016, and shall remain in effect through 
midnight June 30, 2018. 

Section 2. Provided however, this Agreement shall continue from year to year and be automatically 
extended for one year terms unless 15 days prior written notice of bargaining is given by either party. 
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Preamble         
This agreement is entered into by and between the City of Sand Springs, Oklahoma, hereinafter 

referred to as "City", and members of the bargaining unit of the Sand Springs Lodge Number 109 of the 

Fraternal Order of Police, hereinafter referred to as "Lodge". 

Purpose and Intent 
Section 1. The general purpose of this Agreement is to set forth terms and conditions of 

employment and to promote orderly, peaceful labor relations for mutual interest to the City of Sand 

Springs in its capacity as employer, the employees, the Fraternal Order of Police, and the people of the 

City of Sand Springs. 

 

Section 2. The parties recognize that the interest of the community and the job security of the 

employees depend upon the employer's success in establishing proper and efficient services to the 

community. 
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Article 1 
Definitions 

   
Section 1. The definitions contained in 11 O.S.A. Section 51-102 ET. Seq. are hereby adopted for 
the purposes of this Agreement unless otherwise defined herein or the context in which it is used 
clearly indicates a different interpretation. 

a) Bargaining Unit shall mean all sworn full-time Police Officers of the Sand Springs Police 
Department except: 
1. The Chief of Police and the Deputy Chief of Police.  
2. Civilian or non-sworn Employees of the department. 

b) Grievance shall mean a difference of opinion or dispute regarding the meaning, interpretation 
or application of the employment agreement, the policy manual as it pertains to personnel 
practices or working conditions, rules and regulations governing personnel practices or 
working conditions and Workplace issues that do not amount to misconduct under the 
Personnel Complaints Policy, such as fraud, waste, abuse of authority, gross mismanagement 
or any inappropriate conduct or practices, including violations that may pose a threat to the 
health, safety or well-being of members  
Specifically outside the category of grievances are complaints related to alleged acts of 
sexual, racial, ethnic or other forms of unlawful harassment, as well as complaints related to 
allegations of discrimination on the basis of sex, race, religion, ethnic background and other 
lawfully protected status or activity that are subject to the complaint options set forth in the 
Discriminatory Harassment Policy. Also outside the category of grievances are personnel 
complaints regarding any allegation of misconduct or improper job performance against any 
department employee that, if true, would constitute a violation of department policy or federal, 
state or local law, as set forth in the Personnel Complaints Policy. 

c) Hourly Pay for an Officer shall be determined by dividing 2,080 hours into the Officer’s regular 
annual salary; not to include holidays and overtime. 

d) Management shall mean the City Manager or the City Manager’s designated representative. 
e)    Officer or Employee shall mean any full-time commissioned Police Officer employed within 

the City of Sand Springs Police Department. 
f) Service shall mean that period of time for which an Officer has been a regular employee of the 

City as an Officer.  In computing service, only the period of time immediately preceding the 
date for which computation is being made, and in which the Officer has been a continuous 
employee of the City, without break in service, shall be included.  Authorized leaves of 
absence shall not be considered breaks in service, but shall not be computed as service time. 

g) Immediate Family is defined as the Employee’s spouse, children, mother, father, brother, 
sister, grandparent, father-in-law, mother-in-law, grandchildren or a relative living in the home 
of the employee. 

h) Probationary Employee shall mean any officer who has not completed their probation period or 
who has had their probation period extended. 

i)   Probation Period shall consist of the following: 
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1. 12 months from the date of initial hire if that person was already certified or achieves their 
certification from the CLEET Collegiate Officers Program. 

2. 12 months from the date of graduation from the police academy if employed by the City of 
Sand Springs while attending the academy. 

j) Sick Leave shall mean leave from work with normal pay when an Officer is prevented from 
performing and carrying out the duties of the Officer’s position or other duties, which the 
Officer’s supervisor may direct, because of illness or injury of the Officer. 

k) Sealing Destruction shall mean the segregation of material into a sealed envelope.  This 
material will be considered to be destroyed for all purposes related to the employee’s 
employment.  It shall not be used in any other manner unless required by an order of a court of 
record or other legal requirement. It may be used by the city to defend the city in employment 
or civil actions. 

l)   Employees referred to herein shall refer only to sworn police officers. 

m) Seniority shall mean the continuous length of employment with the Sand Springs Police 
Department within each of the ranks. 

Article 2 
Management Rights and Responsibilities 

 

Section 1. The Fraternal Order of Police recognizes the prerogative of the Management to operate 
and manage its affairs in all respects in accordance with its responsibilities, as defined in State 
Statutes and City Charter, and with such conditions affecting the public welfare as they may arise, and 
all authority shall be retained wholly by the Management. 

Management Officials, City Manager and Chief of Police of the City retain the rights in accordance with 
all applicable laws and regulations including, but not limited to, the following: 

a) To manage and direct the Employees of the Police Department; 
b) To hire, promote, transfer, assign, retain and schedule hours and places of work of Employees 

in positions with the Police Department; 
c) To suspend, demote, discharge or take other appropriate disciplinary action against members of 

the Police Department for just cause in accordance with appropriate procedures as set out in 
Article 9 hereof or, in alternative thereto, the Personnel Policy and Procedures for employees of 
the City of Sand Springs. For purposes of this agreement, the parties stipulate and agree that in 
addition to what may otherwise constitute just cause, just cause shall exist for immediate 
suspension with or without pay, at the discretion of the Chief, of any Police Officer who has 
criminal charges filed against them for any felony or for any misdemeanor charge of assault and 
battery related to a claim of excessive use of force directed at a suspect or prisoner who is in the 
custody of the officer. Further upon a finding at a preliminary hearing that the Officer shall be 
bound over for trial, or upon a waiver of preliminary hearing without an immediate dismissal of 
the charges, just cause shall exist for termination. Upon acquittal or dismissal of charges, the 
Officer may be eligible for re-employment with the City with back pay and applicable benefits, at 
the discretion of the Police Chief; 
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d) To relieve Employees from duty for reduction of force caused by lack of work, funds or other 
legitimate reasons.  However, the Employee with the least amount of years of service with the 
Police Department as a sworn Officer thereof shall be laid off first, subject to a thirty (30) day 
written notice to the Lodge and the opportunity for incumbent Employees to exercise their 
pension option.  No new Employee shall be hired until the Employee(s) laid off and the Lodge 
have been notified by certified mail.  The Employee(s) shall then have fourteen (14) days 
subsequent to the mailing of said notification in which to notify City personnel of the Employee’s 
intention to return to work. 

e) To maintain the efficiency of the operation of the Police Department; 
f) To determine the methods, means, procedures, and personnel by which the Police operations 

are to be conducted;  
g) The right of establishing the organization and structure of the Police Department; however, no 

Officer covered by this Agreement and presently employed by the City, shall be reduced in 
salary as a result of such re-organization or restructuring; 

h) To establish and enforce rules and regulations of the Police Department. 

Section 2. Management has the sole authority to determine the purpose, mission, duties, and 
responsibilities of the City, including the total amount of the budget and its allocation to different 
functions and to establish priorities. 

Section 3. It is understood by both parties that since every duty connected with operations, job 
descriptions, etc., may not always be described, Employees - at the discretion of the City - may be required 
to perform duties not specifically defined in their job description, but which may reasonably be considered 
to be incidental to the performance of their duties just as though they were actually written out in the job 
description sheet. 

Article 3 
Recognition 

    
Section 1. The Lodge asserts and has furnished documented proof that it represents the majority of 
the Officers and based upon such assertions and proof, the City hereby recognizes the Lodge as the 
exclusive collective bargaining unit for the purpose of collective bargaining with respect to rates of pay, 
wages, hours of employment, and all other negotiable conditions of employment.  In the event of a 
dispute arising as to the bargaining agent of the Officers, the City will not recognize any other 
bargaining agent until an election has been conducted and it has been determined who the majority of 
the Officers desire to represent them. 

Section 2. To ensure compliance with relevant state law and with the intent and purpose of the City 
of Sand Springs Charter, Code of Ordinances and personnel rules, probationary Employees who have 
become full time Employees, but who have not completed the one year employment probationary 
period, shall be covered by this agreement only to the extent required by state law.  Full time 
Employees who have not completed the employment probationary period shall not be provided any 
grievance rights pertaining to any form of discipline, up to and including dismissal. 
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Article 4 
Severability 

 
Section 1. If any provisions of the Agreement, or the application of such provisions should be 
rendered or declared invalid by any court action, or by reason of any existing or subsequently enacted 
legislation, the remaining parts or portions of this Agreement shall remain in full force and effect. 

 
 

Article 5 
Non-Discrimination 

          
Section 1. The Management and the Lodge agree not to discriminate against any Employee for - or 
because of – the Employee’s activity in behalf of, or the Employee’s membership in, or the Employee’s 
lack of membership in, the Fraternal Order of Police. The Management and the Fraternal Order of 
Police agree that there shall be no discrimination against any Employee covered by this contract in a 
manner which would violate any applicable laws because of race, creed, sex, religion, national origin, 
qualified disability or status of Fraternal Order of Police membership or non-membership. 

Section 2. All Employees may be subject to a physical and or mental examination(s) to determine 
the fitness of the individual for continued employment.  In the event that an Employee is required by 
Management to take a physical examination, the Management shall be responsible for the cost of such 
examination.   

 
 

Article 6 
Management and Lodge Security 

 
Section 1. Officers shall have the right to engage in lawful concerted activities for the purpose of 
collective bargaining providing that the Fraternal Order of Police agrees that it or any of its members 
shall not encourage, cause, participate in, or support any strike, work slowdown, work stoppage, or 
other interruption of - or interference with – the normal functions of the Police Department or the City. 

 
 

Article 7 
Police Officer Bill of Rights 

                   
Section 1. The Chief of Police will establish and put into operation a system for the receipt, 
investigation, and determination of all complaints against Police Officers received by the Chief of Police 
from any person, as provided for in Article IX Disciplinary Procedures.   

Section 2. Whenever a Police Officer is under investigation and is subject to interrogation by 
members of the Officer’s agency, for any reason which could lead to disciplinary action, demotion, or 
dismissal, the Police Officer will be informed in writing of the investigation being conducted. As follows: 

A. The employee will be presented with a NOTICE OF INVESTIGATION FORM upon the first 
instance of being subjected to interrogation or formal request for information in regard to a 
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complaint.  This notice shall include the name of the officer in charge of the administrative 
investigation, the nature of the complaint against the officer, the name of the complainant.  If the 
complainant is management, the notice will indicate management.   The notice shall indicate the 
date of the alleged infraction.  This form shall also contain wording of the officer Bill of Rights as 
outlined in this agreement.  One copy of this form shall be provided to the officer, and another 
shall be signed by the officer as evidence of compliance with this article as well as 
understanding of the officer’s rights under this section. 

B. INTERROGATION:  When a Police Officer is under investigation by the Sand Springs Police 
Department for a complaint received, and is to be interrogated, such interrogating will be 
conducted as follows: 

1. Preliminary discussions with supervisory personnel within the Police Department, in 
relation to a complaint received, will not be considered as interrogation as used herein. 

2. The officer being interrogated will be presented with a notice of investigation prior to 
questioning.  This may have been previously provided as listed above in Section 2a.    All 
questions directed to the Employee under interrogation will be asked by and through one 
interrogator at any one time, and all interviewing shall be limited in scope to activities, 
circumstances or events which pertain to the Officer's conduct or act(s) which form the 
basis for the investigation. 

3. The Officer shall be allowed the right to consult a Lodge representative or any attorney 
prior to the interview and shall have the right to a representative or attorney of the 
Officer’s choice who may be present at all times during such interview or interrogation.   

a) Interviewing sessions shall be for reasonable periods of time and will be timed to 
allow for such personal necessities and rest periods as are reasonably 
necessary. 

b) In accordance with the "Garrity Rule", if the activities, circumstances or events 
which pertain to the Officer's conduct or act(s) which form the basis for the 
investigation could possibly result in criminal charges, the Officer may refuse to 
answer questions or cooperate with the criminal investigation.  Such refusal shall 
not be subject to disciplinary action.   

C. The Police Officer under interrogation will not be subjected to obscene language or threatened 
with disciplinary action, and no promise or reward shall be made as inducement to obtain 
testimony or evidence. 

D. Interrogation of the Police Officer under investigation may be taped by either the officer or 
management.  Notice by the party recording shall be required to be given to all parties present.  
An Officer under investigation may record the proceedings with the Officer’s own equipment and 
at the Officer’s own expense, and where the investigation results in discipline against the 
Officer, the Officer may request to be furnished with a copy of all reports, tapes, transcripts and 
other recordings of the proceedings which contain all known material facts, opinion, or 
recommendations related to the investigation, at the Officer's expense. 

E. A Police Officer under investigation will receive a written notification from the Chief of Police as 
to the determination of the investigation.  Should a Police Officer be disciplined arising from an 
investigation, he will be notified in writing as to the action being taken and the reasons therefore. 

Section 3.   Personal Rights: 
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A. Disclosure of Finances - No Officer shall be required to disclose the Officer’s own or any 
member of the Officer’s family or household's income, assets, debts, expenditures, or other 
financial information - unless such information is pertinent to the investigation of a complaint, a 
conflict of interest investigation, or otherwise required by State or Federal Law. 

B. No Contributions Required - No Officer shall be required to donate or contribute to any type of 
political or charitable campaign. 

C. Conduct Off Duty - An Officer shall have the same rights and responsibilities to conduct the 
Officer’s private, personal, or social life as other City Employees - provided that such conduct 
does not jeopardize, degrade, or interfere with the interest or function of the City or the Police 
Department. 

Section 4. No Police Officer will be disciplined, or be threatened with any such discipline, by the 
reason of the Officer’s exercise of the rights granted by this Article. 
 
Section 5.  All Police Officer’s shall have the right to view, listen to or obtain a copy of any video or 
audio recording produced by equipment worn or used by that officer on or off duty before making a 
statement or being interrogated in regard to a complaint or investigation. They may not have the right 
to view other recordings not made by the officer under investigation.  The discretion to allow this will be 
that of the Chief of Police or his designee. 
The parties acknowledge there may be instances in which an individual employee may have a basis to 
allege that the document or video should not be “immediately” released.  In order to fully protect the 
interest of the employee in those instances, to protect the interest of the public set forth in the Open 
Records Act, and to allow the City to have a clear direction of how to proceed, the City retains the 
management right to determine whether a record is subject to public disclosure, and any objection to 
disclosure should be made as soon as possible and may require legal action by the employee to delay 
or preclude disclosure.  The City acknowledges and will uphold the confidentiality of employment 
records as allowed by the Open Records Act. 
 

 
Article 8 

Grievance Procedure 
 
Section 1. Grievances, safety grievances or disputes which may arise, including the interpretation, 

application or enforcement of this Agreement shall be settled in the following manner: 
 
Step 1. The employee or FOP Lodge who feels that there is sufficient grounds for a grievance shall 

fill out a grievance form (see Appendix A).  This form will identify the members name, 
members rank, date of the incident, date the member became aware of the incident, date 
and signature blocks for steps 2-5, as well as narrative sections that will specify which 
contract provision was violated, facts supporting the grievance as well as the relief 
requested.  

 
Step 2. The F.O.P. upon receiving a written and signed grievance form (see Appendix A), shall 

determine whether the grievance merits further processing.  If, in the F.O.P.'s opinion, the 
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grievance lacks sufficient merit to warrant further processing, no further action is necessary.  
To allow for the employee’s due process, even if the Lodge fails to find sufficient grounds to 
support the grievance, the employee may continue this procedure without the support of the 
FOP Lodge. 

Step 3. If a grievance does exist, the Grievant shall file and present the grievance form to the Chief 
of Police within twenty (20) days, excluding Saturday and Sunday, of the incident or 
knowledge of the incident. 

Step 4. If, within ten (10) calendar days, excluding Saturday and Sunday, the grievance has not 
been settled, the grievance form shall then be submitted to the City Manager for adjustment. 

Step 5. If, within ten (10) calendar days, excluding Saturday and Sunday, the grievance has not 
been settled, it shall then be submitted to arbitration for adjustment.  

 
Section 2. 

A. The parties shall submit the matter to arbitration. The FOP shall submit a list of five retired 
Judges from the State of Oklahoma (Appellate, District, Associate, or Special) from Tulsa 
County and/or any County which shares a common border with Tulsa County, who shall be the 
proposed panel for selection. From said list, the City shall select one arbitrator.  

B. The parties shall attempt to select a mutually satisfactory date at the earliest possible time.  In 
the event the parties are unable to agree upon a date, the arbitrator is empowered to select the 
date. 

C. Within 60 days following the conclusion of the hearing and the submission of briefs, if any, by 
the parties, the arbitrator shall issue a written decision and award containing findings and 
recommendations with respect to the issues presented.  A copy of the opinion shall be mailed or 
delivered to the Lodge and the Employer. 

D. The arbitrator's authority shall be limited to the interpretation and application of the terms of this 
Agreement and/or any supplement thereto. The arbitrator shall have no jurisdiction to establish 
provisions of a new agreement or variation of the present agreement or to arbitrate away, in 
whole or in part, any provisions or amendments thereof.  This shall not preclude individual wage 
grievances. With respect to the interpretation, enforcement, or application of the provisions of 
this agreement, the decision and findings of the arbitrator shall be final and binding on the 
parties to this Agreement. 

E. The cost of the arbitrator shall be shared equally between the City and the Grievant, including 
the cost of the transcript and copies thereof. 

F. All time limits set forth in the Article may be extended by mutual consent, but if not so extended, 
they must be strictly observed.  If a party fails to pursue any grievance within the time limits 
provided, he shall have no further right to continue the grievance. 
 

Section 3. It is specifically and expressly understood that filing a grievance under this Article which 
has as its last step, final and binding arbitration, constitutes an election of remedies and waiver of any 
and all rights for the Grievant (Lodge and or Employee) or the Employer or representatives thereof, to 
llitigate or to otherwise contest the last answer rendered through the grievance procedure in any court.  
The foregoing shall not be construed, however, from precluding either of the parties from contesting the 
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jurisdiction of said arbitrator selected, by seeking extraordinary relief, appeal, or other available remedy 
in a Court having jurisdiction thereon. 
 

Section 4.      At the conclusion of the grievance process, all documents pertaining to the process shall 
be forwarded to the Administration Divisionfor inclusion into a secure file for all written grievances. 
Copies of the documents should also be sent to the Human Resources Department. 

Article 9 
Disciplinary Procedures 

 
Section 1. It is the intent of this Section to provide for a method whereby discipline or complaints 
against Officers may be processed and handled in such a manner as to afford certain safeguards. 
 
The procedure, rights, and privileges set forth in this Article shall be guaranteed each Officer provided 
they do not interfere with the fulfillment of an Officer's duty or the obligations of the City. 
 
Section 2. No Officer shall be disciplined nor threatened with discipline for the reason of exercising or 
demanding the rights set forth in this Article. 
 
Section 3. Any person making a complaint against an Officer shall be requested to give a written 
statement concerning such complaint. If no such statement is given, the complaint may be disposed of 
in the most appropriate manner in the opinion of the Chief of Police. The lack of a statement by a 
complainant shall not invalidate a complaint, but those reviewing the complaint may give the appropriate 
level of notice to this fact.  Officers may be requested to informally respond to general questions by a 
supervisor or staff member in regard to an initial complaint.  
 
If, in the opinion of the Chief of Police, additional inquiry is needed, the Officer shall be advised of the 
allegations of the complaint and be provided a copy of the written complaint. Officers shall give a written 
statement if the Chief of Police or Management requires same.  
 
After having conducted an investigation which includes such information or evidence furnished by the 
Officer, the Chief of Police or Management shall determine if disciplinary action is appropriate. The 
Officer shall be advised as to the extent and effective date of such discipline. 
 
Section 4. Documentation of ongoing employee performance may be taken care of through a 
SUPERVISORY NOTICE.  This document will detail the officer’s deficiency/achievement on the 
prescribed form.  This will be routed through the chain of command and be placed in a file to be held by 
the Human Resources Department after approval by the Chief of Police.  This file will be kept separate 
from the normal personnel file. This notice will only be retained on file for 1 year and will be 
automatically purged.  These notices may be used for documentation related to an officer’s evaluation. 
If the officer feels that the Supervisor Notice is not warranted, he may appeal this decision to the Chief 
of Police, whose decision will be final.  For the purposes of this article, Supervisory notices are not 
considered discipline, but a management tool to keep employees and management aware of ongoing 
employee performance.  They may be implemented for positive or negative performance.   
 
Section 5. The Lodge and Management specifically agree that the right to due process that an 
employee has before discipline is imposed will be handled in the following manner, but this due process 
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may be waived by the employee at any time of his/her own accord.  It is further agreed that if 
management determines that during an investigation, an employee should not be left at full duty status, 
they may be removed to restricted duty or suspended with pay.   Election by management of these 
options will not be construed as a violation of due process.  This section shall also not supersede the 
rights of management as set forth in Article 2 Section 1c of this agreement. Upon being advised of 
discipline that has been imposed, the Officer shall have the right to a hearing before a Police Appeal 
Board. The officer must notify the Chief of Police within 168 hours (including weekends and holidays) of 
being notified of the discipline that he/she has elected to have a hearing before the Police Appeal 
Board.  Said Police Appeal Board shall consist of: 
 

a) Two (2) Officers of any rank selected by the officer being disciplined. 
b) Two (2) Officers of any rank selected by the Chief of Police. 
c) One (1) City department head, which will be selected by the following procedure:   

 
• Management and the officer will each strike one name from a list of three department 

heads provided by the City Manager.  This position will be non-voting unless in the case of 
a tie between the other members. 

 
This board will review the facts and circumstances that led to the disciplinary action.  Both the officer as 
well as the City administration shall have the right to present evidence and witnesses.  The hearing 
shall be informal and not subject to the technical rules of a courtroom.  This shall be a closed hearing 
and not open to the public. All persons present at the hearing shall have the right to: 
a) Be represented by counsel; 
b) Present evidence; 
c) Cross examine those individuals who are testifying; 
d) Present arguments. 
 
 This hearing shall be conducted no sooner than 72 hours, but no later than 240 hours (including 
weekends and holidays) after notification given by the officer being disciplined has been received, 
requesting the hearing.  This time period may be extended or shortened by agreement between the two 
parties. 
 
The board shall make one of the following recommendations by a majority vote: 
 

1. Exonerated – All discipline shall be vacated and the officer returned to status and benefits as 
was before the discipline was imposed. 

2. Sustained – The discipline as imposed by the Chief of Police shall remain in place. 
3. Modified – The cause of action or the type of discipline has been modified by the board. 

 
Disciplinary action, as utilized herein, may consist, but is not limited to the following of: 

a) Verbal Reprimand 
b) Positive discipline efforts that do not result in loss of pay or status. 
c) Loss of status within specialty groups or assignments 
d) Written Reprimand 
e) Re-assignment 
f) Loss/suspension of vacation hours in hours. 
g) Suspension in hours 
h) Demotion from a rank to another, one level less in seniority. 
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i) Disciplinary Probation 
j) Dismissal 
 

 
The Board’s Chairman shall submit the recommendation of the board, to the Chief of Police and the City 
Manager within forty-eight (48) hours: 
 
Any dissenting votes shall also file a report which shall be attached to the majority’s recommendation 
for consideration by the Chief of Police and City Manager. 
 
The City Manager shall cause the officer be notified of the final decision within twenty-four (24) hours of 
his receipt of the board’s recommendation. 
 
The ratification of this section by management and the bargaining unit shall eliminate the availability of 
appeals under the City of Sand Springs policy and procedure manual. 
 
Police Officers who receive any form of discipline may grieve and arbitrate the discipline, taken under 
the Grievance and Arbitration Procedure outlined in Article VIII of this Agreement.  
 
Section 6. Failure to comply with the provisions of this Article shall be grounds for the initiation of a 
grievance procedure, but shall not act to invalidate any disciplinary actions against an Officer. 
 
Section 7. The parties to this agreement recognize the right of the City to have "new-hire" probation, 
and a probationary period for newly hired members of the police department. It is the intent of the 
parties that those members in their initial probation shall not be entitled to the protections set forth in 
this article, and that probationary employees can be terminated without any cause, and without the right 
to proceed to arbitration. Additionally, any contrary rights established by the pension laws of the State of 
Oklahoma are hereby waived on behalf of any probationary employee. 

 
Article 10 

Seniority 
 
Section 1. – General Provisions 
 

Except where impractical due to skill levels of employees, or where specific working conditions exist 
which would preclude certain employees from working specific shifts,  and considering required 
manning levels, seniority will be the dominant factor to be considered by the Chief of Police when 
determining shift assignment, assigned regular days off and vacation, as defined herein. 

Nothing in this article shall preclude the City Manager or the Chief of Police from asserting management 
rights as defined in this agreement. 

Termination of employment shall terminate the employee's seniority.  In the event a previous employee 
is re-hired, seniority shall commence on the date of re-hire. 

If two (2) or more employees are hired on the same date, their seniority and employee number shall be 
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determined by a total aggregate score from the initial employment testing (written test, physical agility 
test, and oral board scores). 

If two (2) or more employees are promoted on the same date, their seniority standing will be determined 
by their last date of hire, unless one or more were promoted from a supervisor's rank, in which case 
their seniority standing shall be determined by continuous length of service as a supervisor. 

Seniority after a voluntary demotion shall be established by considering the time held at the highest 
rank as time held at the rank the employee is demoted to.  This time would be added to any time that 
the employee had previous service at that rank. 

All dates used to determine seniority as defined herein shall be the date(s) recorded on approved 
personnel actions on file in the city personnel department. 

Section 2. – Shift Bid 

Annual shift change and days off bid shall be conducted as follows: 

The Chief of Police will set the staffing levels for each shift and division, and which officers will comprise 
each division.  These decisions will be at his sole discretion as a management right. 

On the first Monday of June each year, a shift and days off bid form shall be posted, each officer will 
have one (1) hour to bid after the officer that is senior to him bids. Failure to bid during the officer's 
allotted time shall cause the officer to be placed at the bottom of the seniority list for that bid process.  
The officer shall be allowed to bid in person, by phone call to the supervisor overseeing the bid process, 
or by signed proxy held by another officer to act in his behalf and presented to the supervisor 
overseeing the bid process.  The bid process shall be conducted during the hours of 0600 to 1800 
hours each day.  The bid process shall be closed after all officers have bid.  Once a bid has been 
placed, it is final and no substitutions may be made. 

A schedule shall be posted by the police administration no later than 1630 hours on the last Friday in 
June. 

The schedule shall take effect at 0001 hours on the first Saturday in august. 

Once the bid process has closed, officers will not be allowed to "swap shifts" with another officer except 
in cases of extreme hardship which will be determined by the Chief of Police.  Limited duty exchanges 
that occur within the same pay period are permissible upon approval of the shift supervisor, division 
commander, and the Chief of Police. 

Temporary shift and days off assignments of thirty (30) days or less can be made by the Chief of Police. 

Shift and days off assignments can be made by the Chief of Police for officers attending training. 

Seniority shall not be utilized for transfers between divisions. 

Section 3. – Shift Modifications 
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If required due to turnover, injuries, hardships, reaction to crime trends or other exigent circumstances, 
The Chief of Police retains the management right to modify the shift and division staffing levels and 
schedules at his sole discretion. 

If a change is made to the shift or division staffing levels during the course of the year after shift bid, but 
more than 30 days before the end of annual shift change, then the process outlined in section 2 without 
regard to the dates will be followed to rebid the shifts. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Article 11 
Promotions 

 

The following procedure shall apply to the police supervisory ranks of sergeant, lieutenant, and captain.  
This procedure shall not affect or supersede in any manner the city's authority to manage its affairs 
including, but not limited to, the promotion of all supervisor and managerial ranks within the police 
department.   

 Section 1. - Eligibility 

Eligibility for supervisory rank- Police officer(s) and supervisor(s) on disciplinary probation shall not 
be allowed to participate in the promotion process. 

Corporals -The rank of Corporal shall be applied to those officers that meet the listed requirements 
described hereafter. Each officer subsequently who meets the requirements at later dates shall also 
qualify for this promotion. Requirements for promotion to Corporal: 

a) Must have completed 10 (ten) years of service as a Master Patrol Officer (MPO). 
b) Must have a favorable recommendation from the Chief of Police. 
c) Must not be currently on probation or under any other disciplinary action. 
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Sergeant's test: Open to police officers only.  Each officer must have completed one (1) year of 
continuous service with the Sand Springs Police Department. 

Lieutenant's test:  Open to police officers and police sergeants only.  Each officer must have 
completed two (2) years of continuous service with the Sand Springs Police Department. 

Captain's test:  Open to police officers, police sergeants, and police lieutenants only. Police officers 
must have completed five (5) years of continuous service with the Sand Springs Police Department.  
Police sergeants and police lieutenants must have completed four (4) years continuous service with the 
Sand Springs Police Department. 

 Section 2 -  Promotion process for supervisory rank 

1. The personnel department shall declare a supervisory position open. 

2. The promotion process shall begin with the posting of an eligibility list, study guide, and closing 
date. 

3. The personnel department shall forward a promotion test eligibility list to the Chief of Police for 
posting. 

4. The Chief of Police shall post the list and guide on the bulletin board in the police squad room 
and email all eligible employees a copy of the posting. 

5. Eligible candidates who wish to participate in the promotion process must  prepare an 
"employee/promotion request".  Personnel Form #16, along with resume of no more than two (2) 
pages and submit both to the personnel department by the posted closing date.           

6. The Chief of Police shall submit a written examination to the personnel department for review 
and approval at least thirty (30) calendar days prior to the written test.  The written test shall be 
conducted at least sixty (60) calendar days after the position has been declared open by the 
personnel department.  The written examination shall be conducted by the personnel department 
after the performance evaluations and oral boards are complete.  

7. The personnel department shall notify each participating candidate in writing of the date, time, 
and location of the oral interview and written test at least ten (10) days prior to both. 

8. Evaluations must be completed by each evaluator and submitted to the personnel department in 
a sealed envelope prior to the oral board and written test.   

9. The oral boards will be conducted prior to the written test, each oral board member's evaluation 
shall be sealed and submitted to the personnel department at the end of the board's session 

10. Once the written exam is complete, the personnel department shall compute each candidate's 
overall score utilizing the following formula: 

A. Written Test          35%  
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B. 180 Evaluations from all equal to or lower than rank tested for  15%  

C. Oral Board          35%  

D. Promotion Evaluations by all above the rank tested for    15%  

11. Within ten (10) days after completion of the written test, the personnel department shall provide 
the Chief of Police with a certified promotion list, listing each officer's name, average promotion 
evaluation score, average oral board score, test score, and overall score.  The rankings shall be 
by numeric order utilizing the overall score. 

Section 3. - Evaluations 

1. Promotion evaluations shall be conducted by all ranks of at least one (1) rank higher than the 
rank being tested.  180 evaluations will be conducted by everyone equal to or lesser in rank than 
that of which is being tested for. 

2. The numeric total of each candidate's promotion evaluations shall be averaged to one (1) 
decimal point.  That average shall comprise fifteen (15%) percent of each candidate's score 

3. Each promotion evaluator shall have access to each candidate's resume, training record, 
commendation and award record.  Each evaluator shall also have access to each candidate's 
work productivity record, sick time record, accident history, disciplinary history, and past 
performance evaluations.  Those conducting 180 evaluations will not have access to these 
documents. 

4. The Chief of Police and personnel director, or their designees, shall be responsible for providing 
to each evaluator the information set out in paragraph 3 and their decision shall be final. 

 

 

Section 4 - Oral board for supervisory ranks 

1. The numeric total of each candidate's oral board evaluation shall be averaged to one decimal 
point.  That average shall comprise twenty (20) percent of each candidate's overall score. 

2. The oral board shall consist of three (3) members appointed by the Chief of Police.  The Chief of 
Police and personnel director may each appoint one (1) non-evaluating member to monitor and 
assist the board. 

3. Each board member shall separately evaluate the candidate and seal their evaluation. 

4. The board members shall have access to each candidate's resume, training record, 
commendation and awards record.  Each member shall also have access to each candidate's 
work productivity record, sick time record, accident record, disciplinary record, and past 
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performance evaluations. 

Section 5 - Promotion list 

1. There shall be a promotion list established from candidates participating in the promotional 
process.  The list shall be numeric in order ranging from the highest to lowest aggregate score.  
The promotion list shall remain in effect for ninety (90) days from the date of the first promotion 
on the list. 

2.  A written reprimand shall cause a candidate's name to be removed from the promotion list. 

3. The list will be used for selection for any declared opening for the rank tested within the ninety 
(90) day period. 

4. A candidate's written test score must be a seventy percent (70%) or higher in order to be on the 
promotion list. 

5. The candidate that is number one on the list will be offered the position tested for.  That 
candidate can refuse to accept the position.  In this incident, that candidate’s name will remain at 
the top of the list and the offer will be presented to the next candidate on the list. 

 

Section 6 - Selection 

1. The Chief of Police shall, after ten (10) calendar days of receipt of the certified promotion list, 
complete personnel requisition form #2 recommending for promotion the #1 candidate 

2. In case of a tie, the #1 candidate shall be determined by: 

A. Highest ranking officer, if a tie exists, then 

B. Years of service in rank shall be used, if a tie is not broken, then 

C. Years of service in department shall be used, if a tie is not broken. then 

D. The Chief of Police shall select the #1 candidate 

3. The chief's recommendation shall be forwarded to the personnel director for review and approval. 

4. Personnel department shall forward the recommendation to the city manager for action. 

5. Once the city manager has made his decision, the personnel department shall notify the Chief of 
Police. 

6. The Chief of Police shall notify the successful candidate(s) in writing no later than three (3) 
working days from the date he is notified by the personnel department.  
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Article 12 

Bulletin Board and Equipment 
 
Section 1. The Lodge shall be allowed to install a bulletin board for the posting of official union 
notices of a non-political, non-inflammatory nature, in the Police facilities, provided such bulletin board 
does not interfere with the normal use of the Police facilities.  The Lodge shall hold the City harmless 
for any loss or damage of said bulletin board. 

 
 

Article 13 
Personnel Files 

 
Section 1. Any records, information or documents related to employee discipline, evaluations, 
supervisory notices and Brady/Giglio discoverable documents shall be kept in Human Resources files. 
This provision shall not be applicable to criminal activities under active or pending investigation.  Any 
records, information or documents concerning an unfounded complaint against an Officer shall be 
removed from the Officer's personnel file.   

Section 2. An Officer shall be allowed to review and copy, at the Officer's expense, the Officer’s 
personnel file under appropriate supervision, at any reasonable time upon oral or written request to the 
Human Resources Department.  Employees shall not have the right to inspect their background 
investigation. 

Section 3. Personnel files for Employees shall be maintained exclusively by the Human Resources 
Office. If materials concerning investigations, complaints, reprimands, counseling sessions for 
violations of any rules, regulations or policies, or other materials that might be considered detrimental 
to the Employee’s position, advancement or future with the department are to be placed in the 
Employee’s personnel file, the Employer shall notify the Employee of said action and the Employee 
shall be given the proper opportunity to appeal such action before it becomes a part of the Employee’s 
personnel file.  Such appeal will be made to the Chief of Police who will have final authority in this 
matter. 

Section 4. Recognizing that disciplinary actions provide a basis for training and counseling and are 
not meant to perpetually penalize an Employee, the following procedure is hereby established: 
Procedure: 
a) Employees may request that disciplinary actions be sealed destroyed according to the following 

schedule: 
1. Written reprimands and notice of oral reprimands with no recurrence after one (1) year 

may be sealed destroyed. 
2. Suspensions of twenty-four hours or less than twenty-four hours, without recurrence, after 

eighteen (18) months. 
3. Suspensions more than twenty-four hours, without recurrence, after two (2) years. 
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b) Requests for sealing destruction of disciplinary actions should be directed to the office of the 
Chief of Police.  The Chief of Police shall be the final authority of the request to remove and 
destroy the disciplinary action. 

c) Sealing Destruction shall include all memos, letters, correspondence, complaint forms and any 
other written or electronically recorded material pertaining to the action, except that the City may 
keep a list of all disciplines of employees to demonstrate a standard of care in management.   

d) Sealing Destruction shall not include any material related to criminal offenses for which the 
Employee was charged except in concurrence with the sealing or expunging of criminal charges 
by a court of competent jurisdiction, or except in the event of complete exoneration of the 
Employee by the court. 

e) The Human Resources Department shall be notified in all cases where sealing destruction of 
disciplinary action is taken. Any authorized Police Department and City personnel files will be 
sealed or destroyed accordingly. 

f) The sealed destroyed action shall not be held used to discriminate against the Employee in any 
subsequent disciplinary action, or in the event of impending promotion, merit step raise, transfer, 
special requests, modification of duty, vacation selection, application for other employment, or 
against any other action the Employee may take for the Employee’s personal improvement or 
betterment. 

g) All unfounded, exonerated, not sustained, and no finding complaints will be removed from the 
Employee’s personnel file and may be maintained in a separate file by the Chief of Police but 
will be filed under the complainants name, not the employee’s.  

 
 

Article 14 
Dues and Membership 

 
Section 1. Upon receipt of a written authorization from a Police Officer, the City shall deduct from 
the Police Officer's pay the amount set forth by the Lodge per month for Lodge dues. It is understood 
that this provision shall provide for twenty-four (24) Lodge dues deductions per year. 
If the Police Officer has no earnings for that pay period, the Lodge shall be responsible for collecting 
said dues for that pay period. 
The City shall remit the deductions made to the designated Lodge official within seven (7) calendar days.  
The Lodge shall notify the City in writing of any change in Lodge membership at least thirty (30) calendar 
days prior to the date the change becomes effective.  The Lodge shall indemnify, defend and hold harmless 
the City against any claims made, or any suit instituted against the City on account of any Lodge dues paid in 
error. 
Nothing contained in the Agreement shall be deemed to prevent or prohibit a Police Officer, whether or 
not a member of the Lodge, from signing and submitting authorization for dues deductions from the 
Officer’s pay. 
 

 
Article 15 

Bargaining and Liaison Committee 
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Section 1. The Bargaining and Liaison Committee shall be the committee responsible for 
representing the Employees in collective bargaining with the City. 

Section 2. The committee shall consist of not more than three (3) Officers of the F.O.P. Lodge #109, 
and shall be elected annually by the Lodge.  The committee may also include not more than three (3) 
alternate members.  The alternates will be appointed by the three (3) elected committee members. 

Section 3. The Lodge shall notify Management, in writing, of the names of the Committee members 
within thirty (30) calendar days from the date of their election. Management, within seven (7) calendar 
days of receipt of request for collective bargaining from Lodge shall notify Lodge of Management's 
bargaining committee. 

Section 4. The Officer members of the Bargaining Committee will be paid by the City for the time 
spent in negotiations with the City, but only for the straight time hours they would otherwise have 
worked on their regular work schedule.  For the purpose of computing overtime, time spent in 
negotiations shall be considered as hours worked. Under no circumstances shall an off-duty member 
be eligible for extra pay for attendance at a Bargaining session. 

 
 

Article 16 
Training 

Section 1. Employees required by the Employer to attend any school, workshop, or seminar, shall 
be paid per diem at the Employee’s hourly rate of pay as established pursuant to the pay plan herein 
referred to for any hours or days that the Employee would normally be off duty.  Pay for normal off duty 
time will include travel time, attendance time in the course of the instruction and return home. Lodging 
expense will be reimbursed or provided by the city on a pre-approved basis.  Meals and other 
expenses will be reimbursed at the following rates: 
 

1. $20.00 per day on trips of less than 100 miles. 
2. $30.00 per day on trips of more than 100 miles. 
3. Actual costs with receipts not to exceed the current IRS per diem rate on trips over 500 

miles. 
 
 

 

 

 

Article 17 
Vacation and Holiday Leave 
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Section 1. Vacation and holiday leave pay shall be granted to Employees in accordance with the 
following provisions: 
a) An Employee must be on regular employment status and have been employed by the City 

continuously for twelve (12) months before being eligible to expend vacation and holiday time. 
b) Vacation and holiday leave shall normally be requested and granted during the twelve (12) 

month period which follow the Employee's vacation accrual year. 
c) Vacation and holiday leave shall not exceed the total amount credited to an Employee at the 

time of the proposed departure. 
d) Employees shall not be permitted to use either accrued vacation and holiday leave or accrued 

compensatory time during periods of suspension. 
e) Any certified Police Officer on regular employment status working a full shift on one of the 

following designated holidays will be paid at a rate of time and a half (elected as time or pay, but 
not split between the two compensation methods) provided, however, that the Officer has not 
used any sick leave within three (3) calendar days, either before or after, the holiday: 
 January 1st New Year’s Day 
 As authorized by City Memorial Day 
 July 4th Independence Day 
 4th Thursday in November Thanksgiving Day 
 December 24th Christmas Eve 
 December 25th Christmas Day 

Effective July 1, 2012, the City-authorized holiday for Labor Day will be added to the above list. 
Conflicts in vacation requests shall be approved with first priority being given to the first requesting 
officer.  If multiple vacation requests are received on the same day, priority shall be given to the senior 
officer. 

Section 2. Vacation and holiday leave shall be granted and accrued in the following manner: 
a) After one year of continuous service, one hundred sixty-eight hours (168 hours) per year; 
b) Upon completion of five (5) years of continuous service, an Employee shall be granted two 

hundred eight hours (208 hours) per year. 
c) Upon completion of ten (10) years of continuous service, an Employee shall be granted two 

hundred forty-eight hours (248 hours) per year. 
d) Upon approval by the Chief of Police, an Officer may be allowed to sell up to forty-eight (48) 

hours of accrued vacation leave at the current value based on the straight time rate for the 
officer.  Provided, however, that the Officer has an accrued vacation balance of one hundred 
(100) hours or more. Such requests are limited to one time per fiscal year per Officer and will be 
disbursed on a regular pay day. 

 
 

 

Article 18 
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Sick Leave 
     
Section 1. Employees shall accrue sick leave at the rate of six and two-third hours (6.66 hours) per 
month worked. 
 
Section 2. A maximum of eight hundred hours (800 hours) may accrue to any Employee. 
a) On or about December 15th each year, sick leave accrued in excess of eight hundred hours (800 

hours) will be reimbursed to the Employee at the rate of three (3) sick hours for one (1) paid hour. 
b) Any Employee leaving the service of the City after a period of ten (10) years of service, or 

alternatively, upon the occurrence of a non-job related disability retirement, shall be paid at such 
Employee’s then current regular rate of pay one (1) hour’s pay for each three (3) hours of said 
Employee’s then accumulated sick leave, such accumulated sick leave not to exceed eight 
hundred hours (800 hours).  Said sum shall be paid in a lump sum on the Employee’s final pay 
check to be issued following the Employee’s effective date of retirement. 

c) In the event of an Employee’s death, 100% of the Employee’s accrued sick leave existing at the 
time of death shall be paid to the Employee’s beneficiary designated on the Employer-provided 
life insurance policy. 
 

Section 3. Sick leave shall be used as follows: 
a) When sickness or injury for medical, dental or optical diagnosis or treatment incapacitates an Employee. 
b) After exposure to a contagious disease when the attendance at duty, in the opinion of a licensed 

physician, jeopardizes the health of others. 
c) For necessary care and attendance of a member of the Employee’s immediate family or household. 
d) For the death of a member of an Employee's family or household. 

 

Section 4. Sick leave with pay shall be granted to regular Employees subject to the following 
provisions: 
a) Sick leave with pay shall not exceed the total amount accrued by the Employee at the time the 

employee’s sick leave began. 
b) Leave without pay may be granted for sickness beyond the amount of the Employee's accrued 

sick leave. 
c) Accrued vacation leave may be used for sick leave when accrued sick leave has been 

exhausted. 
d) An Employee who - not in reserve status - leaves the employment of the City for military service 

and applies for re-employment within fifteen (15) days after rejection or ninety (90) days after an 
honorable discharge, if re-employed, shall be reinstated within one (1) year from the date of 
application. 

e) An Employee who is laid off and returns to City employment within one (1) year from the date of 
lay-off shall have the Employee’s former unused credits for sick leave returned to the Employee. 
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Section 5.   Reporting and investigating sickness and other factors related to sick leave shall be 
handled as follows: 
a) Employees who are absent from duty for reasons which entitle them to sick leave shall notify 

their shift supervisor as soon as possible prior to the scheduled time for that Employee to report 
for duty, if physically able to do so. 

b) When an absence due to illness exceeds five (5) days, the Employee shall present at the time of 
return to work, a statement from the Employee’s doctor describing illness. 

c)  An Employee may not be eligible to receive sick pay from the City of Sand Springs and 
Worker's Compensation payment at the same time. 
 

Section 6. INJURY LEAVE: In the event a Police Officer is injured while engaged in the actual 
performance of the Officer’s duties and is temporarily incapacitated as a direct result of such injury or 
illness, the Police Officer shall be entitled to injury leave for a period not to exceed one thousand forty 
hours (1,040) per year, and shall be paid in an amount to be calculated and equal to the difference 
between the Officer’s Worker's Compensation benefits provided for in the Worker's Compensation Act 
of the State of Oklahoma, and as the same may be amended from time to time, if applicable, and the 
Officer’s regular monthly net pay as of the time of injury.  In no event shall such Officer's compensation 
from all sources exceed regular monthly net pay as of the time of the Officer’s injury.  Any and all 
appointments related to the on-the-job injury shall be considered hours worked for the purpose of 
calculating FLSA overtime. No benefits shall be payable under this Article for any injuries occasioned 
by the willful intention of the injured Police Officer to bring about injury to the Officer or to another or 
where the injury resulted directly from the intoxication of the injured Officer while on duty, or where the 
injury results directly from horseplay, playing of pranks engaged in by the injured Police Officer - alone 
or with others - or failure to follow prescribed procedures.  All benefits provided by this Article, except 
total amount of compensation paid hereunder, shall be in addition to and separate from any sick leave 
benefits otherwise provided in this Agreement; nor will this Article otherwise affect any rights or 
employment benefits otherwise provided in this Agreement. 
At the expiration of all injury leave benefits herein provided, the Police Officer may, at the Officer’s 
option, elect to receive the Officer’s accumulated sick leave, if any, or other annual leave then accrued 
to the credit of the Police Officer as additional time off, but in no event, shall said sums of money or 
compensation paid to the Officer exceed the Officer’s regular monthly net pay as of the time of the 
injury.  Employer may require, at any time, the Police Officer submit to a medical examination by a 
medical doctor assigned by the Employer for the purpose of determining whether or not a claim 
submitted by the Police Officer is proper, or to determine when any benefits or leave provided for 
hereunder should be terminated.  In the event the Police Officer refuses to submit to such examination, 
the refusal shall be just cause for terminating all benefits provided by this Article. 
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Article 19 
Funeral Leave 

 
Section 1. In the event of a death of a member of an Employee’s or spouse’s immediate family (as 
defined in Section 3.A, an Employee is entitled to up to thirty-six (36) consecutive work hours for 
funeral leave, providing one day of leave is that of the funeral. This is an independent benefit and shall 
not be charged to sick leave or vacation account. 

Section 2.  The Employee may, under the definition of immediate family in Section 3.A, take sick 
leave as funeral leave in supplemental to the benefit in Section 1, providing one day of leave is that of 
the funeral and does not exceed thirty-six (36) consecutive hours/working days, unless approved by 
the Chief of Police. 

Section 3. The Chief of Police may authorize additional time off depending upon individual 
circumstances, but any such additional time off shall be charged to sick leave or compensatory time of 
the Employee. 
 

Article 20 
Other Leaves 

    
Section 1. Leave of absence without pay may be granted to an Employee of the Police Department 
upon special circumstances which shall be designated by the Chief of Police. 

 
 

Article 21 
Wages 

 
Section 1. Members of the bargaining unit shall receive wages as set forth by the pay scale below.  

The parties agree that employees will be compensated in FY17 by moving to the next step from that 
which they were associated in FY 16.   

The parties agree that employees will be compensated in FY 18 by moving to the next step from that 
which they were associated in FY 17.   

Additionally, if an across-the-board pay raise is provided for non-contractual or Fire Department 
employees in FY 17 or 18 (excluding Director-level staff or adjustments established by the existing pay 
plan or those imposed by arbitration/election) that exceeds the 2% step increases provided in the pay 
scale attached; the pay scale shall be adjusted accordingly to reflect the additional pay raise.  

The parties agree that in order for an employee to progress to the next step in the plan, they must have 
at least a satisfactory rating on their most current evaluation.   
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The parties also agree that if an employee is promoted, they will stay in the same step, but be placed in 
the program under the appropriate rank.    

 
 

Police Step Plan FY 17 & 18 
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Section 3. The parties agree that an ongoing analysis of the appropriate pay structure will be 
maintained by the City and will take into account the standardized set of comparison cities as provided 
in the 2012-2013 Classification and Pay Study conducted by the City of Sand Springs. 

Change to this standardized list may be subject to further negotiations based on extraordinary factors 
that may present themselves at a future time. 

Section 4. The wage provisions of this contract which require the appropriations of monies are 
subject to the appropriation of adequate and sufficient funds by the City. In the event the City does not 
appropriate funds for the payment of the wage increase specified by the Fiscal Year 2018, the wage 
increase provisions for that year shall be deemed null and void without further action by either party to 
this Agreement. In such event, the City shall waive the fifteen (15) day notification required for 
negotiations and the parties shall enter into negotiations for the Fiscal Year 2018.  The remainder of the 
Collective Bargaining Agreement shall remain in full force and effect until midnight, June 30, 2018. 

Section 5. In the event that an employee is promoted, they will move 10% per rank and be set in the 
pay plan and rounded to the closest step, except that the rank of Corporal will not be considered a rank 
for purposes of calculation in regard to an Officer or MPO promoting to a higher rank.   

Article 22 
Lateral Transfer of New Hires 
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Section 1. In an effort to increase the number of experienced Police Officer applicants, the Lodge 
and City agree to an amendment to the existing base compensation program that traditionally requires a 
new hire to start at Officer Step 1, of the pay plan. This section will allow an experienced Police Officer 
to start at a pay step greater than Step 1 in the Police Officer pay range.  An applicant must meet the 
following qualifications to be eligible for consideration above Step 1: 
a) The applicant must meet the minimum educational requirement, successfully complete the pre-

employment written, oral, background and physical dexterity tests, and successfully complete all 
medical requirements required by and successfully enter the Oklahoma Pension and Retirement 
System prior to employment. 

b) The applicant must be certified by the Oklahoma Council on Law Enforcement, Education, and 
Training (CLEET) prior to employment. If the applicant is from outside the state of Oklahoma, 
he/she must be able to obtain Oklahoma CLEET certification within six months of initial 
employment. 

c) Any applicant who meets the above stated criteria may be placed anywhere from Step 1 to Step 
5 of the pay range for Police Officer, according to previous law enforcement years of service. 

d) The parties agree that the implementation of this section is for base pay purposes only, and does 
not in any way impact issues such as seniority, eligibility to test for specialty positions, or other 
working conditions. Any new Employee hired under the provision of this section shall be required 
to complete the established probationary period and will be extended the collective bargaining 
rights and benefits as any other new hire would receive it. This section shall not override any 
other provision of the existing labor agreement. 

e) Any Certified Police Officer currently on regular employment status that has had prior 
employment as a Certified Police Officer with any other law enforcement agency and would have 
qualified for a Lateral Transfer at their time and date of hire, will have the number of previous 
years, to a maximum of five (5) years at the previous law enforcement agency, added to their pay 
scale. 

Article 23 
Longevity 

 
Section 1.   Each Employee with one (1) or more years of continuous service shall, at the beginning 
of the second year (2nd) of employment, receive longevity pay in the amount of ten dollars ($10.00) per 
month for each year of service. Each Employee shall thereafter receive an additional ten dollars 
($10.00) per month for each year of additional service thereafter for a maximum of 25 years.  

 
Section 1.   Each Employee with one (1) or more years of continuous service shall, at the beginning 
of the second year (2nd) of employment, receive longevity pay in the amount of ten dollars ($10.00) per 
month for each year of service. Each Employee shall thereafter receive an additional ten dollars 
($10.00) per month for each year of additional service thereafter for a maximum of thirty (30) years.  

 
Article 24 

Overtime and Call Back 
 

Section 1. As a condition of employment, Employees may be required to work overtime. 
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Patrol Division: For purposes of computation of overtime compensation, overtime shall mean actual 
hours worked in excess of eighty (80) hours in a fourteen (14) day work period. Vacation, 
compensatory time used and holiday pay shall be computed as hours worked. Sick leave shall be 
computed as hours worked provided that sick leave is not used three (3) calendar days before, or after, 
additional hours are worked. 
Other Divisions: For purposes of computation of overtime compensation, overtime shall mean actual 
hours worked in excess of forty (40) hours in a seven (7) day work period. Vacation, compensatory 
time used and holiday pay shall be computed as hours worked. Sick leave shall be computed as hours 
worked provided that sick leave is not used three (3) calendar days before, or after, additional hours 
are worked. 
Overtime shall be paid at one and one-half (1 1/2) times the Employee’s regular rate of pay, as defined 
by the Department of Labor Regulations, Fair Labor Standards Act. 

Section 2. A member of the bargaining unit shall receive a minimum of two (2) hours pay when 
working special events or other scheduled additional duty, or when testifying in court.  Premium pay, 
with three (3) hours being minimum, at one and one-half (1 1/2) times the Employee's regular rate of 
pay shall be paid for all hours worked when the Employee is called back to work due to an emergency.   

If more than one call back is worked during the same three hour period, the Employee is only entitled 
to one three (3) hour’s call back pay, In the event an employee is required to work in excess of the 
minimum hours listed above in this section, the additional time will be paid at a rate consistent with 
Section 1 of this article. 

For the purposes of compensation, call back time begins when the initial call is made to the Employee, 
and the call back period ends when the employee leaves his/her work site.  In the instance travel time 
to the work site exceeds thirty (30) minutes, a maximum of thirty (30) minutes travel time will count as 
paid time. 

 

Section 3. In lieu of cash payment for overtime hours worked, Officers may elect compensatory 
time. This option must elect either comp time or overtime pay, and may not be split between the two 
compensation methods. Such election must be made in writing when submitting hours worked for 
payroll computation. Officers will accrue one and one-half times (1½) the actual overtime hours worked 
for compensatory time. Accrual must be in no less than 15 minute increments and must be taken in no 
less than 15 minute increments. Maximum accrual is 150 hours from July 1 through June 30. 

Compensatory time may be taken at any time as long as such does not impede Police Department 
operations. Requests for compensatory time must be made in writing and approved by the Chief of 
Police or his designee. 
Hours accrued for compensatory time, but not expended by June 30 each year, will be converted to a 
cash payment to the Officer at the Officer’s current straight time rate and will be paid at the time of 
payment for services rendered up to June 30th. 
Compensatory time cannot be carried forward to the next fiscal year. 

 
Article 25 
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Officer In Charge Differential 
 
Section 1. Except as hereinafter provided, any Officer who performs the duties of shift supervisor for 
two or more shifts per pay period in the absence of the Sergeant or Lieutenant, shall be paid a nine 
dollar ($9.00) per shift differential.  This shall be retroactive to the first shift worked. 

Section 2. Any Corporal who performs the duties of a Lieutenant for two or more shifts per pay 
period in the absence of the Sergeant and Lieutenant, shall be paid a twelve dollar ($12.00) per shift 
differential. This shall be retroactive to the first shift worked. 

Section 3. Any Sergeant or Lieutenant who performs the duties of Captain for two or more shifts per 
pay period in the absence of the Captain, shall be paid a twelve dollar ($12.00) per shift differential. 
This shall be retroactive to the first shift worked. 

Section 4.  Any Sergeant who performs the duties of a Lieutenant for more than sixty (60) calendar 
days (including all days off) shall qualify for shift differential pay, as set forth in Section 1 of this Article, 
retro-active to the first shift worked. 

 
Article 26 

Anniversary Date 
          
Section 1. The Employee's anniversary date shall be the date of that Employee's regular 
employment with the City of Sand Springs as a police officer. 
 

Article 27 
Police Science Education Increase 

 
Section 1. Members of the bargaining unit hired before July 1, 1992, who satisfactorily complete 
sixty (60) hours of credited academic work at a university or college accredited by the North Central 
Association of Colleges and Schools or another regional accreditation, or as approved by the Chief of 
Police, may, upon recommendation by the Chief of Police, receive a sixty dollar ($60.00) salary 
increase without reference to their normal anniversary date. 
Section 2. Police Officers who receive a Bachelor of Science degree from a college or university 
accredited by the North Central Association of Colleges and Schools, or another regional accreditation, 
or as approved by the Chief of Police, may receive, upon recommendation of the Chief of Police, a one 
hundred dollar ($100.00) per month increase without reference to their normal anniversary date.   
Police Officers who receive a Masters degree from a college or university accredited by the North 
Central Association of Colleges and Schools, or another regional accreditation, or as approved by the 
Chief of Police, may receive, upon recommendation of the Chief of Police a two hundred dollar 
($200.00) per month increase without reference to their normal anniversary date. 
Police Officers who receive a Doctorate degree from a college or university accredited by the North 
Central Association of Colleges and Schools, or another regional accreditation, or as approved by the 
Chief of Police, may receive, upon recommendation of the Chief of Police, a two hundred fifty dollar 
($250.00) per month increase without reference to their normal anniversary date. 
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Section 3. Members of the bargaining unit hired after July 1, 1992, shall not receive the Criminal 
Justice/Police Science education increase provided for in Section One hereof. 
 

Article 28 
Insurance 

 
Section 1. The City will provide a group insurance plan for bargaining unit members. 

Section 2. The City shall contribute toward the monthly premium of the select (basic) plan for 
insurance as follows, for higher level plans, the employee will be responsible for the difference in 
premium: 
 Employee Coverage: Health 75% 
   Dental 100% 
   Life 100% 
 Dependent Coverage: Health 75% 
   Dental 0% 
   Life 0% 

Section 3. Members of the bargaining unit agree to contribute toward the monthly premium for 
insurance as follows: 
 Employee Coverage: Health 25% 
    Dental 0% 
    Life 0% 
 Dependent Coverage: Health 25% 
    Dental 100% 
   Life 100% 
 
Section 4. The City will provide a long term disability plan for bargaining unit members.  The City will 
pay 100% of the premiums associated with this plan. 

 
 

Article 29 
Payment on Back Claims 

    
Section 1. Back wages shall be paid to any Employee upon a finding that said Officer is entitled 
thereto in such amounts as may be determined through the grievance procedure. 

Section 2. Claims for back pay or wages shall equal the amount of pay or wages the Officer would 
otherwise have earned at the Officer’s regular wage or pay rate plus the Prime Lending Rate + 1% as 
set in the Wall Street Journal on the day of reimbursement calculated as simple interest, not to exceed 
5%.. 

Section 3. The provision shall not apply to increased pay or other monetary increase pursuant to the 
terms of this Agreement. 
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Article 30 
Clothing/Cleaning Allowance 

  
Section 1. Effective July 1, 2016, all Police Officers covered by this Agreement, and upon twelve 
(12) months of service, will be allowed an annual allowance of one thousand two hundred seventy-five 
dollars ($1,275.00) payable bi-annually at the rate of six hundred thirty-seven dollars and fifty cents 
($637.50) for the purchase and cleaning of uniforms, clothing and equipment. When an Officer 
completes twelve (12) months of service within a month other than January or July, the Officer will 
receive allowance pro-rated to the next payment date. 

Effective July 1, 2017, all Police Officers covered by this Agreement, and upon twelve (12) months of 
service, will be allowed an annual allowance of one thousand five hundred dollars ($1,500.00) payable 
bi-annually at the rate of seven hundred and fifty dollars ($750.00) for the purchase and cleaning of 
uniforms, clothing and equipment. When an Officer completes twelve (12) months of service within a 
month other than January or July, the Officer will receive allowance pro-rated to the next payment date. 

Section 2. Uniforms or clothing damaged in the line of duty may be replaced upon written request to 
the Chief of Police.  Upon determination by the Chief of Police that the request is proper and justified in 
accordance with this Article, the damaged item will be replaced without regard to the Police Officer’s 
annual clothing allowance. 

Section 3. Any Officer who completes twelve (12) years of continuous service with the City of Sand 
Springs may elect to have the clothing/cleaning allowance added to base wages. It is the responsibility 
of the Officer to notify the Chief of Police by inter-office correspondence when said Officer wishes to 
exercise this right, and this notification must be submitted thirty (30) days prior to the effective date. 

 
 
 
 
 
 
 
 
 

Article 31 
Destruction of Officer’s Property 

 
Section 1. The City agrees to replace or repair an employee’s personal items that may become 
damaged, stolen or lost in the line of duty with an equivalent item up to a maximum of $500.00 for any 
one (1) incident.  These items are not limited to clothing or uniform items.  Items damaged, stolen or 
lost by the employee’s negligence shall not be replaced.  The employee shall complete a claim form as 
provided by the employer for the replacement or repair of a damaged, lost or stolen item.  In the event 
an employee’s loss exceeds $500.00, the employee may submit a claim for reimbursement to the Chief 
of Police, which shall be entitled to reasonable consideration.  Damage to cell phones in the line of duty 
shall be limited to $100.00. 
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Section 2. An Officer shall be required to provide the City with a written estimate of repair, 
replacement or reimbursement of the damaged, destroyed, stolen or lost personal property.  

Section 3. An Officer shall also be required to submit to the Chief of Police a written statement 
concerning the circumstances surrounding the damaged, destroyed, stolen or lost personal property. 
 

Article 32 
Weapons 

       
Section 1. All Police Officers covered by this agreement will be issued one sidearm. 

Section 2. Weapons damaged in the line of duty will be repaired or replaced upon written request to 
the Chief of Police and approved by the City Manager. 

Section 3. Weapons lost, stolen or damaged due to gross neglect of any Employee shall be 
replaced/repaired at the personal expense of the Employee(s) responsible for the damage, loss or 
theft.  The Employee to whom the weapon is issued shall be presumed to be the responsible party for 
such damage or loss in the event of an unsatisfactorily explained loss or damage. 

Section 4. Except as otherwise provided herein, upon termination of employment, voluntarily or 
involuntarily, the Officer will return the weapon to the City prior to receiving the last compensation 
check. 

Section 5. As additional compensation Officers, after serving a minimum of twenty (20) years in the 
law enforcement field, the last ten (10) years which shall be served with the Sand Springs Police 
Department, shall upon retiring from the Sand Springs Police Department be allowed to retain their 
issued sidearm. 

 
 

Article 33 
Vehicle Take Home Program 

 
Section 1. The Employer agrees to allow qualifying regular full-time members of the bargaining unit 
to drive Police vehicles to and from work, with the following restrictions: 
a) The Officer must reside within 25 miles of the Police Department. 
b) All Officers hired after July 1, 2010, shall reside within the fence line of the City. 
c) The right to drive vehicles to and from work is subject to the availability of vehicles and is subject 

to modification upon budgetary restraints and negotiations with the F.O.P. 
d) Vehicles used as provided by this article shall not be used for personal, off-duty activities except 

to drive to and from second jobs wherein the vehicle will be located within the City limits of Sand 
Springs during the second employment. 

e) Any Officer participating in this program must carry a device, as authorized by the Chief, to 
provide for emergency contact, with response to emergencies as directed by the Chief. 
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f) If an Officer participating in the take-home program resides within the City fence-line, the take 
home privilege will not be subject to modification (except for disciplinary reasons). 

g) An exception to any restrictions in this article may be made by the Chief of Police for the 
purpose of accommodating members who have special response responsibilities such as 
SWAT, MAITS or Meth Lab Cleanup.  The Chief of Police will be the sole and final authority in 
regard to this provision. 

 

 
Article 34 

Prevailing Rights 
       
Section 1. All rules, regulations, fiscal procedures, working conditions, departmental practices and 
manner of conducting the operation and administration of the Police Department currently in effect on 
the effective date of this Agreement shall be deemed a part of this Agreement unless and except as 
modified or changed by the specific terms of this Agreement. 

 
 

Article 35 
Duration of Agreement 

       
Section 1. This Agreement shall be effective as of July 1, 2016, and shall remain in effect through 
midnight June 30, 2018. 

Section 2. Provided however, this Agreement shall continue from year to year and be automatically 
extended for one year terms unless 15 days prior written notice of bargaining is given by either party. 

 

33 



 

 

SIGNATURE PAGE 
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City of Sand Springs 
February 2016 Financials 

Highlights 
 
 
GENERAL FUND 
 

Revenues: 
General Fund revenues earned through the end of February, before transfers in, totaled $10,509,475, 
which fell short of projections by $292,552 or 2.7% of the year-to-date budget. This compares to 
$10,398,082 received during the same period last year, indicating revenues are slightly up from last 
year by 1.12%. The following is a summary of the revenues recorded by category: 
 

 
 
• Franchise Tax: Franchise taxes recorded through February represent actual receipts for those 

taxes collected thus far and include estimated taxes for those receipts not yet collected. Revenues 
recorded through February totaling $535,922 fell short of YTD projections by $23,036 or 4.1% of 
budget and are down 6.5% from revenues earned during the same period last year. This is largely 
due to the lapse in our natural gas franchise agreement, causing our rate to go from 4% down to 
2%. In addition, gas franchise taxes are down due to lower fuel prices. 

 
• Hotel/ Motel Tax:  Hotel/motel tax earned through February totaled $124,158, exceeding YTD 

budget by $24,680, or 24.8%. Based on this total, revenues are up 27.3% from last year for the 
same period. However, estimated revenue earned per room through February is $66.93, which is 
down from last year’s revenue per room of $77.05 by 13.1%. 

 
• Sales & Use Tax:  Sales tax totaling $7,059,216 recorded through February represents actual 

year-to-date revenues earned through February 15th and estimated revenues (based on budget) 
recorded during the latter half of the month. Accrued sales tax revenues fell short of projections by 
$93,096 or 1.3% of YTD budget, but are up 0.9% from prior year revenues over the same period 
last year. Year-to-date accrued use tax revenues (recorded in the same manner as that of sales 
tax) fell short of projections by $16,152  or 5.8% of YTD budget, and down 12.9% from the same 
period last year. 

 
• Charges for Service:  Revenue from Inspections fees fell short of budget by $18,035 or 43.4%. 

Building permits issued so far this year are down significantly, causing the reduction in inspection 
fee revenues. 

 
• Other Revenues:  Revenue earned from Insure Oklahoma for health insurance reimbursements 

exceeded projections YTD by $21,104. Other miscellaneous revenues are down by $1,742. 

Annual YTD YTD $ % YTD %
Revenue Category Budget Budget Actual Variance Prior Yr Var

Taxes $13,471,776 $9,168,984 $8,928,350 (240,634)$          -2.6% $9,085,107 -1.7%
Licenses & Permits 157,000            80,304              64,350              (15,955)              -19.9% 69,373                -7.2%
Intergovernmental 1,743,905         444,050            435,467            (8,583)                -1.9% 269,189              61.8%
Charges for Service 1,009,680         673,064            678,473            5,409                 0.8% 652,540              4.0%
Fines & Forfeitures 376,500            250,311            198,160            (52,151)              -20.8% 159,671              24.1%
Other Revenues 272,000            180,650            199,834            19,184               10.6% 152,429              31.1%
Investment Income 7,000                4,664                4,842                178                    3.8% 4,773                  1.5%
  Total Revenues  17,037,861$     10,802,027$     10,509,475$     (292,552)$          -2.7% $10,393,082 1.12%
Capital Lease Proceeds 67,914              45,272              -                        (45,272)              -100.0% -                          0.0%
Transfers In 1,196,500         792,891            836,481            43,590               5.5% 1,175,274           -28.8%
  Total Revenues & Trans 18,302,275$     11,640,190$     11,345,955$     (294,235)$          -2.5% 11,568,356$       -1.9%

General Fund Revenues & Transfers In (Net of TIF Pass-through)
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Expenditures: 

 
General Fund expenditures, before transfers, through February totaled $8,411,970. This represents 
59.1% of the annual budget. Expenditures incurred before transfers during the same time last year 
totaled $7,990,731 or 66.6% of that year’s annual spending. Overall, General Fund expenditures, 
before transfers, were up $421,239 or 5.3% from same period last year. 
 

 
 
• Personal Services: Regular salaries were under budget by $428,410. Overtime is over budget by 

$17,085. Other items that contributed to this variance include part-time salaries, group insurance, 
and training and travel. 

 
• Materials & Supplies: Motor fuel expenditures contribute $105,937 in savings due to lower than 

estimated fuel purchase price per gallon. Other items that contribute to a favorable budget variance 
include agricultural supplies ($13,637) and traffic control maintenance ($21,713). 

 
• Other Charges & Services: Professional Services spending is down $40,505 and Other Contracts 

and Services are down by $87,523. 
 
• Capital Outlay:  The majority of the budgeted capital expenditures included in this category are tied 

to grant spending. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

Annual YTD YTD YTD % of YTD %
Expenditure Category Budget Budget Actual Balance YTD Bud Prior Yr Var

Personal Services 10,267,426$     6,830,185$        6,214,115$       616,070$         91.0% 6,083,178$       2.2%
Materials & Supplies 880,749            584,308             350,552            233,756           60.0% 348,295            0.6%
Other Charges & Services 2,478,854         1,643,625          1,408,647         234,978           85.7% 1,395,446         0.9%
Capital Outlay 426,700            316,416             294,597            21,820             93.1% 43,092              583.6%
Gen. Admin. - Debt Service 171,503            114,328             144,262            (29,934)            126.2% 120,719            19.5%
Inventory Short/ Long -                        -                         (202)                  202                   - -                         - 
Bad Debt -                        -                         -                        -                        - -                         - 
     Total Expenditures 14,225,232$     9,488,862$        8,411,970$       1,076,892$      88.7% 7,990,731$       5.3%
Transfers Out 6,058,409         3,898,138          3,773,969         124,169           96.8% 3,524,064         7.1%
     Total Expend & Trans 20,283,641$     13,387,000$      12,185,939$     1,201,061$      91.0% 11,514,795$     5.8%

General Fund Expenditures & Transfers Out
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MUNICIPAL AUTHORITY 
 
 Revenues: 

Combined Municipal Authority operating revenues through February totaled $10,083,176, which 
exceeded projections of the year-to-date budget by $196,420, or 2.0%. Revenues exceeded prior year 
revenues by $403,067, or 4.2%. The following is a summary of the year-to-date revenues recorded by 
category: 

 
 

 
• Water: Water volume billed through February exceeded projections by 4.2% and fell slightly short 

of prior year volume by 0.8%; average billed rate per thousand gallons at $7.26 slightly exceeded 
the projected rate of $7.22. Average volume billed per customer exceeded projections by 2.8%. 
Residential volume billed through February is down from last year by 0.4% and industrial volume 
billed is down 6.6% from last year, and commercial volume is slightly up 0.6% from last year. 
Overall, total water revenues are up from YTD projections by $266,241 or 5.3%, and prior year 
revenues by 7.3%. 

 
• Wastewater: Wastewater volume billed through February fell short of projections by 8.4% and fell 

short of prior year volume billed by 7.1%; the average rate per thousand gallons was $5.85, which 
slightly exceeded the projected rate of $5.80 by 0.7%. Volume per customer fell short of projections 
by 9.2%, and 7.8% from prior year. Overall, YTD total wastewater revenues fell short of budget by 
7.0% and down by 2.7% from prior year. 
 

• Solid Waste: Year-to-date revenues earned from residential customers exceeded projections by 
1.6%, and revenues earned from commercial accounts fell short of budget by 1.9%. Overall, 
revenues exceeded projections by 1.1% and prior year revenues by 3.6%. 

 
• Stormwater: Year-to-date revenues earned from stormwater fees exceeded projections by 3.7%, 

and exceeded prior year revenues by 3.1%. 
 
• Airport: Total revenues year-to-date exceeded projections by $64,107 or 28.4%, and up 8.2% over 

prior year. Charges for services exceeded projections year to date by 0.2%. Revenues earned from 
resale supplies exceeded budget year to date by 44.7%. Competitive fuel pricing combined with 
good flying weather during the year resulted in 15.1% higher aviation fuel resale volume over 
previous year, but the average fuel rate was down from last year by 17.5%. Overall, total revenue 
earned from fuel sales exceeds prior year by 7.1%. 

  
• Golf Course: The total number of rounds played through February was 16,672, up 4.0% from last 

year rounds played of 16,038. Average green fees earned per round were $11.71, down 1.7% from 
the average green fees earned per round last year of $11.91. Year-to-date revenues were 3.4% 
below projections and 5.3% up from prior year revenues. 

Annual YTD YTD $ % YTD %
Revenue Category Budget Budget Actual Variance Prior Yr Var

Water/Service Fees/Permits 7,480,756$    4,982,267$    5,248,508$     266,241$    5.3% 4,891,719$    7.3%
Wastewater/Svc Fees/Taps 3,430,738      2,330,713      2,166,865       (163,848)    -7.0% 2,226,375      -2.7%
Solid Waste/Svc Fees 1,869,185      1,246,112      1,259,864       13,752       1.1% 1,216,509      3.6%
Stormwater/Svc Fees 1,130,617      753,736         781,660          27,924       3.7% 758,194         3.1%
   Subtotal - Utilities 13,911,296$   9,312,828$    9,456,897$     144,069$    1.5% 9,092,797$    4.0%
Airport 336,610         225,713         289,820          64,107       28.4% 267,924         8.2%
Golf Course 535,402         348,215         336,459          (11,756)      -3.4% 319,388         5.3%
Total Revenues 14,783,308$   9,886,756$    10,083,176$    196,420$    2.0% 9,680,109$    4.2%

Combined Municipal Authority Operating Revenues
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Expenses: 
Combined Municipal Authority Utility Funds’ expenses, before transfers, through the month of 
February totaled $5,714,441, which represents % of the annual budget. Expenses incurred during the 
same period last year totaled $4,884,442, which represented 54.1% of the annual budget. Airport 
expenses totaled $302,339, which represents 63.3% of the annual budget.  
FY-15 expenses incurred during this same period were $268,753, which represented 57.8% of that 
year’s annual budget. Finally, Golf Course expenses were $441,804, which equals 47.0% of the 
annual budget. FY-15 YTD expenses totaled $445,340, or 63.2% of that year’s annual budget. 
 
Overall, combined expenses of $6,458,584 reflected an increase from the $5,705,231 expenses 
incurred during the same period last year by $753,353, or 13.2%. 
 

            
 

• Personal Services (combined): Regular salaries were down by $207,982. Group insurance is 
down $45,862. Training and travel is down $26,373 and overtime is also down by $11,005. 

 
• Materials & Supplies (combined): Motor Fuel was under budget by $62,376. Water and 

wastewater collection expense was down $121,384, but aviation fuel for resale expense was up 
$32,775 due to higher than projected volume sales. 
 

Expenditure Category

Utilities
Personal Services 4,169,261$              2,767,506$              2,525,575$             241,931$              91.3% 1,999,355$            26.3%
Materials & Supplies 1,671,139                1,082,311                732,178                  350,133                67.6% 602,983                 21.4%
Other Charges & Svcs 3,371,601                2,245,087                1,828,024               417,063                81.4% 1,729,566              5.7%
Indirect Costs (59,749)                    (39,848)                   (35,166)                   (4,682)                  88.3% (33,818)                 4.0%
Capital Outlay 74,791                     48,025                     50,035                    (2,010)                  104.2% 57,451                   -12.9%
Debt Service 1,194,312                796,184                   615,297                  180,887                77.3% 633,776                 -2.9%
Other Expenses 134,600                   89,696                     (1,502)                     91,198                  -1.7% 1,827                     0.0%

Total Utilities 10,555,955$            6,988,961$              5,714,441$             1,274,520$           81.8% 4,991,138$            14.5%

Airport
Personal Services 94,147$                   62,284$                   59,232$                  3,052$                  95.1% 56,303$                 5.2%
Materials & Supplies 240,190                   158,526                   180,397                  (21,871)                113.8% 149,365                 20.8%
Other Charges & Svcs 100,408                   68,339                     36,515                    31,824                  53.4% 35,421                   3.1%
Indirect Costs 41,612                     27,736                     23,951                    3,785                    86.4% 23,709                   1.0%
Capital Outlay -                               -                              -                              -                           0.0% -                            0.0%
Other Expenses 1,500                       992                          2,244                      (1,252)                  226.2% 3,954                     0.0%

Total Airport 477,857$                 317,877$                 302,339$                15,538$                95.1% 268,753$               12.5%

Golf Course
Personal Services 980$                        548$                        965$                       (417)$                   0.0% 955$                      0.0%
Materials & Supplies 183,334                   119,671                   105,014                  14,657                  87.8% 106,086                 -1.0%
Other Charges & Svcs 535,867                   357,184                   322,634                  34,550                  90.3% 326,884                 -1.3%
Indirect Costs 18,137                     12,088                     11,216                    872                       92.8% 10,109                   10.9%
Capital Outlay 194,695                   128,946                   1,900                      127,046                0.0% -                            0.0%
Debt Service 5,540                       3,688                       76                           3,612                    2.1% 1,146                     -93.4%
Other Expenses 800                          528                          -                              528                       0.0% 160                        0.0%

Total Golf Course 939,353$                 622,653$                 441,804$                180,849$              71.0% 445,340$               -0.8%

Total Expenses 11,973,165$            7,929,491$              6,458,584$             1,470,907$           81.5% 5,705,231$            13.2%

Transfers Out Utility Funds 15,769,866$            9,431,908$              13,178,264$           (3,746,356)$         139.7% 11,716,481$          12.5%
Transfers Out Airport -                               -                              -                              -                           0.0% -                        0.0%
Transfers Out Golf Course 25,500                     17,000                     15,163                    1,837                    0.0% 15,184                   -         
Depreciation- Utility Funds 2,973,696                1,982,456                1,604,481               377,975                80.9% 1,599,901              0.0%
Depreciation- Airport 407,621                   271,744                   177,113                  94,631                  65.2% 177,184                 0.0%
Depreciation- Golf Course 186,639                   124,424                   101,012                  23,412                  81.2% 97,870                   0.0%
Total Exp & Transfers 31,336,487$            19,757,023$            21,534,617$           (1,777,594)$         109.0% 19,311,851$          11.5%

Combined Municipal Authority Expenditures & Transfers Out
YTD

Budget
Annual
Budget

YTD
Actual

YTD
Balance

% of
YTD Bud

YTD
Prior Yr % Var
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• Other Charges & Services (combined): Other Svcs and Fees were down $50,883 and 
Professional Svcs were down $96,966. Utilities were also down $164,628. Other items that 
contributed to this favorable variance include Maint & Svc Contracts ($44,749) and Other Contracts 
& Svcs ($123,789).  
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AMOUNT FY2015 AMOUNT INC(DEC) INC(DEC)
MONTH BUDGET ACTUAL INC/(DEC) ACTUAL INC/(DEC) BUDGET PRIOR YR

July 64,867$            74,885$               10,018$            67,596$                 7,289$                  15.4% 10.8%
August 69,361              73,569                 4,208                72,161                   1,408                    6.1% 2.0%
September 67,613              63,559                 (4,054)               70,236                   (6,677)                   -6.0% -9.5%
October 61,343              56,134                 (5,209)               63,252                   (7,118)                   -8.5% -11.3%
November 59,968              50,658                 (9,310)               61,509                   (10,851)                 -15.5% -17.6%
December 73,507              65,326                 (8,181)               73,965                   (8,639)                   -11.1% -11.7%
January 84,863              76,865                 (7,998)               86,787                   (9,922)                   -9.4% -11.4%
February 77,436              74,926                 (2,510)               78,760                   (3,834)                   -3.2% -4.9%
March 77,287              -                      78,274                   
April 62,836              -                      64,329                   
May 73,554              -                      71,088                   
June 66,065              -                      68,382                   

TOTAL 838,700$          535,922$             (23,036)$           856,339$               (38,344)$               -4.1% -6.7%

* Estimates
               YTD Total Budget 558,958$          Prior Year 574,266$         
               Y-T-D Actual 535,922            Y-T-D Actual 535,922           
               Y-T-D Variance (23,036)             Y-T-D Variance (38,344)            
               Y-T-D % Variance -4.1% Y-T-D % Variance -6.7%

 

Note: Due to timing those revenues not yet received for the month are estimated, and will be replaced as the actual payments 
are received.

CITY OF SAND SPRINGS
SCHEDULE OF FRANCHISE TAX REVENUE

FISCAL YEAR ENDING JUNE 30, 2016

Accrual Basis

  COMPARISON TO BUDGET      COMPARISON TO PRIOR YR PERCENTAGE
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AMOUNT FY2016 FY2015 AMOUNT INC(DEC) INC(DEC)

MONTH BUDGET ACTUAL INC/(DEC) ACTUAL ACTUAL INC/(DEC) BUDGET PRIOR YR

July 14,953$            19,648$           4,695$        19,648$             14,639$        5,009$       31.4% 34.2%
August 13,471              16,176             2,705          16,176               13,188          2,988         20.1% 22.7%
September 14,363              16,136             1,773          16,136               14,061          2,074         12.3% 14.8%
October 14,682              17,225             2,543          17,225               14,374          2,851         17.3% 19.8%
November 11,464              14,357             2,893          14,357               11,223          3,133         25.2% 27.9%
December 10,288              10,586             298             10,586               10,072          514            2.9% 5.1%
January 10,429              10,630             201             10,630               10,210          420            1.9% 4.1%
February 9,828                17,849             8,021          17,849               9,621            8,227         81.6% 85.5%
March 12,886              -                       -                        12,615          
April 13,904              -                       -                        13,612          
May 15,029              -                       -                        14,713          
June 15,903              -                       -                        15,569          
TOTAL 157,200$          122,606$         23,128$      122,606$           153,898$      25,218$     23.2% 25.9%

Y-T-D  Budget 99,478$                    Prior Year 97,388$     
Y-T-D Actual 122,606      Y-T-D Actual 122,606     
Y-T-D Variance 23,128        Y-T-D Variance 25,218       
Y-T-D % Var 23.2% Y-T-D % Var 25.9%

*Estimated

Budget Actual

Beginning Reserve Balance 221,636$         218,333      Beg Bal
Hotel Tax 
Disbursed

End Reserve 
Balance

FY-16 Budgeted Revenue 157,200           122,606      FY-07 -$               50,000$       42,201$         
FY-08 42,201           50,000         45,851           

Appropriations/ Spending: FY-09 45,851           30,000         30,941           
Economic Development (88,500)            -              FY-10 30,941           35,000         46,741           
Transfer to River West -                   -              FY-11 46,741           -              44,781           
Museum (35,000)            -              FY-12 44,781           (33,000)       -           11,781           
E-Grants -                   -              FY-13 11,781           -              -           11,781           

Ending Reserve Balance 255,336$         340,939$    FY-14 11,781           -              -           11,781           
FY-15 11,781           -              -           11,781           

FY-16 11,781           -              -           11,781           

City of Sand Springs
Schedule of Hotel/ Motel Tax Revenues

For the Fiscal Period Ending June 30, 2016

(1,960)           
(19,200)         

Awarded
(7,800)$         

(46,350)         
(44,910)         

Entrepreneurial Spirit Grants

 COMPARISON TO BUDGET  COMPARISON TO PRIOR YEAR PERCENTAGE
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Tax Collected Nbr Rooms Rev per Rm Tax Collected Nbr Rooms Rev per Rm $ %
Jul 19,648$            229                   85.80$        14,639$             158               92.65$       (6.85)       -7.4%
Aug 16,176              229                   70.64          13,188               158               83.47         (12.83)     -15.4%
Sep 16,136              229                   70.46          14,061               158               88.99         (18.53)     -20.8%
Oct 17,225              229                   75.22          14,374               158               90.97         (15.76)     -17.3%
Nov 14,357              229                   62.69          11,223               158               71.03         (8.34)       -11.7%
Dec 10,586              229                   46.23          10,072               158               63.75         (17.52)     -27.5%
Jan 10,630              229                   46.42          10,210               158               64.62         (18.20)     -28.2%
Feb 17,849              229                   77.94          9,621                 158               60.89         17.05      28.0%
Mar 12,615               158               79.84         
Apr 13,612               158               86.15         
May 14,713               229               64.25         
Jun 15,569               229               67.99         
Total 122,607$          1,832                66.93$        153,897$           2,038            75.51$       (8.59)       -11.4%

YTD Totals 122,607$          1,832                66.93$        97,388$             1,264            77.05$       (10.12)     -13.1%

City of Sand Springs
Schedule of Hotel/ Motel Tax Revenues

For the Fiscal Period Ending June 30, 2016

FY2016 Revenue by Room FY2015 Revenue by Room Change
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REVISED AMOUNT FY2016 FY2015 AMOUNT INC(DEC) INC(DEC)
MONTH BUDGET ACTUAL INC/(DEC) ACTUAL ACTUAL INC/(DEC) BUDGET PRIOR YR

July 917,838$           912,888$       (4,950)$                912,888$        903,629$           9,259$           -0.5% 1.0%
August 926,408             891,559         (34,849)                891,559          912,067             (20,507)          -3.8% -2.2%
September 908,640             856,701         (51,939)                856,701          894,574             (37,872)          -5.7% -4.2%
October 864,434             872,001         7,567                   872,001          851,052             20,949           0.9% 2.5%
November 876,663             911,137         34,474                 911,137          863,092             48,045           3.9% 5.6%
December 917,190             938,815         21,625                 938,815          902,991             35,823           2.4% 4.0%
January 901,394             872,249         (29,145)                872,249          887,440             (15,192)          -3.2% -1.7%
February 839,745             803,866         (35,879)                803,866          826,746             (22,881)          -4.3% -2.8%
March 861,489             -                  848,153             
April 914,102             -                  899,951             
May 930,145             -                  915,746             
June 940,132             -                  925,578             

TOTAL 10,798,180$      7,059,216$    (93,096)$              7,059,216$     10,631,021$      17,624$         -1.3% 0.3%

Y-T-D  Budget 7,152,312$                  Prior Year 7,041,592$    
Y-T-D Actual 7,059,216      Y-T-D Actual 7,059,216      

 Y-T-D Variance (93,096)          Y-T-D Variance 17,624           
 Y-T-D % Var -1.3% Y-T-D % Var 0.3%
 
 

Memo - OTC Cash Deposits including interest
FY2016 FY2015 FY2014

Date Amount Amount Amount Sales Month $ Variance % Variance $ Variance % Variance

July 918,533$        924,299$           858,485$       May 16-Jun 15 (5,766)$           -0.62% 60,048$         6.99%
August 933,974          922,483             890,610         Jun 16-Jul 15 11,492            1.25% 43,364           4.87%
September 893,251          886,243             823,641         Jul 16-Aug 15 7,007              0.79% 69,609           8.45%
October 891,223          939,295             882,805         Aug 16-Sept 15 (48,072)           -5.12% 8,418             0.95%
November 823,514          851,278             830,099         Sept 16-Oct 15 (27,765)           -3.26% (6,586)            -0.79%
December 921,772          852,179             826,840         Oct 16-Nov 15 69,593            8.17% 94,932           11.48%
January 901,848          875,227             903,155         Nov 16-Dec 15 26,621            3.04% (1,306)            -0.14%
February 977,260          932,142             919,809         Dec 16-Jan 15 45,118            4.84% 57,451           6.25%
March 768,469          844,115             808,805         Jan 16-Feb 15 (75,646)           -8.96% (40,336)          -4.99%
April 810,568             849,999         Feb 16-Mar 15
May 887,039             907,296         Mar 16-Apr 15
June 914,249             917,859         Apr 16-May 15
TOTAL 8,029,845$     10,639,119$      10,419,404$  2,582$            0.03% 285,595$       3.69%

CITY OF SAND SPRINGS
SCHEDULE OF SALES TAX REVENUE

Fiscal Year Ending June 30, 2016
Accrual Basis

COMPARISON TO BUDGET COMPARISON TO PRIOR YEAR  PERCENTAGE

February figures represent actual sales tax collections thru February 15 and estimated sales tax collections based on 
February budget for the remaining 1/2 of month.

FY16 vs FY15 FY16 vs FY14
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AMOUNT FY2016 FY2015 AMOUNT INC(DEC) INC(DEC)

MONTH BUDGET ACTUAL INC/(DEC) ACTUAL ACTUAL INC/(DEC) BUDGET PRIOR YR

July 33,419$           30,614$            (2,805)$               30,614$             36,472$           (5,858)$            -8.4% -16.1%
August 27,725             35,900              8,175                  35,900               30,259             5,641                29.5% 18.6%
September 35,613             37,664              2,051                  37,664               38,867             (1,203)              5.8% -3.1%
October 49,502             27,104              (22,398)               27,104               54,025             (26,921)            -45.2% -49.8%
November 57,320             32,249              (25,071)               32,249               62,557             (30,309)            -43.7% -48.4%
December 34,222             36,586              2,364                  36,586               37,348             (762)                 6.9% -2.0%
January 15,310             33,672              18,362                33,672               16,709             16,962              119.9% 101.5%
February 25,203             28,375              3,172                  28,375               27,506             869                   12.6% 3.2%
March 35,623             -                         38,878             
April 33,947             -                         37,048             
May 26,798             -                         29,246             
June 27,678             -                         30,208             

TOTAL 402,360$         262,162$          (16,152)$             262,162$           439,123$         (41,581)$          -5.8% -13.7%

Y-T-D Budget 278,314$            Prior Year 303,743$      
Y-T-D Actual 262,162              Y-T-D Actual 262,162        
Y-T-D Variance (16,152)               Y-T-D Variance (41,581)         
Y-T-D % Var -5.8% Y-T-D % Var -13.7%

Memo - OTC Cash Deposits including interest

FY2016 FY2015 FY2013
Date Amount Amount Amount Sales Month $ Variance % Variance $ Variance % Variance

July 32,768$           -$                     35,214$              May 16-Jun 15 32,768$           0.00% (2,446)$         -6.95%
August 27,693 40,374 39,693 Jun 16-Jul 15 (12,681)           -31.41% (12,000)         -30.23%
September 33,584 32,632 27,103 Jul 16-Aug 15 952                  2.92% 6,481            23.91%
October 38,271 27,936 27,786 Aug 16-Sept 15 10,335             37.00% 10,485          37.74%
November 37,115 49,863 43,206 Sept 16-Oct 15 (12,748) -25.57% (6,091) -14.10%
December 27,138 58,272 48,104 Oct 16-Nov 15 (31,134) -53.43% (20,966) -43.59%
January 37,409 66,933 45,379 Nov 16-Dec 15 (29,524) -44.11% (7,970) -17.56%
February 35,824 7,819 34,234 Dec 16-Jan 15 28,005 358.19% 1,590 4.65%
March 31,569 25,628 23,854 Jan 16-Feb 15 5,941 23.18% 7,715 32.34%
April 29,428 38,146 Feb 16-Mar 15
May 48,388 31,956 Mar 16-Apr 15
June 25,768 36,425 Apr 16-May 15
TOTAL 301,370$         413,040$          431,099$            (8,086)$           -2.61% (23,202)$       -7.15%

CITY OF SA  

CITY OF SAND SPRINGS
SCHEDULE OF USE TAX REVENUE
Fiscal Year Ending June 30, 2016

Accrual Basis

 COMPARISON TO BUDGET  COMPARISON TO PRIOR YEAR PERCENTAGE

FY16 vs FY15 FY16 vs FY14

*February figures represent actual use tax collections thru February 15 and estimated use tax collections based on February 
budget for the remaining 1/2 of month.
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Accrual Basis

MONTH ACTUAL BUDGET PRIOR YR BUD PR YR ACTUAL BUDGET PRIOR YR BUD PR YR
July 99,065         102,000       98,725         -2.9% 0.3% 717,979$       736,134$       681,129$    -2.5% 5.4%
August 100,723      105,000       114,088       -4.1% -11.7% 712,107         757,785         787,515      -6.0% -9.6%
September 114,441      96,000         96,181         19.2% 19.0% 822,165         692,832         673,441      18.7% 22.1%
October 93,309         88,000         113,574       6.0% -17.8% 666,358         635,096         783,746      4.9% -15.0%
November 74,658         80,000         78,543         -6.7% -4.9% 551,067         577,360         547,549      -4.6% 0.6%
December 89,492         74,000         64,313         20.9% 39.2% 657,460         534,058         469,657      23.1% 40.0%
January 68,244         66,000         73,674         3.4% -7.4% 506,455         476,322         450,142      6.3% 12.5%
February 63,224         64,000         69,529         -1.2% -9.1% 470,761         461,888         500,049      1.9% -5.9%
March -               73,000         70,626         -                  526,841         514,179      
April -               76,000         87,349         -                  548,492         592,690      
May -               87,000         79,331         -                  646,706         573,467      
June -               97,000         85,344         -                  721,042         615,811      

Total 703,156      1,008,000   1,031,277   15.1% 10.0% 5,104,353      7,314,556     7,189,375   15.8% 16.2%

YTD 703,156      675,000       708,627       4.2% -0.8% 5,104,353      4,871,475     4,893,228   4.8% 4.3%

Additional Information:

ACTUAL BUDGET PRIOR YR BUD PR YR
# Customers 12,109         11,952         12,011         1.3% 0.8%
Vol per Cust * 7.26             7.06              7.37              2.8% -1.6%
Average Rate 7.26$           7.22$           6.91$           0.6% 5.1%

* in thousand gallons

YEAR TO DATE % VAR

MUNICIPAL AUTHORITY WATER UTILITY FUND
SCHEDULE OF WATER REVENUES
Fiscal Year Ending June 30, 2016

VOLUME (in thousands) REVENUE
% VAR % VAR

 1,257,955  

 1,158,784  
 1,121,099  

 1,038,072  
 1,036,070  

 1,121,523   1,118,636  

 1,031,277   1,036,156  

 950,000  
 1,000,000  
 1,050,000  
 1,100,000  
 1,150,000  
 1,200,000  
 1,250,000  
 1,300,000  

FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY15 FY16 Projected 

Water Volume 9 Year Trend * in 1,000 gal 

$6,416,657 

$6,054,285 

$6,219,406 

$6,144,838 

$6,314,135 $7,147,553 

$7,401,376 

$7,189,375 

$7,547,434 

$5,500,000 

$6,000,000 

$6,500,000 

$7,000,000 

$7,500,000 

$8,000,000 

FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY15 FY16 Projected 

Water Revenue 9 Year Trend 

 
 

11



CLASS FY16 YTD % of Total FY15 YTD % of Total
RESIDENTIAL 469,615     66.79% 471,274      66.51% -0.4%
COMMERCIAL 129,748     18.45% 128,973      18.20% 0.6%
INDUSTRIAL 78,055        11.10% 83,534        11.79% -6.6%
OTHER 25,712        3.66% 24,846        3.51% 3.5%

Total 703,130     100% 708,626      100% -0.8%

VOLUME (in thousands)
% VAR 

PRIOR YEAR

MUNICIPAL AUTHORITY WATER UTILITY FUND
SCHEDULE OF WATER VOLUME BY CLASS

Period Ending February 29, 2016

RESIDENTIAL,  
469,615  

COMMERCIAL,  
129,748  

INDUSTRIAL,  
78,055  

OTHER,  25,712  

FY16 Water Volume By Class 

 -    

 50,000  

 100,000  

 150,000  

 200,000  

 250,000  

 300,000  

 350,000  

 400,000  

 450,000  

 500,000  

Residential           Commercial                 Industrial                           Other 

2016 
2015 

2016 

2016 

2016 

2015 

2015 

2015 

 
 

12



Accrual Basis

MONTH ACTUAL BUDGET PRIOR YR BUD PR YR ACTUAL BUDGET PRIOR YR BUD PR YR
July 46,384        49,606         48,914        -6.5% -5.2% 268,101$       287,811$       277,365$       -6.8% -3.3%
August 47,499        54,551         53,790        -12.9% -11.7% 272,217         316,491         302,863         -14.0% -10.1%
September 49,421        46,882         46,228        5.4% 6.9% 278,977         272,022         263,316         2.6% 5.9%
October 48,759        53,669         52,920        -9.1% -7.9% 280,856         311,435         287,755         -9.8% -2.4%
November 40,592        56,190         55,406        -27.8% -26.7% 251,954         326,109         301,720         -22.7% -16.5%
December 47,780        45,650         45,013        4.7% 6.1% 272,447         264,963         264,431         2.8% 3.0%
January 44,490        47,735         47,069        -6.8% -5.5% 264,072         277,113         259,771         -4.7% 1.7%
February 39,759        43,897         43,284        -9.4% -8.1% 243,183         254,841         254,825         -4.6% -4.6%
March -              46,871         46,217        -                  272,056         268,330         
April -              46,835         46,181        -                  271,832         253,456         
May -              45,208         44,577        -                  270,681         271,434         
June -              46,011         45,368        -                  275,484         261,510         

Total 364,684     583,105       574,967      2.9% 4.4% 2,131,807      3,400,838     3,266,776     3.7% 8.9%

YTD 364,684     398,180       392,624      -8.4% -7.1% 2,131,807      2,310,785     2,212,046     -7.7% -3.6%

Additional Information:

ACTUAL BUDGET PRIOR YR BUD PR YR
# Customers 6,962          6,900           6,910          0.9% 0.8%
Vol per Cust * 6.55            7.21             7.10            -9.2% -7.8%
Average Rate 5.85$          5.80$           5.63$          0.7% 3.8%

* in thousand gallons

Note: The wastewater volume billed to residential customers is soley based on an average water volume consumed during a three month period 
in the winter season. This average is then used for the upcoming twelve month period beginning in March each year.

YEAR TO DATE % VAR

MUNICIPAL AUTHORITY WASTEWATER UTILITY FUND
SCHEDULE OF WASTEWATER REVENUES

Fiscal Year Ending June 30, 2016

VOLUME (in thousands) REVENUE
% VAR % VAR
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FY16 FY15 FY16 FY15
GREEN FEES 14,064$        6,698$          161,225$      160,868$      

DISCOUNT FEES 3,958                1,649                33,977              32,616              
CARTS 10,798              5,874                122,996            110,667            
RANGE 934                   486                   9,682                9,089                

GIFT CERT/RAIN CKS (130)                 200                   1,740                1,354                
GRILL 584                   119                   6,839                4,794                

TOTAL 30,208$            15,026$            336,459$          319,388$          

FY16 FY15 FY16 FY15
DAILY 46 16 703 692               

TWILIGHT 84 21 832 710               
SENIORS 167 49 1,820 1,312            
JUNIORS 3 115 206 180               

GROUP 369 151 3,606 4,147            
PASSPORT/SCHOOL 7 5 60 42                 

MEMBER ROUNDS 516 297 5,098 4,908            
WEEKEND 263 156 2,998 2,907            

OTHER 53 44 1,348 1,140            
DISCOUNT CARDS 1                       -                       -                       -                

TOTAL 1,509 854 16,671 16,038

FY16 FY15 FY16 FY15
DAILY 965$                 320$                 14,117$            13,812$            

TWILIGHT 1,260                294                   11,749              9,904                
SENIORS 2,004                539                   20,259              14,430              
JUNIORS 30                     1,150                2,060                1,800                

GROUP 5,549                1,654                59,257              69,709              
PASSPORT/SCHOOL -                       -                       -                       -                       

WEEKEND 5,557                3,360                68,697              66,121              
OTHER 299                   252                   11,035              5,695                

DISCOUNT CARDS 500                   -                       500                   -                       
ANNUAL CARDS 3,525                1,550                25,585              27,410              

MEMBER ROUNDS -                       -                       -                       -                       
MINUS SALES TAX (1,667)              (772)                 (18,056)            (17,899)            

TOTAL 18,022$            8,347$              195,202$          190,982            

GREEN FEES

SAND SPRINGS MUNICIPAL GOLF COURSE
ROUNDS AND REVENUE REPORT

February 29, 2016

INCOME

FEBRUARY YEAR TO DATE

ROUNDS PLAYED

FEBRUARY YEAR TO DATE

FEBRUARY YEAR TO DATE
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MONTH FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09 FY08 FY07 Y

July Rnds 2,920              3,547              3,274              3,026              2,853              2,812              2,679              2,321 2,056 3,022
Rev 37,536$          44,389$          39,176$          35,142$          34,252$          36,344$          32,590$          33,259$          24,140$          37,760$          

August Rnds 3,199              3,314              3,191              2,762              2,467              2,755              2,779              2,468 2,255 2,231
Rev 39,650$          44,028$          38,350$          31,663$          25,251$          30,365$          37,402$          32,768$          23,776$          23,528$          

September Rnds 3,057              2,827              2,832              2,536              1,762              2,408              1,944              2,085 1,934 2,390
Rev 37,123$          35,058$          36,052$          33,689$          29,106$          29,071$          24,603$          26,662$          22,196$          27,475$          

October Rnds 2,777              2,477              2,078              2,132              2,256              2,339              1,294              1,760 1,404 1,739
Rev 30,492$          28,870$          24,340$          19,756$          22,318$          24,895$          15,461$          20,998$          14,400$          18,516$          

November Rnds 1,435              1,327              1,215              1,523              1,059              1,415              1,355              839 900 1,414
Rev 13,667$          12,996$          12,777$          12,018$          9,533$            12,053$          14,559$          7,559$            6,975$            14,544$          

December Rnds 926                 675                 746                 956                 958                 774                 310                 568 337 667
Rev 7,554$            6,345$            6,727$            8,690$            10,579$          6,018$            2,468$            6,733$            3,657$            6,768$            

January Rnds 849                 1,017              802                 977                 1,212              658                 248                 595 562 273
Rev 11,159$          10,949$          7,943$            8,705$            9,824$            6,596$            1,589$            7,037$            7,166$            2,645$            

February Rnds 1,509              854                 928                 1,208              1,087              582                 311                 894 617 744
Rev 18,022$          8,347$            10,030$          11,766$          11,242$          7,192$            3,270$            9,382$            6,543$            8,850$            

March Rnds 1,787              1,723              1,525              1,779              1,801              1,467              1,443 1,376 1,686
Rev 24,450$          26,611$          23,789$          25,778$          20,446$          20,340$          13,937$          21,668$          29,333$          

April Rnds 1,557              2,267              2,217              2,523              2,386              2112 1,956 1,769 1,879
Rev 29,208$          29,339$          28,994$          27,038$          29,976$          23,246$          25,051$          25,480$          23,824$          

May Rnds 1,979              3,266              2,811              3,338              2,967              2412 2,329 2,498 2,325
Rev 29,006$          46,828$          35,924$          42,710$          38,549$          38,799$          42,130$          35,513$          33,513$          

June Rnds 3,204              3,377              3,581              3,625              2,983              2631 2,684              2,561              2,163              
Rev 43,321$          48,865$          46,810$          51,127$          36,299$          32,834$          34,766$          35,908$          23,465$          

Total Rnds 16,672 24,565 25,699 25,254 24,919 23,880 19,542 19,942 18,269 20,533
Rev 195,203$        316,967$        327,037$        296,946$        298,761$        277,805$        247,161$        260,282$        227,422$        250,221$        

Y-T-D Comparision Rnds 16,672            16,038            15,066            15,120            13,654            13,743            10,920            11,530            10,065            12,480            
Rev 195,203$        190,982$        175,395$        161,429$        152,107$        152,535$        131,942$        144,398$        108,853$        140,085$        

Revenues per Round Avg 11.71$            11.91$            11.64$            10.68$            11.14$            11.10$            12.08$            12.52$            10.82$            11.22$            

Annual Comparison
Revenue var prior year 2.2% 8.9% 8.7% 6.1% -0.3% 15.6% -8.6% 32.7% -22.3% -13.8%
Revenues per Round 11.71$            12.90$            12.73$            11.76$            11.99$            11.63$            12.65$            13.05$            12.45$            12.19$            

Through February

SAND SPRINGS MUNICIPAL GOLF COURSE

Fiscal Year 2016

Report on Rounds and Green Fees Revenue Per Month
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SPECIAL DEBT CAPITAL
GENERAL REVENUE SERVICE PROJECT UTILITY OTHER COMBINED

FUND FUNDS FUND FUNDS FUNDS FUNDS FUNDS

Gross Operating Revenues
Taxes 8,928,350$    -$                   -$                   59,000$           -$                     -$                   8,987,350$    
Licenses & Permits 64,350           -                     -                 -                   -                   -                 64,350           
Intergovernmental 435,467         -                     -                 -                   -                   -                 435,467         
Charges for Services 699,140         -                     -                 36,200             9,308,152        626,279         10,669,772    
Fines & Forfeitures 177,493         -                     -                 -                   -                   -                 177,493         
Other Revenues 199,834         364                -                 77,128             148,745           -                 426,071         
Investment Income 4,842             258                1,523             49,143             -                   -                 55,767           

Total Gross Operating Revenues 10,509,475$   622$              1,523$           221,472$         9,456,897$      626,279$       20,816,268$   

Expenditures:
General Government 549,086$       -$                   -$                   -$                     -$                     -$                   549,086$       
Planning and Zoning 99,771           -                     -                     -                       -                       -                     99,771           
Financial Administration 676,322         -                     -                     -                       -                       -                     676,322         
Public Safety 5,063,632      24,031           -                     159,612           -                       -                     5,247,274      
Highways and Streets 417,405         -                     -                     671,161           -                       -                     1,088,566      
Health and Welfare 18,908           -                     -                     -                       -                       -                     18,908           
Utility Services -                     -                     -                     10,075,588      6,705,471        -                     16,781,059    
Culture and Recreation 731,954         -                     -                     1,913,432        -                       -                     2,645,387      
Airport -                     -                     -                     209,822           -                       479,452         689,274         
Golf Course -                     -                     -                     5,610               -                       542,740         548,350         
Community and Economic Development 223,456         532,443         -                     4,179               -                       -                     760,078         
Facilities Management and Fleet Maint 487,174         -                     -                     -                       -                       -                     487,174         
Debt Service: -                     -                     -                     -                       -                       -                     -                     

Principal Retirement 137,586         -                     565,000         -                       -                       -                     702,586         
Interest and Fiscal Charges 6,676             -                     174,966         -                       -                       -                     181,642         

Total Expenditures 8,411,970$    556,474$       739,966$       13,039,403$    6,705,471$      1,022,192$    30,475,476$   

Excess (deficiency) of Revenues over 
Expenditures 2,097,505$    (555,852)$      (738,443)$      (12,817,931)$   2,751,426$      (395,912)$      (9,659,208)$   

Non-Operating Rev(Exp)
Investment Income -$                   -$                   -$                   -$                     5,141$             35$                5,176$           
Other Income -                     -                     -                     -                   7,734               29,061           36,795           
Interest, Fees, Amoritization -                     -                     -                     -                   (615,297)          (76)                 (615,373)        
Loss on Disposal of Assets -                     -                     -                     -                   1,846               -                 1,846             

Total Non-Operating Rev(Exp) -$               -$               -$               -$                 (600,576)$        29,020$         (571,556)$      

Net Income(Loss) Before Transfers 2,097,505$    (555,852)$      (738,443)$      (12,817,931)$   2,150,850$      (366,893)$      (10,230,764)$ 

Other Financing Sources (Uses)
Capital Lease/Bond Proceeds -$                   -$                   -$                   -$                     -$                     -$                   -$                   
Contributed Capital Revenue -                     -                     -                     10,000             -                       -                     10,000           
Transfers In 836,481         532,443         -                     13,675,163      2,579,564        113,328         17,736,978    
Transfers Out (3,773,969)     -                     (1,481)            (768,102)          (13,178,264)     (15,163)          (17,736,978)   
Bad Debt -                     -                     -                     -                       -                       -                     -                     

Total Other Financing Sources (Uses) (2,937,489)$   532,443$       (1,481)$          12,917,061$    (10,598,700)$   98,165$         10,000$         

Net Change in Fund Balance (839,984)$      (23,409)$        (739,924)$      99,130$           (8,447,850)$     (268,728)$      (10,220,764)$ 

Beginning Fund Balance 6,371,999$    145,172$       738,998$       24,880,712$    54,786,187$    7,747,407$    94,670,474$   

Ending Fund Balance 5,532,015$    121,762$       (926)$             24,979,841$    46,338,338$    7,478,679$    84,449,710$   

Nonspendable 20,073$         -$                   -$                   -$                     -$                     -$                   20,073$         
Restricted 740,832         26,050           (926)               516,850           36,788,726      7,114,710      45,186,241    
Assigned 754,249         94,697           -                     25,082,670      -                       -                     25,931,617    
Unassigned, designated 1,654,788      -                     -                     -                       -                       -                     1,654,788      
Unassigned, undesignated 2,362,073      1,015             -                     (619,679)          9,549,612        363,970         11,656,991    

Total Ending Fund Balance 5,532,015$    121,762$       (926)$             24,979,841$    46,338,338$    7,478,679$    84,449,710$   

ENTERPRISE FUNDS

CITY OF SAND SPRINGS
FINANCIAL SUMMARY - ALL FUNDS

07/01/2015 through 2/29/16
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ANNUAL Y-T-D  Y-T-D ENCUMB REMAINING
BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR

Revenues:
  Taxes 14,627,515$     9,168,984$       983,889$        8,928,350            97.4% 5,699,165$     
  Licenses & Permits 157,000            80,304              19,043            64,350                 80.1% 92,651            
  Intergovernmental 588,166            444,050            33,508            435,467               98.1% 152,699          
  Charges for Services 1,053,680         701,719            87,224            699,140               99.6% 354,540          
  Fines & Forfeitures 332,500            221,656            24,092            177,493               80.1% 155,007          
  Other Revenues 272,000            180,650            21,627            199,834               110.6% 72,166            
  Investment Income 7,000                4,664                52                   4,842                   103.8% 2,158              
Total Revenues 17,037,861$     10,802,027$     1,169,434$     10,509,475$        97.3% 6,528,386$     

Expenditures:
  Municipal Court 203,451$          128,578$          12,679            111,822$             87.0% 2,650$           88,978$          
  City Manager 354,045            229,196            28,587            229,289               100.0% 828                123,928          
  City Clerk 184,285            119,137            10,048            96,080                 80.6% -                     88,205            
  General Administration 175,935            115,353            14,424            111,895               97.0% 13,615           50,426            
  Planning & Development 159,353            103,540            10,550            99,771                 96.4% 3,615             55,967            
  Human Resources 200,195            130,152            10,939            127,188               97.7% 3,615             69,392            
  Finance 640,106            414,635            34,855            313,782               75.7% 14,772           311,552          
  City Attorney 105,889            70,072              8,232              60,022                 85.7% 34,048           11,819            
  Information Services 321,053            211,494            31,454            175,331               82.9% 8,905             136,817          
  Facilities Management 548,927            365,174            33,177            304,890               83.5% 9,339             234,698          
  Fleet Maintenance 300,235            199,526            27,755            182,283               91.4% 7,642             110,310          
  Police 3,289,732         2,223,238         229,107          1,989,602            89.5% 5,800             1,294,330       
  Animal Control 105,687            70,360              7,862              77,518                 110.2% (246)               28,415            
  Communications 604,318            400,278            44,284            393,431               98.3% 19,928           190,959          
  Fire 3,793,250         2,582,461         293,745          2,341,154            90.7% 57,471           1,394,626       
  Emergency Management 59,952              39,066              3,033              34,674                 88.8% -                     25,278            
  Neighborhood Services 361,643            239,644            23,701            227,255               94.8% 8,055             126,334          
  Street 948,184            632,032            40,155            417,405               66.0% 64,564           466,215          
  Parks & Recreation 1,250,701         807,107            78,396            704,271               87.3% 140,330         406,100          
  Museum 47,662              31,471              2,738              27,683                 88.0% 4,061             15,918            
  Senior Citizens 34,612              22,786              1,812              18,908                 83.0% -                     15,704            
  Economic Development 364,514            239,234            30,001            223,456               93.4% 4,870             136,188          
Debt Service:
  Principal Retirement 162,782            108,520            5,045              137,586               0.0% -                     25,196            
  Interest and Fiscal Charges 8,721                5,808                702                 6,676                   0.0% -                     2,045              
Total Expenditures 14,225,232$     9,488,862$       983,283$        8,411,970$          88.7% 403,862$        5,409,400$     

  Excess (deficiency) of Revenues over Expenditures 2,812,629$       1,313,165$       186,151$        2,097,505$          

Other Financing Sources (Uses)
  Capital Lease Proceeds 67,914$            45,272$            -$                    -$                        0.0% 67,914$          
  Transfers In 1,196,500         792,891            90,000            836,481               105.5% 360,019          
  Transfers Out (6,058,409)        (3,898,138)        (520,329)         (3,773,969)           96.8% (2,284,440)      
  Bad Debt -                       -                       -                      -                          0.0% -                     
Total Other Financing Sourses (Uses) (4,793,995)$      (3,059,975)$      (430,329)$       (2,937,489)$         96.0% (1,856,507)$    

Net Change in Fund Balance (1,981,366)$      (1,746,810)$      (244,178)$       (839,984)$            

Beginning Fund Balance 6,371,999$       4,166,480$       5,466,623$     6,371,999$          
  

Ending Fund Balance 4,390,633$       2,419,670$       6,077,898$     5,532,015$          

Nonspendable:
  Inventories 22,778$            22,778$            20,064$               
  Prepaids -                   -                   9                         
Restricted:
  Animal Control 16,148              16,148              21,148                 
  Jail Reserves 101,491            101,491            97,396                 
  Police Substance Abuse Reserves 106,176            106,176            88,358                 
  License Plate Seizures 15,670              15,670              20,650                 
  Juvenile Programs 71,315              71,315              70,645                 
  Econ Development - Hotel Tax 255,336            255,336            342,491               
  Econ Development- Special Initiatives 10,206              10,206              10,206                 
  Entrepreneurial Spirit Grants 11,779              11,779              11,779                 
  Contractual Wage Obligation 77,800              -                       78,159                 
Assigned:
  Community Center Improvements 200,000            200,000            200,000               
  Community Center Maintenance 33,500              33,500              101,445               
  Encumbrances -                       -                       403,862               
  Alive at 25 4,666                4,666                5,191                   
  Defensive Driving School 12,820              12,820              12,340                 
  Larceny School Fund 31,216              31,216              31,411                 
Unassigned:
 *Designated for unexpected needs (15% net revenue) 1,654,788         1,123,754         1,654,788            
  Undesignated 1,764,943         402,814            2,362,073            
Total Ending Fund Balance 4,390,633$       2,419,670$       5,532,015$          

Total Unreserved % of Net Revenues 31.0% 18.8% 32.4%

Operating Transfers In:
  General STCF - E911 wireless 115,000$          71,899$            -                      115,000               
  Sinking Fund - Interest 1,500                1,000                0                     1,481                   
  M A Water Utility Fund 980,000            653,328            81,667            653,336               
  M A SW Utility Fund 100,000            66,664              8,333              66,664                 
Total Operating Transfers In 1,196,500$       792,891$          90,000$          836,481$             

Operating Transfers Out:
  Street Improv Fund - 1/2 penny tax 1,542,598         899,843            -                      893,548               
  Capital Improvement Fund 36,100              21,056              -                      21,056                 
  General STCF - E911 wired 15,200              8,862                -                      8,869                   
  General STCF 206,980            120,736            -                      120,736               
  TID #1 Property Tax 1,172,336         507,889            -                      422,336               
  M A Water Utility Fund - 1 penny tax 3,085,195         1,799,693         -                      1,787,096            
Total Operating Transfers Out 6,058,409$       3,358,079$       -$                    3,253,640$          

GENERAL FUND
CITY OF SAND SPRINGS

*Net revenues equal gross revenues minus sales tax transfers and incentives o

              A  C  T  U  A  L

07/01/2015 through 2/29/16
STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
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100%
ANNUAL Y-T-D               A  C  T  U  A  L Y-T-D Y-T-D
BUDGET BUDGET CURR MONTH YEAR-TO-DATE VARIANCE % of BUDGET

TAXES:
  Sales Tax 10,798,180$           7,152,312$             737,162$        7,059,216         (93,096)$           98.7%
  Use Tax 402,360                  278,314                  36,493            262,162            (16,152)             94.2%
  Incremental Property Tax 1,172,336               240,778                  -                      110,107            (130,671)           0.0%
  Hotel/Motel Tax 157,200                  99,478                    19,631            124,158            24,680              124.8%
  Franchise Tax 838,700                  558,958                  79,260            535,922            (23,036)             95.9%
  Video Provider Fee 30,000                    20,000                    13,234            26,219              6,219                0.0%
  E-911 Fees 48,000                    31,992                    2,596              19,605              (12,387)             61.3%
  Abatement Fees 25,000                    16,664                    (796)                20,489              3,825                123.0%
  Payment in lieu of Taxes 1,155,739               770,488                  96,309            770,472            (16)                    100.0%

LICENSES & PERMITS:
  Licenses 107,400                  47,248                    16,273            43,596              (3,653)               92.3%
  Permits 49,600                    33,056                    2,770              20,754              (12,302)             62.8%

INTERGOVERNMENTAL:
  Taxes 338,200                  225,456                  26,749            229,533            4,077                101.8%
  Grants 249,966                  218,594                  6,759              205,934            (12,660)             94.2%

CHARGES FOR SERVICES:
  *Other Fees 25,380                    16,904                    1,127              12,303              (4,601)               72.8%
  Park & Rec Fees 62,300                    41,520                    7,208              53,216              11,696              128.2%
  Inspection/Zoning Fees 84,000                    56,000                    4,472              37,965              (18,035)             67.8%
  Court Costs/Penalties 194,000                  128,655                  17,895            140,379            11,724              109.1%
  Fire Runs 2,000                      1,328                      -                      375                   (953)                  28.2%
  Fire Protection Fees 158,000                  105,328                  13,219            106,100            772                   100.7%
  First Responder Runs 20,000                    13,328                    500                 5,250                (8,078)               39.4%
  First Responder Fees 242,000                  161,328                  20,447            162,752            1,424                100.9%
  EMSA Subsidy 136,000                  90,664                    11,405            92,660              1,996                102.2%
  EMSA Total Care 130,000                  86,664                    10,951            88,141              1,477                101.7%

FINES AND FORFEITURES: 332,500                  221,656                  24,092            177,493            (44,163)             80.1%

OTHER REVENUES:
  Interest on Taxes 5,000                      3,328                      298                 3,270                (58)                    98.2%
** Other 267,000                  177,322                  21,329            196,564            19,242              110.9%

INVESTMENT INCOME:
  Interest Earned 7,000                      4,664                      52                   4,842                178                   103.8%
TOTAL REVENUES 17,037,861$           10,802,027$           1,169,434$     10,509,475       (292,552)$         97.3%

*    Includes special assessments & interest fees, animal sterilization & adoption
**   Includes auction proceeds, contributions, reimb wc loss fund on reserves & rentals 

07/01/2015 through 2/29/16

CITY OF SAND SPRINGS
GENERAL FUND

SCHEDULE OF REVENUES BY SOURCE
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR
Operating Revenues:

Water 7,314,556$           4,871,475$           472,910$              5,116,880$             105.0% 2,197,676$    
Water Fees 165,000                109,992                14,168                  130,592                  118.7% 34,408           
Other-Lake Permits 1,200                    800                       366                       1,037                      129.6% 163                

Total Operating Revenues 7,480,756$           4,982,267$           487,444$              5,248,508$             105.3% 2,232,248$    
  
Operating Expenses:

Public Works 807,222$              531,587$              49,755$                459,023$                86.3% 10,918$           337,281$       
Water Maintenance/Operations 1,745,269             1,158,980             128,567                1,089,150               94.0% 21,803             634,316         
Skiatook Water System 614,360                400,231                37,770                  233,257                  58.3% 179,678           201,426         
Water Treatment 1,419,585             942,597                68,543                  723,635                  76.8% 286,074           409,876         
Lake Caretaker 17,894                  11,888                  4,894                    9,374                      78.9% 752                  7,768             
Engineering 465,319                308,556                33,137                  296,233                  96.0% -                      169,086         
Customer Service 794,557                514,169                55,689                  445,841                  86.7% 60,529             288,187         
Safety & Training 8,900                    5,928                    -                            7,950                      134.1% -                      950                
Bad Debt 50,000                  33,328                  170                       171                         0.0% -                      49,829           
Inventory Short- Long 20,000                  13,328                  -                            -                              0.0% -                      20,000           
Depreciation 1,695,012             1,130,008             96,584                  777,001                  68.8% -                      918,011         
Indirect Costs (781,885)               (521,256)               (55,791)                 (482,322)                 92.5% -                      (299,563)        

Total Operating Expenses 6,856,233$           4,529,344$           419,319$              3,559,315$             78.6% 559,752$         2,737,166$    

Operating Inc/(Loss) 624,523$              452,923$              68,126$                1,689,193$             

Non-Operating Rev(Exp)
Interest Income 2,550$                  1,696$                  53$                       2,134                      125.8% 416$              
Other Income 2,000                    1,328                    -                            7,734                      582.4% (5,734)            
Contributed Capital 9,731,696             9,731,696             -                            -                              0.0% 9,731,696      
Interest , Fees, Amoritization (1,057,292)            (704,848)               (3,500)                   (533,313)                 75.7% (523,979)        
Loss on Disposal of Assets (14,000)                 (9,328)                   520                       1,846                      0.0% (15,846)          

Total Non-Operating Rev(Exp) 8,664,954$           9,020,544$           (2,927)$                 (521,599)$               -5.8% 9,186,553$    

Net Income(Loss) Before Transfers 9,289,477$           9,473,467$           65,199$                1,167,594$             

Other Financing Sources (Uses):
Transfers In 3,885,195$           2,590,120$           325,800$              2,579,564$             99.6% 1,305,631$    
Transfers Out (14,332,691)          (8,473,804)            (1,250,413)            (12,209,564)            144.1% (2,123,127)     

Net Other Financing Sources (Uses) (10,447,496)$        (5,883,684)$          (924,614)$             (9,630,000)$            163.7% (817,496)$      

Change in Net Assets (1,158,019)$          3,589,783$           (859,415)$             (8,462,405)$            

Restricted 23,246,569$         23,246,569$         14,911,218$         23,246,569$           
Unrestricted 4,900,726             4,900,726             5,633,087$           4,900,726               
Beginning Net Assets 28,147,295$         28,147,295$         20,544,305$         28,147,296$           

Restricted 22,319,950$         22,319,950$         19,688,552$         14,055,465$           
Unrestricted 4,669,326             9,417,128             (3,662)                   5,629,425               
Ending Net Assets 26,989,276$         31,737,078$         19,684,890$         19,684,890$           

Transfer In:
General Fund - 1 penny tax 3,085,195$           2,056,792$           259,133$              2,046,228$             99.5% 1,038,967$    
Capital Impr W & WW Fund 800,000                533,328                66,667                  533,336                  100.0% 266,664         

Total 3,885,195$           2,590,120$           325,800$              2,579,564$             99.6% 1,305,631$    

Transfer Out:
General Fund 980,000$              653,328$              81,667$                653,336$                100.0% 326,664$       
Airport Construction Fund -                            -                            -                            -                              0.0% -                     
Capital Improvement Fund 130,800                87,200                  10,900                  87,200                    100.0% 43,600           
CIW & WWF-Rev Bond Pmts 9,731,696             5,406,500             867,881                9,141,136               0.0% 590,560         
Capital Impr W&WWF - 1 penny tax 3,085,195             2,056,792             259,133                2,046,228               99.5% 1,038,967      
Municipal Authority Golf Fund 70,000                  46,664                  5,833                    46,664                    100.0% 23,336           
Municipal Authority Airport 100,000                66,664                  8,333                    66,664                    100.0% 33,336           
M A STCF 35,000                  23,328                  -                            35,000                    150.0% -                     
Water Meter Repl Fund 200,000                133,328                16,667                  133,336                  0.0% 66,664           

Total 14,332,691$         8,473,804$           1,250,413$           12,209,564$           144.1% 2,123,127$    

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY WATER UTILITIES FUND

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
07/01/2015 through 2/29/16
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR

Operating Revenues:
  Wastewater 3,398,738$           2,309,385$       247,535$       2,149,749$      93.1% 1,248,989$             
  Wastewater Fees 27,700                  18,464              1,515             13,988             75.8% 13,712                    
  Environmental Compliance 4,300                    2,864                266                3,128               109.2% 1,172                      
Total Operating Revenues 3,430,738$           2,330,713$       249,316$       2,166,865$      93.0% 1,263,873$             
  
Operating Expenses:
  Wastewater Maintenance/Operations 999,280$              662,584$          70,328$         589,589$         89.0% 11,415$      398,276$                
  Environmental Compliance 248,024                165,272            16,926           149,677           90.6% 2,067          96,280                    
  Wastewater Treatment 692,616                461,636            39,206           343,597           74.4% 45,903        303,116                  
  Bad Debt 30,000                  20,000              -                     -                       0.0% -                  30,000                    
  Depreciation 1,053,770             702,512            83,660           669,639           95.3% -                  384,131                  
  Indirect Costs 440,698                293,792            31,569           274,576           93.5% -                  166,122                  
Total Operating Expenses 3,464,388$           2,305,796$       241,689$       2,027,078$      87.9% 59,386$      1,377,924$             

Operating Inc/(Loss) (33,650)$               24,917$            7,627$           139,787$         

Non-Operating Rev(Exp)
  Interest Income 1,500$                  1,000$              17$                1,555$             155.5% (55)$                        
  Other Revenue -                            -                        -$                   -                       0.0% -                              
  Contributed Capital -                            -                        -                     -                       0.0% -                              
  Loss on Disposal of Asset (2,000)                   (1,328)               -                     -                       0.0% (2,000)                     
  Interest , Fees, Amoritization (137,020)               (91,336)             (14,053)          (81,983)            89.8% (55,037)                   
Total Non-Operating Rev(Exp) (137,520)$             (91,664)$           (14,035)$        (80,428)$          87.7% (57,092)$                 

Net Income(Loss) Before Transfers (171,170)$             (66,747)$           (6,408)$          59,359$           

Other Financing Sources (Uses):
  Transfers In -$                          -$                      -$                   -$                     0.0% -$                            
  Transfers Out (74,000)                 (49,328)             (3,518)            (59,924)            0.0% (14,076)                   
Net Other Financing Sources (Uses) (74,000)$               (49,328)$           (3,518)$          (59,924)$          0.0% (14,076)$                 

Change in Net Assets (245,170)$             (116,075)$         (9,926)$          (565)$               

Restricted 17,345,612$         17,345,612$     -$                   17,345,612$    
Unrestricted 2,487,043             2,487,043         -                     2,487,043        
Beginning Net Assets 19,832,655$         19,832,655$     -$                   19,832,655$    

 
Restricted 16,453,145$         16,453,145$     (73,701)$        17,143,814$    
Unrestricted 3,134,340             3,263,435         63,775           2,688,276        
Ending Net Assets 19,587,485$         19,716,580$     (9,926)$          19,832,090$    

Transfer Out:
CIW & WWF -$                          -$                      -$                   -$                     0.0% -$                            
 MA Short Term Capital Fund 74,000                  49,328              3,518             59,924             0.0% 14,076.00               
Total 74,000$                49,328$            3,518$           59,924$           0.0% -$                14,076$                  

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY WASTEWATER UTILITY FUND

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
07/01/2015 through 2/29/16
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR
Operating Revenues:
  Solid Waste - Residential 1,490,260$          993,504$      125,582$       1,009,518$        101.6% 480,742$         
  Solid Waste - Commerical 378,925               252,608        29,155           250,346             99.1% 128,579           
Total Operating Revenues 1,869,185$          1,246,112$   154,737$       1,259,864$        101.1% 609,321$         
  
Operating Expenses:
  Solid Waste - Residential 839,270$             559,184$      65,344$         484,888$           86.7% 49,487$       304,895           
  Solid Waste - Commercial 373,879               249,160        24,884           164,284             65.9% 27,751         181,844           
  Solid Waste - Recycling 34,816                 23,192          207                31,598               136.2% -                   3,218               
  Bad Debt 11,000                 7,328            -                     173                    2.4% -                   10,827             
  Depreciation 84,081                 56,048          7,934             63,476               113.3% -                   20,605             
  Indirect Costs 196,371               130,912        13,861           120,224             91.8% -                   76,147             
Total Operating Expenses 1,539,417$          1,025,824$   112,230$       864,642$           84.3% 77,238$       597,537$         

Operating Inc/(Loss) 329,768$             220,288$      42,506$         395,223$           

Non-Operating Rev(Exp)
  Interest Income 1,500$                 1,000$          3$                  1,409$               140.9% 91$                  
  Contributed Capital Revenue 263,175               175,448        -                     -                         0.0% 263,175           
  Interest , Fees, Amoritization -                           -                    -                     -                         0.0% -                       
  Loss on disposal of Assets (5,000)                  (3,328)           -                     -                         0.0% (5,000)              
Total Non-Operating Rev(Exp) 259,675$             173,120$      3$                  1,409$               0.8% 258,266$         

Net Income(Loss) Before Transfers 589,443$             393,408$      42,509$         396,632$           

Other Financing Sources (Uses):
  Transfer Out (363,175)$            (242,112)$    (30,264)$        (242,112)$          100.0% (121,063)$        
Net Other Financing Sources (Uses) (363,175)$            (242,112)$    (30,264)$        (242,112)$          100.0% (121,063)$        

Change in Net Assets 226,268$             151,296$      12,245$         154,520$           

Restricted 493,913$             493,913$      438,372$       493,913$           
Unrestricted 486,227               486,227        684,043         486,227             
Beginning Net Assets 980,140$             980,140$      1,122,415$    980,140$           

Restricted 644,830$             644,830$      430,438$       430,438$           
Unrestricted 561,578               486,606        704,223         704,223             
Ending Net Assets 1,206,408$          1,131,436$   1,134,660$    1,134,660$        

Transfer Out:
  General Fund 100,000$             66,664$        8,333$           66,664$             100.0% 33,336$           
  MA Short-term Capital Fund 263,175               175,448        21,931           175,448             0.0% 87,727             
Total 363,175$             242,112$      30,264$         242,112$           100.0% 121,063$         

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY SOLID WASTE UTILITIES FUND

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
07/01/2015 through 2/29/16
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR
Operating Revenues:
  Stormwater Fees 1,130,617$           753,736$       97,443               781,660$              103.7% 348,957$            
  Other Fees -                             -                     -                         -                            0.0% -                   -                          
Total Operating Revenues 1,130,617$           753,736$       97,443$             781,660$              103.7% 348,957$            
  
Operating Expenses:
  Stormwater Maintenance 225,801$              147,965$       14,087$             107,716$              72.8% -$                 118,085$            
  Depreciation 140,833                 93,888           11,796               94,365                  100.5% -                   46,468                
  Bad Debt Expense 2,600                     1,728             -                         -                            0.0% -                   2,600                  
  Indirect Cost 85,067                   56,704           6,249                 52,355                  92.3% -                   32,712                
Total Operating Expenses 454,301$              300,285$       32,131$             254,436$              84.7% -$                 199,865$            

Operating Inc/(Loss) 676,316$              453,451$       65,312$             527,223$              

Non-Operating Rev(Exp)
  Interest Income 25$                        16$                4                        42$                       260.4% (17)$                    
Total Non-Operating Rev(Exp) 25$                        16$                4$                      42$                       260.4% (17)$                    

Net Income(Loss) Before Transfers 676,341$              453,467$       65,316$             527,265$              

Other Financing Sources (Uses):
  Contributed Capital Revenue -$                           -$                   -$                       -$                          0.0% -$                    
  Transfers Out (1,000,000)            (666,664)        (83,333)             (666,664)               100.0% (333,336)            
Net Other Financing Sources (Uses) (1,000,000)$          (666,664)$     (83,333)$           (666,664)$             100.0% (333,336)$          

Change in Net Assets (323,659)$             (213,197)$     (18,017)$           (139,399)$             

Restricted 5,253,374$           5,253,374$    5,170,805$       5,253,374$           
Unrestricted 572,722                 572,722         533,910             572,722                
Beginning Net Assets 5,826,096$           5,826,096$    5,704,715$       5,826,096$           

Restricted 5,263,769$           5,263,769$    5,159,009$       5,159,009$           
Unrestricted 238,668                 349,130         527,688             527,688                
Ending Net Assets 5,502,437$           5,612,899$    5,686,697$       5,686,697$           

Transfer Out:
   MA Stormwater Utility Fund 1,000,000$           666,664$       83,333               666,664$              100.0% 333,336$            
Total 1,000,000$           666,664$       83,333$             666,664$              100.0% 333,336$            

CITY OF SAND SPRINGS

07/01/2015 through 2/29/16
STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS

MUNICIPAL AUTHORITY STORMWATER UTILITY FUND
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR
Operating Revenues:
  Charges for Services 124,110$             82,728$             9,376$          82,934$         100.2% 41,176$             
  Resale Supplies 212,500               142,985             21,128          206,886         144.7% 5,614                 
Total Operating Revenues 336,610$             225,713$           30,503$        289,820$       128.4% 46,790$             
  
Operating Expenses:
  Airport Operations 434,745$             289,149$           29,264$        276,144$       95.5% 16,152$      142,449$           
  Bad Debt 500                      328                    24                 2,244             0.0% -                  (1,744)                
  Depreciation 407,621               271,744             22,139          177,113         65.2% -                  230,508             
  Indirect Costs 41,612                 27,736               2,798            23,951           86.4% -                  17,661               
Total Operating Expenses 884,478$             588,957$           54,226$        479,452$       81.4% 16,152$      388,874$           

Operating Income (Loss) (547,868)$            (363,244)$          (23,723)$       (189,632)$      

Non-Operating Rev/(Exp)
  Interest Income 20$                      8$                      2$                 17$                206.9% 3$                      
  Other -                           -                         -                    -                     0.0% -                         
  Gain(loss) on disposal of Assets (1,000)                  (664)                   -                    -                     0.0% (1,000)                
Total Non-Operating Rev(Exp) (980)$                   (656)$                 2$                 17$                -2.5% (997)$                 

Net Income(Loss) Before Transfers (548,848)$            (363,900)$          (23,721)$       (189,616)$      

Other Financing Sources (Uses):
  Contributed Capital -$                     -$                       -$                  -$                   0.0% -$                       
  Transfers In 100,000               66,664               8,333            66,664           100.0% 33,336               
  Transfers Out -                       -                     -                    -                 0.0% -                     
Net Other Financing Sources (Uses) 100,000$             66,664$             8,333$          66,664$         100.0% -$                       

Change in Net Assets (448,848)$            (297,236)$          (15,388)$       (122,952)$      

Restricted 6,089,888$          6,089,888$        5,934,914$   6,089,888$    
Unrestricted 172,650               172,650             220,060        172,650         
Beginning Net Assets 6,262,538$          6,262,538$        6,154,974$   6,262,538$    

 
Restricted 5,480,532$          5,480,532$        5,912,775$   5,912,775$    
Unrestricted 333,158               484,770             226,811        226,811         
Ending Unrestricted Net Assets 5,813,690$          5,965,302$        6,139,586$   6,139,586$    

Transfer In:
  MA Water Utility Fund 100,000$             66,664$             8,333$          66,664$         100.0% 33,336$             
Total 100,000$             66,664$             8,333$          66,664$         100.0% 33,336$             

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY AIRPORT FUND

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
07/01/2015 through 2/29/16
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ANNUAL Y-T-D                    A  C  T  U  A  L Y-T-D ENCUMB REMAINING

BUDGET BUDGET CURR MONTH YEAR-TO-DATE % of BUDGET OUTSTAND APPROPR
Operating Revenues:
 Charges for Services:
  Fees 329,360$      213,706$       18,022$          195,202$          91.3% 134,158$           
  Cart Rentals 185,812        121,304         10,798            122,996            101.4% 62,816               
  Driving Range Tokens 13,730          8,964             934                 9,682                108.0% 4,048                 
  Gift Certificates/Rain Checks (3,500)           (2,286)            (130)                1,740                -76.1% (5,240)                
  Grill Lease 10,000          6,527             584                 6,839                104.8% 3,161                 
  Other Fees -                    -                     -                      -                        0.0% -                         
Total Operating Revenues 535,402$      348,215$       30,208$          336,459$          96.6% 198,943$           
  
Operating Expenses:
  Golf Pro 510,257$      339,266$       20,021$          183,594$          54.1% 835$                 325,828$           
  Golf Maintenance 404,619        267,083         30,334            246,918            92.5% 1,436                156,264             
  Bad Debt 800               528                -                      -                        0.0% -                        800                    
  Inventory Short/Long -                    -                     -                      -                        0.0% -                        -                         
  Depreciation 186,639        124,424         12,627            101,012            81.2% -                        85,627               
  Indirect Costs 18,137          12,088           1,314              11,216              92.8% -                        6,921                 
Total Operating Expenses 1,120,452$   743,389$       64,296$          542,740$          73.0% 2,271$              575,441$           

Operating Income (Loss) (585,050)$     (395,174)$      (34,087)$         (206,280)$         

Non-Operating Rev/(Exp)
  Interest Revenue 25$               16$                1$                   18$                   0.0% 7$                      
  Other Income 500               328                -                      29,061              8860.0% (28,561)              
  Contributed Capital 187,045        124,696         -                      -                        0.0% 187,045             
  Interest , Fees, Amoritization (5,540)           (3,688)            -                      (76)                    2.1% (5,464)                
  Loss on Assets -                    -                     -                      0.0% -                         
Total Non-Operating Rev(Exp) 182,030$      121,352$       1$                   29,003$            23.9% 153,027$           

Net Income(Loss) Before Transfers (403,020)$     (273,822)$      (34,086)$         (177,277)$         

Other Financing Sources (Uses):
  Transfer In-M.A. Water 70,000$        46,664$         5,833$            46,664$            100.0% 23,336$             
  Transfer Out-Cap Improv Fund (25,500) (17,000) (849)$              (15,163)             0.0% (10,337)$            
  Transfers Out-GC CIF -                    -                     -                      0.0% -                         
Net Other Financing Sources (Uses) 44,500$        29,664$         4,984$            31,501$            106.2% 12,999$             

Change in Net Assets (358,520)$     (244,158)$      (29,102)$         (145,776)$         

Restricted 1,293,055$   1,293,055$    1,214,561$     1,293,055$       
Unrestricted 191,814        191,814         153,634          191,814            

Beginning Net Assets 1,484,869$   1,484,869$    1,368,195$     1,484,869$       

Restricted 1,098,628$   1,098,628$    1,098,628$     1,201,934$       
Unrestricted 27,721          142,083         240,465          137,158            
Ending Net Assets 1,126,349$   1,240,711$    1,339,093$     1,339,093$       

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY GOLF COURSE FUND

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING
BUDGET ACTUAL OUTSTAND APPROPR

Revenues:
  Police 3,000$                    -                          -$                     3,000$                
  Parks & Recreation -                              -                          -                           -$                        
  Animal Control -                              -                          -                       -                          
  Fire -                              -                          -                       -                          
  Interest Earned 200                         258                     -                       (58)                      
  Other Revenue -                              364                     -                       (364)                    
Total Revenues 3,200                      622                     -                       2,578                  

Operating Transfers In:
  General Fund -$                            -                          -$                     -$                        
Total Oper Transfers In -$                            -                          -$                     -$                        

Expenditures:
  Police 107,496$                23,496                6,000$             78,000$              
  Fire 3,207                      535                     -                       2,672                  
  Parks & Recreation 5,000                      -                          -                           5,000                  
  Animal Control 865                         -                          -                       865                     
Total Expenditures 116,568$                24,031                6,000$             86,537$              

Operating Transfers Out:
  General Fund -$                            -                          -$                     -$                        
Total Operating Transfers Out -$                            -                          -$                     -$                        

Net Change in Fund Balance (113,368)$               (23,409)               

Assigned
  Police 109,655$                109,655              
  Fire 3,207                      3,207                  
  Parks & Recreation 5,000                      5,000                  
  Animal Control 866                         866                     
Unassigned 393                         393                     
Beginning Fund Balance 119,121                  119,121              

Ending Fund Balance 5,753$                    95,712                

Assigned
  Police 3,000$                    80,159                
  Fire 0                             2,672                  
  Parks & Recreation -                              5,000                  
  Animal Control 1                             866                     
  Encumbrances -                              6,000                  
Unassigned 593                         1,015                  
Total Ending Fund Balance 5,753$                    95,712                

CITY OF SAND SPRINGS
SPECIAL PROGRAMS FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING
BUDGET ACTUAL OUTSTAND APPROPR

Revenues:
   E-911 Wireless Fees 95,000$                59,000$               36,000$                 
   Sports Use Fees 20,526                  -                      20,526                   
   Intergovernmental -                        -                      -                        
   Interest Earnings 200                       39                        161                        
   Other Revenues -                            34,628                 (34,628)                 
   Sale of Capital Assets -                            -                          -                            
Total Revenues 115,726$              93,668$               22,058$                 

Operating Transfers In:
  MA Water Utility Fund -$                          -$                        -$                      
  General Fund 206,980                137,984               68,996                   
  General Fund- E911 Wired 15,200                  10,136                 5,064                     
Total Oper Transfers In 222,180$              148,120$             74,060$                 

                               
Expenditures:
  Information Services -$                      -$                    -$                        -$                      
  Parks & Recreation -                            -                          -                          -                            
  Police 123,080                151,785               150                     (28,855)                 
  Communications -                            1,076                   -                          (1,076)                   

E-911 Wireless Monies -                            -                          -                          -                            
  Emergency Management 5,545                    -                          5,545                  -                            

E-911 Monies -                            -                          -                          -                            
  Fire -                            -                          -                          -                            

E-911 Monies -                            -                          -                          -                            
  Street 160,979                -                          3,079                  157,900                 
  Fleet Maintenance 26,000                  -                          -                          26,000                   
  Public Works 7,808                    -                          -                          7,808                     
Total Expenditures 323,412$              152,862$             8,774$                161,776$               

Operating Transfers Out
  General Fund -$                          -$                        -$                      
  General Fund - E911 Wireless 95,000                  95,000                 -                            
Total Operating Transfers Out: 95,000$                95,000$               -$                          

Net Change in Fund Balance (80,506)$               (6,074)$               

Assigned:
E-911 Wired 121,716$              121,716$             
E-911 Wireless 234,689                234,689               
Encumbrances 8,624                    8,624                   

Unassigned 126,321                126,321               
Beginning Fund Balance 491,351$              491,351$             

Ending Fund Balance 410,845$              485,277$             

Assigned:
E-911 Wired 136,916$              131,852$             
E-911 Wireless 234,689                198,689               
Encumbrances -                        8,774                   

Unassigned 39,240                  145,962               
Total Ending Fund Balance 410,845$              485,277$             

CITY OF SAND SPRINGS
GENERAL STCF

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING
BUDGET ACTUAL OUTSTAND APPROPR

Revenues:
  Interest Earned 15$                          25$                         (10)$                  
Total Revenues 15$                          25$                         (10)$                  

Operating Transfers In:
  MA Water Util Fund 35,000$                   35,000$                  -$                  
  MA Wastewater Util Fund 74,000                     59,924                    14,076              
  MA Solid Waste Util Fund 263,175                   175,448                  87,727              
Total Oper Transfers In 372,175$                 270,372$                101,803$          

Expenditures: .
  Water Maint & Operations 35,000$                   26,250$                  -$                      8,750$              
  Water Treatment -                           -                              -                        -                    
  Engineering -                           -                              -                        -                    
  Wastewater Maint & Operations 69,000                     34,617                    -                        34,383              
  Wastewater Environmental Compliance 5,000                       -                              -                        5,000                
  Solid Waste Residential 256,000                   18,919                    2,010                235,071            
  Solid Waste Commercial 7,175                       1,272                      5,400                503                   
  Airport -                               -                              -                        -                    
  Golf Course -                               -                              -                        -                    
Total Expenditures 372,175$                 81,058$                  7,410$              283,707$          

Operating Transfers Out

  MA Wastewater Util Fund -$                             -$                            -$                  
Total Operating Transfers Out: -$                             -$                            -$                      

Net Change in Assets 15$                          189,339$                

Assigned:
  MA Water Utility Fund 25,862$                   25,862$                  
  MA Wastewater Utility Fund 2,051                       2,051                      
  MA Solid Waste Utility Fund 131,807                   131,807                  
  MA Golf Course Fund -                               -                              
  MA Stormwater Utility Fund -                               -                              
  Encumbrances -                               -                              
Unassigned 197                          197                         
Beginning Net Assets 159,917$                 159,917$                

Ending Net Assets 159,932$                 349,256$                
Assigned:
  MA Water Utility Fund 25,862$                   34,612$                  
  MA Wastewater Fund 2,051                       27,358                    
  MA Solid Waste Fund 131,807                   279,654                  
  MA Airport Fund -                               -                              
  MA Golf Course -                               -                              
  MA Stormwater Utility Fund -                               -                              
  Encumbrances -                               7,410                      
Unassigned 212                          222                         
Total Ending Net Assets 159,932$                 349,256$                

CITY OF SAND SPRINGS
MUNICIPAL AUTHORITY STCF

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING

BUDGET ACTUAL OUTSTAND APPROPR
Revenues:
  Fees 7,000$                  2,700$                       4,300$                
  Interest Earned 500                       12                              488                    
Total  Revenues     7,500$                  2,712$                       4,788$                

Expenditures:
  Public Improvements -$                          -$                               -$                       -$                       
  Land Purchase -                            -                                -                         -                         
Total Expenditures -$                          -$                               -$                       -$                       

Operating Transfers Out
  General Fund 20,000$                20,000$                     -$                   
  GO Bond 2014 200,000                100,000                     100,000              
Total Operating Transfers Out: 220,000$              120,000$                   100,000$            

Net Change in Fund Balance (212,500)$             (117,288)$                  

Assigned 245,216$              245,216$                   
Unassigned -                            0                                

Beginning Fund Balance 245,216$              245,216$                   

Assigned 32,716$                127,928$                   
Unassigned -                            0                                

Ending Fund Balance 32,716$                127,929$                   

CITY OF SAND SPRINGS
PARK AND RECREATION FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING
BUDGET ACTUAL OUTSTAND APPROPR

Revenues:
  Interest Earned 20$                           16$                            4$                        
  Intergovernmental Revenues -                                -                                 -                           
Total Revenues 20$                           16$                            4$                        

Operating Transfers In
  Capital Improvement Fund -$                              -$                               -$                         
Total Oper Transfers In -$                              -$                               -$                         

Expenditures:
  Housing Rehab -$                              -$                               -$                        -$                         
Total Expenditures -$                              -$                               -$                        -$                         

Net Change in Fund Balance 20$                           16$                            

Beginning Fund Balance 51,539$                    51,539$                     

Ending Fund Balance 51,559$                    51,555$                     

Restricted 51,539$                    51,539$                     
Assigned -                                -                                 
Unassigned 20                             16                              

Total Ending Fund Balance 51,559$                    51,555$                     

CITY OF SAND SPRINGS
ODOC HOME INVESTMENTS PARTNERSHIP FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental 20,199               -                      20,199$             
  Interest Earned -                         -                      -                        
Total Revenues 20,199               -                      20,199$             

Operating Transfers In:
   Capital Improvement Fund -                         -                      -$                      
Total Oper Transfers In -                         -                      -$                      

Expenditures:
  Infrastructure Improvements 20,199               -                      -$                  20,199$             
Total Expenditures 20,199               -                      -$                  20,199$             

Net Change in Fund Balance -                         -                      

Beginning Fund Balance 26,050               26,050            

Ending Fund Balance 26,050               26,050            

Assigned to Encumbrances -                         -                      
Restricted for Improvements 26,050               26,050            
Unassigned -                         -                      

Total Ending Fund Balance 26,050               26,050            

BUDGET ACTUAL BUDGET                      ACTUAL ENCUMB REMAINING

L-T-D PRIOR YEARS CURR YEAR YEAR-TO-DATE LIFE TO DATE OUTSTAND APPROPR
REVENUE SOURCES/USES:
   Intergovernmental 1,379,877$          1,261,851$          20,199$             -$                    1,261,851$           20,199$             
  Transfers from Other Funds 973,842               973,842               -                         -                      973,842                -                        
  Other 7,951                   7,951                   -                         -                      7,951                    -                        
  Interest Earned 5,216                   5,216                   -                         -                      5,216                    -                        
TOTAL 2,366,886$          2,248,860$          20,199.00          -                      2,248,860$           20,199$             

PROJECTS:
  Projects prior to 2005 1,504,214$          1,504,214$          -$                       -$                    1,504,214$           -$                  -$                      
  Set Aside 2005 150,424               150,424               -                         -                      150,424                -                    -                        
  Set Aside 2006 140,489               140,489               -                         -                      140,489                -                    -                        
  Set Aside 2007 114,158               114,158               -                         -                      114,158                -                    -                        
  Set Aside 2008 94,133                 94,133                 -                         -                      94,133                  -                    -                        
  Set Aside 2009 96,124                 96,124                 -                         -                      96,124                  -                    -                        
  Set Aside 2010 102,286               102,286               -                         -                      102,286                -                    -                        
  Set Aside 2011 49,458                 49,458                 -                         -                      49,458                  -                    -                        
  Set Aside 2012 36,326                 36,326                 -                         -                      36,326                  -                    -                        
  Set Aside 2013 71,681                 -                          20,199               -                      -                            -                    20,199               
TOTAL 2,359,293$          2,287,611.88$     20,199.00          -                      2,287,612$           -$                  20,199$             

CITY OF SAND SPRINGS
CDBG - EDIF FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental -$                       -$                    -$                      

  Interest Earned -                         -                      -                        
Total Revenues -$                       -$                    -$                      

Operating Transfers In:
  General Fund -$                       -$                    -$                      

  MA Water Untility Fund -                         -                      -                        
Total Oper Transfers In -$                       -$                    -$                      

Operating Transfers Out:
  Capital Improvement Fund -$                       -$                    -$                      

Total Oper Transfers Out -$                       -$                    -$                      

Expenditures:
  Building Improvements -$                       -$                    -$                  -$                      
Total Expenditures -$                       -$                    -$                  -$                      

Net Change in Fund Balance -$                       -$                    

Beginning Fund Balance -$                       6$                   

Ending Fund Balance -$                       6$                   

Assigned to Encumbrances -$                       -$                    
Restricted for Improvements -                         6                     

Unassigned -                         -                      
Total Ending Fund Balance -$                       6$                   

BUDGET ACTUAL BUDGET                      ACTUAL ENCUMB REMAINING

L-T-D PRIOR YEARS CURR YEAR YEAR-TO-DATE LIFE TO DATE OUTSTAND APPROPR
REVENUE SOURCES/USES:
   Intergovernmental 242,610$             242,610$             -$                       -$                    242,610$              -$                      
  Transfers from Other Funds (21,727)$              (21,727)               -                         -                      (21,727)                 -                        
  Interest Earned 95                        35                        -                         -                      35                         -                        
TOTAL 220,978$             220,918$             -$                       -$                    220,918$              -$                      

PROJECTS:
  Building Improvements 263,624$             263,624$             -$                       -$                    263,624$              -$                  -$                      
  FY11 State Energy Program 236,664               236,664               -                         -                      236,664                -                    -                        
TOTAL 500,288$             500,288$             -$                       -$                    500,288$              -$                  -$                      

CITY OF SAND SPRINGS
ODOC-EECBG FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental -$                        -$                    -$                       
  Interest Earned -                          -                      -                         
Total Revenues -$                        -$                    -$                       

Operating Transfers In:
  General Fund Sales Tax 1,172,336$         532,443$        639,893$           
Total Oper Transfers In 1,172,336$         532,443$        639,893$           

Expenditures:
  Other Services & Fees 1,172,336$         532,443$        -$                   639,893$           
Total Expenditures 1,172,336$         532,443$        -$                   639,893$           

Net Change in Fund Balance -$                        -$                    

Beginning Fund Balance -$                        (0)$                  

Ending Fund Balance -$                        (0)$                  

Assigned to Encumbrances -$                        -$                    
Restricted for Improvements -                          (0)                    
Unassigned

Total Ending Fund Balance -$                        (0)$                  

BUDGET ACTUAL BUDGET                      ACTUAL ENCUMB REMAINING

L-T-D PRIOR YEARS CURR YEAR YEAR-TO-DATE LIFE TO DATE OUTSTAND APPROPR
REVENUE SOURCES/USES:
   Intergovernmental -$                         -$                         -$                        -$                    -$                     -$                       
  Transfers from Other Funds 3,723,382            2,551,046            1,172,336           532,443          3,083,489       639,893             
  Interest Earned -                            -                           -                          -                      -                       -                         
TOTAL 3,723,382$          2,551,046$          1,172,336$         532,443$        3,083,489$     639,893$           

PROJECTS:
TID # 1- Cimarron Center 2,228,329$          2,228,329$          -$                        -$                    2,228,329$     -$                       
TIF # 2- Webco Industries 1,762,919            590,583               1,172,336           532,443          1,123,026       639,893             

TOTAL 3,991,248$          2,818,912$          1,172,336$         532,443$        3,351,355$     -$                   639,893$           

CITY OF SAND SPRINGS
TAX INCREMENTAL DISTRICT FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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ANNUAL ENCUMB REMAINING
BUDGET ACTUAL OUTSTAND APPROPR

Revenues:
   Advalorem Taxes 1,335,530$          -$                        1,335,530$         
   Interest on Delinquent Taxes 250                     37                       213                    
   Interest Earned 1,500                  1,486                  14                      
Total Revenues 1,337,280$          1,523$                1,335,757$         

Expenditures:
  Principal 1,010,000$          565,000$             445,000$            
  Interest & Fees 181,888              174,966              -                    6,922                 
Total Expenditures 1,191,888$          739,966$             -$                  451,922$            

Operating Transfers Out:
  General Fund (Interest Earned) 1,500$                1,481$                19$                    
Total Oper Transfers Out 1,500$                1,481$                19$                    

Net Change in Fund Balance 143,892$             (739,924)$           

Restricted 738,998$             738,998$             
Assigned -                          -                      

Beginning Fund Balance 738,998$             738,998$             

Restricted 882,640$             (926)$                  
Assigned 250                     -                      

Ending Fund Balance 882,890$             (926)$                  

CITY OF SAND SPRINGS
SINKING FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
07/01/2015 through 2/29/16

 
 

33



BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental 126,000$              -$                   126,000$              
  Interest Earned 1,500                    506                994                       
Total Revenues 127,500$              506$              126,994$              

Operating Transfers In:
  General Fund 36,100$                24,064$        12,036$                
  Street Improvement Fund -                            -                     -                            
  MA Water Utility Fund 130,800                87,200          43,600                  
Total Oper Transfers In 166,900$              111,264$      55,636$                

Expenditures:
  Facilities Management 60,457$                -$                   -$                60,457$                
  Emergency Management 4,660                    -                     -                       4,660                    
  Street 15,817                  -                     -                       15,817                  
  Parks & Recreation 217,874                14,243          -                       203,631                
  Wastewater Maint & Operations 70,800                  -                     -                       70,800                  
  Golf Course 113,862                5,610             400                  107,852                
  Economic Development 436,317                4,179             360,701          71,437                  
  Public Works 7,000                    -                     -                       7,000                    
  Lake Caretaker 50,000                  -                     -                       50,000                  
  Capital Proj Indirect Cost -                            -                     -                       -                            
Total Expenditures 986,787$              24,032$        361,101$        601,653$              

Operating Transfers Out:
  Capital Impr W&WW Fund -$                          -$                   -$                          
Total Oper Transfers Out -$                          -$                   -$                          

Net Change in Fund Balance (692,387)$            87,738$        

Assigned to Encumbrances -$                          -$                   
Assigned to River City Cross 36,297                  36,297          
Assigned to Southside Park 10,750                  10,750          
Assigned to Improvements 698,361                698,361        

Beginning Fund Balance 745,408$              745,408$      

Ending Fund Balance 53,021$                833,146$      

Assigned to Encumbrances -$                          361,101$      
Assigned to River City Cross (20)                        32,118          
Assigned to Southside Park 10,750                  10,750          
Assigned to Improvements 42,291                  429,176        

Total Ending Fund Balance 53,021$                833,146$      

BUDGET ACTUAL BUDGET                            A C T U A L ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
  Rents & Royalties 123,750$              123,750$              -$                          -$                   123,750$              -$                          
  Intergovernmental 1,291,945             1,165,945             126,000                -                     1,165,945             126,000                
  Interest Earned 848,152                 846,652                 1,500                    506                847,159                 994                       
  Other Revenues 260,087                 260,087                 -                            -                     260,087                 -                            
  Land Sales Proceeds 785,452                 785,452                 -                            -                     785,452                 -                            
  Contributions & Donations 47,525                   47,525                   -                            -                     47,525                   -                            
  Transfers from Other Funds 9,316,933             9,150,033             166,900                111,264        9,261,297             55,636                  
  Transfers to Other Funds (2,469,174)            (2,469,174)            -                            -                     (2,469,174)            -                            
TOTAL 10,204,670$         9,910,270$           294,400$              111,770$      10,022,041$         182,630$              

PROJECTS:
  Shell Creek Lake Prop Impr 94,475                   44,475                   50,000                  -                     44,475                   -                       50,000                  
  Park Master Plan 25,000                   25,000                   -                            -                     25,000                   -                       -                            
  Public Works Facility Impr 106,917                 99,917                   7,000                    -                     99,917                   -                       7,000                    
  Emergency Weather Sirens 49,999                   45,339                   4,660                    -                     45,339                   -                       4,660                    
  SS Rotary Centennial Park 7,525                     3,832                     3,693                    1,023             4,855                     -                       2,670                    
  Keystone Forest Trail 35,941                   35,941                   -                            -                     35,941                   -                       -                            
  Radio Syst Upgrade - Ph1 42,253                   42,253                   -                            -                     42,253                   -                       -                            
  Access Rd Keystone Forest 126,000                 -                             126,000                -                     -                             -                       126,000                
  Vision 2025 (RCC) 93,588                   93,588                   -                            -                     93,588                   -                       -                            
  DT Tree/Sidewalk Replace 22,741                   6,924                     15,817                  -                     6,924                     -                       15,817                  
  SS Lake Spillway Improv 323,127                 277,466                 45,661                  13,220          290,686                 -                       32,441                  
  Golf Course Pond Improv 130,891                 30,491                   100,400                -                     30,491                   400                  100,000                
  River West (RCC) 141,078                 104,781                 36,297                  4,179             108,960                 15,272             16,846                  
  Energy Conservation Fund 38,478                   38,232                   246                       -                     38,232                   -                       246                       
  O'Reilly Condemnation 959,427                 959,427                 -                            -                     959,427                 -                       -                            
  Street Barn Bldg Replacement 9,137                     9,137                     -                            -                     9,137                     -                       -                            
  Civitan Parking Lot Overlay 15,000                   15,000                   -                            -                     15,000                   -                       -                            
  Ray Brown Parking Overlay 12,000                   6,450                     5,550                    -                     6,450                     -                       5,550                    
  Golf Course Gated Entry 15,000                   14,081                   919                       -                     14,081                   -                       919                       
  Golf Course Cart Path Repairs 5,000                     -                             5,000                    -                     -                             -                       5,000                    
  Property Purchase 31,500                   -                             31,500                  -                     -                             -                       31,500                  
  PW Complex Development 50,000                   50,000                   -                            -                     50,000                   -                       -                            
  129th Property- Master Plan 12,200                   12,200                   -                            -                     12,200                   -                       -                            
  Highway 97 Trail Repairs 55,000                   42,389                   12,611                  -                     42,389                   -                       12,611                  
  River City Park Road Repairs 48,000                   47,451                   549                       -                     47,451                   -                       549                       
  Sand Springs Lake Parking Impr 46,000                   22,190                   23,810                  -                     22,190                   -                       23,810                  
  Sidewalk Master Plan (TSET Grant) 69,006                   19,006                   50,000                  -                     19,006                   -                       50,000                  
  The American 48,500                   48,500                   -                            -                     48,500                   -                       -                            
  AMR Radio Network Replace 100,000                 100,000                 -                            -                     100,000                 -                       -                            
  River West Utility Relocation (RCC) 167,345                 167,345                 -                            -                     167,345                 -                       -                            
  Fleet Mainenance Facility -                             -                             -                            -                     -                             -                       -                            
  Lincoln Building Roof Repl 2,611                     -                             2,611                    -                     -                             -                       2,611                    
  WW Headworks  OH Door Repair -                             -                             -                            -                     -                             -                       -                            
  Golf Course Pro Shop Improv 7,543                     -                             7,543                    5,610             5,610                     -                       1,933                    
  Property Purchase (RCC) -                             -                             -                            -                     -                             -                       -                            
  River West Trail Improvements (RCC 20                          -                             20                         -                     -                             -                       20                         
  River West Street Lighting (RCC) 350,000                 -                             350,000                -                     -                             345,430          4,570                    
  WWTP Roof Replacement 60,000                   -                             60,000                  -                     -                             -                       60,000                  
  City Hall Improvements 10,900                   -                             10,900                  -                     -                             -                       10,900                  
  Fleet Remediation 10,000                   -                             10,000                  -                     -                             -                       10,000                  
  Fire Station Kitchen Cabi 15,200                   -                             15,200                  -                     -                             -                       15,200                  
  Dudley Complex Demo 10,800                   -                             10,800                  -                     -                             -                       10,800                  
  Capital Proj Indirect Cost 55,759                   55,759                   -                            -                     -                             -                       -                            
TOTAL 3,403,962$           2,417,175$           986,787$              24,032$        2,385,449$           361,101$        601,653$              

CITY OF SAND SPRINGS

07/01/2015 through 2/29/16
LIFE TO DATE

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
CAPITAL IMPROVEMENT FUND
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental Revenue 1,750,000$           -$                      1,750,000$            
  Interest Earned 25,000                  32,318              (7,318)                    
Total Revenues 1,775,000$           32,318.5$         1,742,682$            

Operating Transfers In:
   General Fund 1/2 penny tax 1,542,598$           1,023,114$       519,484$               
   Capital Impr W&WW Fund -                            -                        -                             
   Stormwater Capital Imp Fund -                            -                        -                             
   GO Bond 06 Fund 39,531                  19,766              19,765                   
Total Oper Transfers In 1,582,129$           1,042,880$       539,249$               

Expenditures:
  Public Improvements 10,755,933$         671,161            403,767$          9,681,006$            
Total Expenditures 10,755,933$         671,161$          403,767$          9,681,006$            

Operating Transfers Out:
  Capital Impr Fund -$                          -$                      -$                           
Total Oper Transfers Out -$                          -$                      -$                           

Net Change in Fund Balance (7,398,804)$          404,038$          

Assigned to Encumbrances -$                          -$                      
Restricted for Improvements 7,566,362             7,566,362         

Beginning Fund Balance 7,566,362$           7,566,362$       

Ending Fund Balance 167,558$              7,970,399$       

Assigned to Encumbrances -$                          403,767$          
Restricted for Improvements 167,558                7,566,633         

Total Ending Fund Balance 167,558$              7,970,399$       

BUDGET ACTUAL BUDGET                      ACTUAL ENCUMB REMAINING

L-T-D PRIOR YEARS CURR YEAR YEAR-TO-DATE LIFE TO DATE OUTSTAND APPROPR
REVENUE SOURCES(USES):
  Interest Earned 214,550$            189,550$       25,000$                32,318$            221,869$            (7,318)$                  
  Intergovernmental Revenue 2,215,455           465,455         1,750,000             -                        465,455              1,750,000              
  Other Revenues 150,000              150,000         -                            -                        150,000              -                             
  Contributions & Donations 6,600                  6,600             -                            -                        6,600                  -                             
  Transfers In- Sales Tax 9,426,670           7,884,072      1,542,598             1,023,114         8,907,186           519,484                 
  Transfers In Other Funds 1,099,789           150,000         39,531                  19,766              169,766              19,765                   
  Transfers Out Other Funds -                          -                     -                            -                        -                          -                             
TOTAL 13,113,064$       8,845,677$    3,357,129$           1,075,198$       9,920,875$         2,281,931$            

PROJECTS:
  Hwy97T Pavement Repl -                          -                     -                            -                        -                          -                        -                             
  West 51st Street 325,000              325,000         -                            -                        325,000              -                        -                             
  Main Street Improvements 7,683,329           582,855         7,100,474             55,388              638,243              61,308              6,983,778              
  Highway 97 Lighting 122,600              122,600         -                            -                        122,600              -                        -                             
  Airport Access Road 450,000              -                     450,000                -                        -                          -                        450,000                 
  Highway 97 Widening 411,758              90,668           321,090                277,600            368,268              -                        43,490                   
  Morrow Rd RR Crossing 21,226                21,226           -                            -                        21,226                -                        -                             
  Morrow Rd & Hwy 97 Intersection 18,130                18,130           -                            -                        18,130                -                        -                             
  Whispering Crk Dr Culvert 63,063                63,063           -                            -                        63,063                -                        -                             
  Street Overlays 371,481              371,481         -                            -                        371,481              -                        -                             
  113th W Ave Widening 752,326              262,029         490,297                -                        262,029              30,297              460,000                 
  41st Street Sidewalk 677,143              677,143         -                            -                        677,143              -                        -                             
  LED Traffic Signal Conver 186,754              186,754         -                            -                        186,754              -                        -                             
  Roadway Striping (Thermo) 237,906              212,906         25,000                  -                        212,906              -                        25,000                   
  School Crosswalk Striping 20,813                10,813           10,000                  -                        10,813                -                        10,000                   
  2012 Street Overlays 387,831              387,831         -                            -                        387,831              -                        -                             
  Park Road Trail 198,680              -                     198,680                19,523              19,523                -                        179,157                 
  Project Design Assistance 19,250                12,084           7,166                    3,700                15,784                -                        3,466                     
  Charles Page Blvd Improvements 374,898              374,898         -                            -                        374,898              -                        -                             
  113th W Ave Widening-Ph 2 417,743              42,845           374,898                -                        42,845                64,898              310,000                 
  113th W Ave Widening-Ph 3 180,000              82,141           97,859                  -                        82,141                12,859              85,000                   
  2014 Street Overlays -                          -                     -                            -                        -                          -                        -                             
  Traffic Signal Upgrades (41st & Hwy 197,695              2,695             195,000                117,362            120,057              73,229              4,408                     
  Wekiwa Rd Blossom Day Car 116,700              116,700         -                            -                        116,700              -                        -                             
  River West Street Construction 390,469              -                     390,469                167,858            167,858              148,326            74,286                   
  Bridge Rehabilitation 150,000              -                     150,000                12,100              12,100                10,750              127,150                 
  Retaining Wall 20,000                -                     20,000                  17,629              17,629                -                        2,371                     
  2016 Street Overlays 765,000              -                     765,000                -                        -                          -                        765,000                 
  Pavement Rehab 60,000                -                     60,000                  -                        -                          -                        60,000                   
  41st St Improvements 100,000              -                     100,000                -                        -                          2,100                97,900                   
  Cap Proj Indirect Cost Alloc 201,373              201,373         -                            -                        201,373              -                        -                             
TOTAL 14,921,169$       4,165,236$    10,755,933$         671,161$          4,836,396$         403,767$          9,681,006$            

07/01/2015 through 2/29/16

CITY OF SAND SPRINGS
STREET IMPROVEMENT FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Water Taps 70,000$                 33,500$                 36,500$                
  Interest Earned 6,000                     8,950                     (2,950)                   
  Other Revenues -                             -                            -                            
Total Revenues 76,000$                 42,450$                 33,550$                

Operating Transfers In:
  M A Wtr Util Fund - 1 penny tax  3,085,195$            2,046,228$            1,038,967$           
  M A WW Util Fund -                             -                            -                            
  M A Wtr Util Fund - Revenue Bond 9,731,696              9,141,136              590,560                
Total Oper Transfers In 12,816,891$          11,187,364$          1,629,527$           

Expenditures:
  Water 7,169,521$            3,034,811$            1,015,938$       3,118,772$           
  Wastewater 14,307,743            6,946,593              2,521                7,358,629             
Total Expenditures 21,477,264$          9,981,404$            1,018,459$       10,477,401$         

Operating Transfers Out:
  Street Improvement Fund -$                           -$                          -$                          
  M A Wtr Util Fund - Debt 800,000                 533,336                 266,664                
Total OperTransfers Out 800,000$               533,336$               266,664$              

Net Change in Fund Balance (9,384,373)$           715,074$               

Beginning Fund Balance 9,836,601$            9,836,601$            

Assigned to Encumbrances -$                           1,018,459$            
Restricted for Improvements 452,228                 9,533,216              

Total Ending Fund Balance 452,228$               10,551,675$          

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
  Intergovernmental 600,896$                 600,896                   -$                           -$                          600,896$                 -$                          
  Water/Sewer Taps 3,568,854                3,498,854                70,000                   33,500                   3,532,354                36,500                  
  Interest Earned 2,401,991                2,395,991                6,000                     8,950                     2,404,941                (2,950)                   
  Other Revenues 257,594                   257,594                   -                             -                            257,594                   -                            
  Transfers from Other Funds 71,972,594              59,155,703              12,816,891            11,187,364            70,343,067              1,629,527             
  Transfers to Other Funds (19,319,834)             (18,519,834)            (800,000)                (533,336)               (19,053,170)             (266,664)               
TOTAL 59,482,094$            47,389,203$            12,092,891$          10,696,478$          58,085,681$            1,396,413$           

PROJECTS:
  Projects prior to FY2009 32,752,311$            32,752,311              -$                           -$                          32,752,311$            -$                      -$                          
  San Swr Lift Station Rehab 622,100                   491,852                   130,248                 35,827                   527,679                   -                        94,421                  
  N Wtr Sys Press Zone Study 55,255                     55,255                     -                             -                            55,255                     -                        -                            
  SRWCS Rep Pump P201 30,554                     30,554                     -                             -                            30,554                     -                        -                            
  Water Pump Stations Rehab. 311,605                   218,322                   93,283                   19,500                   237,822                   250                   73,533                  
  Sewer Basin Mapping 6,050                       6,050                       -                             -                            6,050                       -                        -                            
  2" Water Line Replacements 949,466                   797,289                   152,177                 27,674                   824,963                   -                        124,503                
  Wtr Distribution Flow Meter 252,303                   143,501                   108,802                 6,573                     150,074                   -                        102,229                
  Shell Lake Dam Improvements 493,286                   353,341                   139,945                 28,535                   381,876                   20,300              91,110                  
  Hwy 97 12" WL 194,643                   87,845                     106,798                 -                            87,845                     4,133                102,665                
  Chlorine Residual Improvement 242,301                   141,520                   100,781                 17,084                   158,604                   16,236              67,461                  
  San Sewer Line Replacement 2,007,544                1,276,012                731,532                 23,094                   1,299,106                421                   708,017                
  WTP Influent Valve Rehap 50,000                     -                              50,000                   -                            -                               -                        50,000                  
   Blending Vault Improvement 103,911                   6,011                       97,900                   -                            6,011                       -                        97,900                  
   WTP Chlorine Crane 2,495                       2,495                       -                             -                            2,495                       -                        -                            
   Shell Lake Dam Rehab Study 25,000                     -                              25,000                   -                            -                               -                        25,000                  
  Lift Station Improvements 342,466                   342,466                   -                             -                            342,466                   -                        -                            
  WTP Chlorine Containment 50,000                     -                              50,000                   -                            -                               -                        50,000                  
  RWD#1 Syst Improvements 235,309                   235,309                   -                             -                            235,309                   -                        -                            
  Lagoon Rehab 20,000                     -                              20,000                   -                            -                               -                        20,000                  
  WTP Ferric Tank Improvements -                               -                              -                             -                            -                               -                        -                            
  Sewer LS Generator Improv 50,000                     -                              50,000                   45,105                   45,105                     -                        4,895                    
  AMR Equip For New Water Tap 42,328                     6,788                       35,540                   -                            6,788                       -                        35,540                  
  Meters for New Water Taps 81,625                     26,625                     55,000                   2,150                     28,775                     11,040              41,810                  
  WTP Improvements 170,645                   57,939                     112,706                 7,809                     65,748                     -                        104,897                
  WWTP Improvements   445,548                   119,107                   326,441                 191,419                 310,526                   -                        135,022                
  Meter Vault Improvements 100,000                   12,471                     87,529                   -                            12,471                     -                        87,529                  
  Emergency Repairs 200,000                   -                              200,000                 -                            -                               -                        200,000                
  10th St Sewer Relocation (Hickory) 118,358                   118,358                   -                             -                            118,358                   -                        -                            
  SCADA Upgrades (Water) 79,523                     41,400                     38,123                   -                            41,400                     -                        38,123                  
  73rd W Ave Water Line (new) 20,000                     -                              20,000                   -                            -                               -                        20,000                  
  SRWCS One-Way Tank 50,000                     -                              50,000                   -                            -                               -                        50,000                  
  WWTP Mechanical System Upgrades -                               -                              -                             -                            -                               -                        -                            
  209th Water BPS Improvement 103,337                   59,782                     43,555                   371                        60,153                     1,425                41,759                  
  River West W&WW Construction -                               -                              -                             -                            -                               -                        -                            
  McKinley Tanks (.5mg tank) 899,689                   -                              899,689                 606,442                 606,442                   177,252            115,995                
  WWTP Construction 400,000                   -                              400,000                 -                            -                               -                        400,000                
  WWTP Belt Filter Upgrade 190,000                   -                              190,000                 21,412                   21,412                     2,100                166,488                
  S. Side Water Contr Valve 150,000                   -                              150,000                 53,059                   53,059                     68,035              28,906                  
  WTP Backwash Impr 10,000                     -                              10,000                   -                            -                               -                        10,000                  
  Shell Lake RWCS 150,000                   -                              150,000                 -                            -                               -                        150,000                
  WTP Filter Backwash Pumps 100,000                   -                              100,000                 43,276                   43,276                     29,924              26,800                  
  Coyote Trail Standpipe 630,000                   -                              630,000                 133,726                 133,726                   359,671            136,603                
  Water Distribution 1,548,048                1,386,502                161,546                 19,897                   1,406,398                99,376              42,273                  
  Wastewater Collection 431,170                   414,748                   16,422                   15,250                   429,998                   -                        1,172                    
  Fire Hydrant Replacement 445,087                   382,218                   62,869                   42,317                   424,535                   (178)                  20,730                  
  Spring Lake Campus (Rev Bond) 2,775,882                570,656                   2,205,226              1,487,759              2,058,415                -                        717,467                
  41st Street Water Tower (Rev Bond) 881,631                   840,036                   41,595                   -                            840,036                   -                        41,595                  
  WWTP Improvements (Rev Bond) 13,460,793              1,017,693                12,443,100            6,614,486              7,632,178                -                        5,828,614             
  Wtr Tanks Inspec/Rehab 2,335,818                1,144,361                1,191,457              538,639                 1,683,000                228,473            424,345                
  Capital Project Indirect Cost-W 113,020                   113,020                   -                             -                            113,020                   -                        -                            
  Capital Project Indirect Cost-WW 130,034                   130,034                   -                             -                            130,034                   -                        -                            
TOTAL 64,859,135$            43,381,871$            21,477,264$          9,981,404$            53,363,275$            1,018,459$       10,477,401$         

ACTUAL

CITY OF SAND SPRINGS
CAPITAL IMPROVEMENT WATER AND WASTEWATER FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
  Intergovernmental 380,895$                 -$                 380,895$      
  Interest Earned 5                              10                 (5)                  
Total Revenues 380,900$                 10$               380,890$      

Operating Transfers In:
  MA Water Utility Fund -$                             -$                 -$                  
Total Oper Transfers In -$                             -$                 -$                  

Expenditures:
  Airport Improvements 480,491$                 209,822$      203,822$     66,847$        
Total Expenditures 480,491$                 209,822$      203,822$     66,847$        

Net Change in Fund Balance (99,591)$                  (209,812)$     

Beginning Fund Balance 120,108$                 120,108$      

Ending Fund Balance 20,517$                   (89,704)$       

Assigned to Encumbrances -$                             203,822$      
Assigned to Improvements 20,517                     (293,526)       

Total Ending Fund Balance 20,517$                   (89,704)$       

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
  Intergovernmental 7,150,992$         6,770,097$            380,895$                 -$                 6,770,097$           380,895$      
  Interest Earned 99,330                99,325                  5                              10                 99,334                 (5)                  
  Other Revenue 5,312                  5,312                    -                               -                   5,312                   -                    
  Transfers from Other Funds 2,476,384           2,476,384             -                               -                   2,476,384             -                    
  Transfers to Other Funds (104,000)             (104,000)               -                               -                   (104,000)              -                    
TOTAL 9,628,018$         9,247,118$            380,900$                 10$               9,247,127$           380,890$      

PROJECTS: -                          
 Projects Prior to FY2008 6,755,618$         6,755,618$            -$                             -$                 6,755,618$           -$                -$                  
 Reconstruct. Taxiway Lighting 598,656              598,656                -                               -                   598,656                -              -                    
 Upgrade DBE Plan 5,999                  5,999                    -                               -                   5,999                   -              -                    
 Nested T-Hangars 36,469                36,469                  -                               -                   36,469                 -              -                    
 Northwest Apron Fire Suppr 625,350              625,350                -                               -                   625,350                -              -                    
 Airport Access Gate 12,698                12,698                  -                               -                   12,698                 -              -                    
 Fuel Dispensing Upgrade 36,313                36,313                  -                               -                   36,313                 -              -                    
 RW35 Approach Improvements 261,845              261,845                -                               -                   261,845                -              -                    
 RW35 VNAV/GPS Proc -                          -                            -                               -                   -                           -              -                    
 Restripe RW & E Taxiway 5,827                  5,827                    -                               -                   5,827                   -              -                    
 NW Apron Drainage Improv -                          -                            -                               -                   -                           -              -                    
 Terminal Bldg Remodel 88,691                48,691                  40,000                     -                   48,691                 -              40,000          
 Rehab rnwy-Txwys-Design 143,150              143,150                -                               -                   143,150                -              -                    
 Rehab rnwy-Txwys-Construction 3,625,052           3,625,052             -                               -                   3,625,052             -              -                    
 Rehab rnwy- Utility Relocations -                          -                            -                               -                   -                           -              -                    
 Outdoor Improvements 16,500                -                            16,500                     -                   -                           -              16,500          
 ODALS-Omni Dir Lighting 425,811              8,820                    416,991                   209,822        218,642                203,822      3,347            
 Regional Detention NW Apron 5,000                  -                            5,000                       -                   -                           -              5,000            
 Signage Improvements 3,990                  1,990                    2,000                       -                   1,990                   -              2,000            

-                          -                   -              -                    
TOTAL 12,646,969$       12,166,478$          480,491$                 209,822$      12,376,300$         203,822$     66,847$        

ACTUAL

CITY OF SAND SPRINGS
AIRPORT CONSTRUCTION FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
   Interest Earned 10$                          5$                     5$                    
Total Revenues 10$                          5$                     5$                    

Operating Transfers In:
   GO Bond 2002 Fund -$                            -$                     -$                     
   General Fund -                              -                       -                       
Total Oper Transfers In -$                            -$                     -$                     

Expenditures:
 Finance -$                            -$                     -$                     -$                     
 Public Safety 26,397                     6,750                8,250               11,397             
 Public Works -                              -                       -                       -                       
 Parks & Recreation -                              -                       -                       -                       
Total Expenditures 26,397$                   6,750$              8,250$             11,397$           

Operating Transfers Out:
  Street Improvement Fund 39,531$                   19,766$            19,765$           
  GO Bond 2002 Fund -                              -                       -                       
Total OperTransfers Out 39,531$                   19,766$            19,765$           

Net Change in Fund Balance (65,918)$                  (26,510)$           

Restricted Public Safety #1 14,627$                   14,627$            
Restricted Streets & Drain #2 -                              -                       
Restricted Comm Cntr Prop #5 4,755                       4,755                
Restricted Arbitrage Rebate Liability -                              -                       
Assigned to Encumbrances -                              -                       
Assigned to Improvements 46,545                     46,545              

Beginning Fund Balance 65,927$                   65,927$            

Ending Fund Balance 9$                            39,417$            

Restricted Public Safety #1 -$                            11,397$            
Restricted Streets & Drain #2 -                              19,765              
Restricted Comm Cntr Prop #5 -                              -                       
Restricted Arbitrage Rebate Liability -                              -                       
Assigned to Encumbrances -                              8,250                
Assigned to Improvements 9                              5                       

Total Ending Fund Balance 9$                            39,417$            

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
  Bond Proceeds 6,360,000$          6,360,000$         -$                            -$                     6,360,000$         -$                     
  Transfers from Other Funds 708,926               708,926              -                              -                       708,926              -                   
  Interest Earned 646,143               646,133              10                            5                       646,139              5                      
  Transfers to Other Funds (220,469)              (260,000)             39,531                     19,766              (240,235)             19,765             
TOTAL 7,494,600$          7,455,059$         39,541$                   19,771$            7,474,830$         5$                    

PROJECTS:
Finance

Legal & Administration 196,455               196,455              -                              -                       196,455              -                       -                       

Public Safety 
   Fire Station Land Acquisition 173,140               146,743              26,397                     6,750                153,493              8,250               11,397             
   Quick Response Pumper Trucks 70,000                 70,000                -                              -                       70,000                -                       -                       

.
Public Works
   Street Overlays- Phase II 1,397,749            1,397,749           -                              -                       1,397,749           -                       -                       
   Main St/ Broadway St Improvmts 420,845               420,845              420,845              -                       -                       
   Street Vehicles & Equipment 346,632               346,632              -                              -                       346,632              -                       -                       
   Indirect Costs -                          -                          -                              -                       -                         -                       -                       

-                          -                         -                       
Culture & Recreation -                          -                         -                       
   Community Center 4,662,184            4,662,184           -                              -                       4,662,184           -                       -                       
TOTAL 7,267,004$          7,240,607$         26,397$                   6,750$              7,247,357$         8,250$             11,397$           

ACTUAL

CITY OF SAND SPRINGS
GENERAL OBLIGATION BOND FUND 2006

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
Bond Proceeds -$                    -$                    -$                -$                  
Interest Earned 150                 81                   -                  69                 
Other Revenues 72,500            42,500            -                  30,000          

Total Revenues 72,650$          42,581$          -$                30,069$        

Expenditures:
Finance 3,093$            -$                    -$                3,093$          
Parks & Recreation 1,851,738       1,433,107       261,644       156,987        

Total Expenditures 1,854,831$     1,433,107$     261,644$     160,080$      

Excess (deficiency) of revenues over 
expenditures (1,782,181)$    (1,390,527)$    (130,010)$     

Other Financing Sources/ Uses:
Transfers In 200,000$        100,000$        100,000$      
Transfers Out -                      -                      -                    

Total Other Fin Sources/ Uses 200,000$        100,000$        100,000$      

Net Change in Fund Balance (1,582,181)$    (1,290,527)$    

Restricted Culture & Recreation 1,579,242$     1,579,242$     
Restricted Finance 3,093              3,093              
Assigned to Encumbrances -                      -                      
Unassigned, designated for Improvements -                      -                      
Unassigned, undesignated 2,475              2,475              

Beginning Fund Balance 1,584,811$     1,584,810$     

Ending Fund Balance 2,630$            294,283$        

Restricted Culture & Recreation 4$                   26,991$          
Restricted Finance 0                     3,093              
Assigned to Encumbrances -                      261,644          
Unassigned, designated for Improvements -                      -                      
Unassigned, undesignated 2,625              2,556              

Total Ending Fund Balance 2,630$            294,283$        

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
Bond Proceeds 2,367,241$       2,367,241$        -$                    -$                    2,367,241$        -$                  
Transfers from Other Funds 200,000            -                         200,000          100,000          100,000             100,000        
Other Revenues 72,500              -                         72,500            42,500            42,500               30,000          
Interest Earned 150                   -                         150                 81                   81                      69                 
Transfers to Other Funds -                    -                         -                      -                      -                         -                    

TOTAL 2,639,891$       2,367,241$        272,650$        142,581$        2,509,822$        130,069$      

PROJECTS:
Finance

Legal & Administration 79,874$            76,781$             3,093$            -$                    76,781$             -$                3,093$          

Parks & Recreation
Park Improvements 1,527,050         32,813               1,494,237       1,152,196       1,185,009          249,962       92,078          
Golf Course Improvements 20,947              -                         20,947            7,631              7,631                 130              13,186          
Museum Improvements 299,922            -                         299,922          273,280          273,280             11,552         15,090          
Keystone Ancient Forest Improvements 45,152              8,520                 36,632            -                      8,520                 -                  36,632          

TOTAL 1,972,945$       118,114$           1,854,831$     1,433,107$     1,551,221$        261,644$     160,080$      

ACTUAL

CITY OF SAND SPRINGS
GENERAL OBLIGATION BOND FUND 2014

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
Interest Earned -                        -                      -                  -                    

Total Revenues -$                      -$                    -$                -$                  

Expenditures:
Parks & Recreation 3,305,301         466,082          312,352       2,526,867     

Total Expenditures 3,305,301$       466,082$        312,352$     2,526,867$   

Excess (deficiency) of revenues over 
expenditures (3,305,301)$      (466,082)$       (2,526,867)$  

Other Financing Sources/ Uses:
Transfers In -$                      -$                    -$                  
Transfers Out -                        -                      -                    
Contributed Capital 3,305,301         10,000            3,295,301     

Total Other Fin Sources/ Uses 3,305,301$       10,000$          3,295,301$   

Net Change in Fund Balance -$                      (456,082)$       

Restricted Culture & Recreation -$                      -$                    
Unassigned, designated for Improvements -                        -                      
Unassigned, undesignated -                        -                      

Beginning Fund Balance -$                      -$                    

Ending Fund Balance -$                      (456,082)$       

Restricted Culture & Recreation -$                      -$                    
Assigned to Encumbrances -                        312,352          
Unassigned, designated for Improvements -                        -                      
Unassigned, undesignated -                        (768,434)         

Total Ending Fund Balance -$                      (456,082)$       

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
Bond Proceeds -$                      -$                       -$                      -$                    -$                       -$                  
Transfers from Other Funds -                    -                         -                        -                      -                         -                    
Interest Earned -                    -                         -                        -                      -                         -                    
Transfers to Other Funds -                    -                         -                        -                      -                         -                    
Contributed Capital 3,305,301         -                         3,305,301         10,000            10,000               3,295,301     

TOTAL 3,305,301$       -$                       3,305,301$       10,000$          10,000$             3,295,301$   

PROJECTS:

Parks & Recreation
Economic Development 292,075$          -$                       292,075$          -$                    -$                       -$                292,075$      
Event Facilitites 1,593,639         -                         1,593,639         380,832          380,832             13,892         1,198,915     
Community Enrichment 1,419,587         -                         1,419,587         85,250            85,250               298,460       1,035,877     

TOTAL 3,305,301$       -$                       3,305,301$       466,082$        466,082$           312,352$     2,526,867$   

ACTUAL

CITY OF SAND SPRINGS
VISION 2025

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
   Interest Earned 5,000$              6,244$          (1,244)$             
Total Revenues 5,000$              6,244$          (1,244)$             

Expenditures:
   Stormwater 4,335,000$       13,126$        590$           4,321,284$       
Total Expenditures 4,335,000$       13,126$        590$           4,321,284$       

Excess (deficiency) of revenues 
over expenditures (4,330,000)$      (6,883)$         -$                        (590)$          (4,322,527)$      

Other Financing Sources/ Uses:
Transfers In 1,000,000$       666,664$      333,336$          
Transfers Out -                       -                    -                       

Total Other Fin Sources/ Uses 1,000,000$       666,664$      333,336$          

Net Change in Fund Balance (3,330,000)$      659,781$      

Beginning Fund Balance 3,356,852$       3,356,852$   

Ending Fund Balance 26,852$            4,016,633$   

Assigned to Encumbrances -$                     590$             
Assigned to Improvements 26,852              4,016,043     

Total Ending Fund Balance 26,852$            4,016,633$   

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
   Interest Earned 73,528$              68,528$               5,000$              6,244$          74,772$              (1,244)$             
  Transfers from Other Funds 3,203,000           2,203,000            1,000,000         666,664        2,869,664           333,336            

Transfers to Other Funds -                      -                           -                       -                    -                          -                       
TOTAL 3,276,528$         2,271,528$          1,005,000$       672,908$      2,944,436$         332,092$          

PROJECTS:
  Master Drainage Plan Phase II 300,779$            300,779$             -$                     -$                  300,779$            -$                -$                     
  Misc. Drainage Improvements 47,029                17,029                 30,000              -                    17,029                -                  30,000              
  Automated Rain Gauge STAR 1,530                  1,530                   -                       -                    1,530                  -                  -                       
  Automated Stream Gauge 13,130                13,130                 -                       -                    13,130                -                  -                       
  10th St Culvert Replacement 371,855              21,855                 350,000            13,126          34,981                590             336,284            
  Ray Brown Park Det Improv 350,005              350,005               -                       -                    350,005              -                  -                       
  81st & Park Rd Drainage -                          -                           -                       -                    -                          -                  -                       
  Stormwater Utility Map Updates 5,000                  5,000                   -                       -                    5,000                  -                  -                       
  Main St Drainage Impr ($2.9m) 2,395,000           -                           2,395,000         -                    -                          -                  2,395,000         
  Pecan-Woodland Drainage 19,500                19,500                 -                       -                    19,500                -                  -                       
  Flood Mapping Updates 5,178                  5,178                   -                       -                    5,178                  -                  -                       
  Parkway Crossing 48" SSOR 23,710                23,710                 -                       -                    23,710                -                  -                       
  Impervious Surface Map Up 6,951                  6,951                   -                       -                    6,951                  -                  -                       
  Pecan-Woodland East Diversion -                          -                           1,050,000         -                    -                          -                  1,050,000         
  Meadow Valley Flood Acquisitions -                          -                           350,000            -                    -                          -                  350,000            
  East 14th Ct SW System Repair -                          30,932                 -                       -                    30,932                -                  -                       
  River West Drainage Construction -                          211                      -                       -                    211                     -                  -                       
  Ray Brown Pk SW Det Area Ext -                          25,680                 -                       -                    25,680                -                  -                       
  Levee District #12 Ph 2 Assess -                          -                           160,000            160,000            
  Internal Management Costs 79,430                79,430                 -                       -                    79,430                -                  -                       
TOTAL 3,619,096$         900,919$             4,335,000$       13,126$        914,046$            590$           4,321,284$       

ACTUAL

CITY OF SAND SPRINGS
STORMWATER CAPITAL IMPROVEMENT FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16

 
 

41



BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
   Interest Earned -$                       -$                   -$                       
   Bond Proceeds 8,640,000         -                     8,640,000         
Total Revenues 8,640,000$       -$                   8,640,000$       

Expenditures:
   Stormwater 8,381,135$       -$                   -$                 8,381,135$       
Total Expenditures 8,381,135$       -$                   -$                 8,381,135$       

Excess (deficiency) of revenues 
over expenditures 258,865$          -$                   -$                         -$                 258,865$          

Other Financing Sources/ Uses:
Transfers In -$                       -$                   -$                       
Transfers Out -                         -                     -                         
Debt Service

Total Other Fin Sources/ Uses -$                       -$                   -$                       

Net Change in Fund Balance 258,865$          -$                   

Beginning Fund Balance -$                       -$                   

Ending Fund Balance 258,865$          -$                   

Assigned to Encumbrances -$                       -$                   
Assigned to Improvements 258,865             -                     

Total Ending Fund Balance 258,865$          -$                   

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
   Interest Earned -$                         -$                          -$                       -$                   -$                         -$                       

Bond Proceeds 8,640,000            -                            8,640,000         -                     -                           -                   8,640,000         
Sales Tax Transfers In -                           -                            -                         -                     -                           -                         
Transfers to Other Funds -                       -                            -                         -                     -                           -                         

TOTAL 8,640,000$          -$                          8,640,000$       -$                   -$                         8,640,000$       

PROJECTS:
  Legal & Admin Fees 381,135$             -$                          381,135$          -$                   -$                         -$                 381,135$          
  Public Safety Complex 8,000,000            -                        8,000,000         -                 -                       -              8,000,000         

TOTAL 8,381,135$          -$                          8,381,135$       -$                   -$                         -$                 8,381,135$       

ACTUAL

CITY OF SAND SPRINGS
PUBLIC SAFETY CAPITAL IMPROVEMENT FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
   Interest Earned 400$                  932$              (532)$                
Total Revenues 400$                  932$              (532)$                

Operating Transfers In:
   Excess Water Sales 200,000$          133,336$       66,664$             
Total Oper Transfers In 200,000$          133,336$       66,664$             

Expenditures:
  Water Dist & WW Coll System 801,000$          -$                   -$                 801,000$          
Total Expenditures 801,000$          -$                   -$                 801,000$          

Net Change in Fund Balance (600,600)$         134,268$       

Beginning Net Assets 602,486$          602,486$       

Ending Net Assets 1,886$               736,753$       

Assigned to Encumbrances -$                       -$                   
Assigned to Improvements 1,886                 736,753         

Total Ending Fund Balance 1,886$               736,753$       

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
   Interest Earned 1,351$                 951$                     400$                  932$              1,883$                 (532)$                
   Transfers from Other Funds 600,000               400,000                200,000             133,336         533,336               66,664               
TOTAL 601,351$             400,951$              200,400$          134,268$       535,219$             66,133$             

PROJECTS:
   Water Meter Replacements 801,000$             -$                          801,000$          -$                   -$                         -$                 801,000$          
TOTAL 801,000$             -$                          801,000$          -$                   -$                         -$                 801,000$          

ACTUAL

CITY OF SAND SPRINGS
WATER METER REPL FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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BUDGET ACTUAL ENCUMB REMAINING
CURR YEAR CURR YEAR OUTSTAND APPROPR

Revenues:
   Interest Earned 10$                    6$                  4$                      
Total Revenues 10$                    6$                  4$                      

Operating Transfers In:
   Golf Course Fund 25,500$             15,163$         10,337$             
Total Oper Transfers In 25,500$             15,163$         10,337$             

Expenditures:
   Golf Course 54,128$             -$                   -$                 54,128$             
Total Expenditures 54,128$             -$                   -$                 54,128$             

Net Change in Fund Balance (28,618)$           15,169$         

Beginning Fund Balance 54,129$             54,129$         

Ending Fund Balance 25,511$             69,297$         

Assigned to Encumbrances -$                       -$                   
Assigned to Improvements 25,511               69,297           

Total Ending Fund Balance 25,511$             69,297$         

BUDGET ACTUAL BUDGET ENCUMB REMAINING
L-T-D PRIOR YEARS CURR YEAR CURR YEAR LIFE TO DATE OUTSTAND APPROPR

REVENUE SOURCES/USES:
   Interest Earned 66$                      56$                       10$                    6$                  62$                      4$                      
  Transfers from Other Funds 113,451               87,951                  25,500               15,163           103,114               -                   10,337               
TOTAL 113,517$             88,007$                25,510$             15,169$         103,176$             10,341$             

PROJECTS:
  Golf Course Improvements 116,401$             62,273$                54,128$             -$                   62,273$               -$                 54,128$             
TOTAL 116,401$             62,273$                54,128$             -$                   62,273$               -$                 54,128$             

ACTUAL

CITY OF SAND SPRINGS
GOLF COURSE CAPITAL IMPROVEMENT FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
LIFE TO DATE

07/01/2015 through 2/29/16
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Bank Coupon Maturity Purchase Cost Value

American Heritage Bank 88800010275 CD 0.45% 5/20/2016 11/20/2015 350,000.00           351,754.37          
American Heritage Bank 17849 CD 0.45% 4/1/2016 10/1/2015 100,000.00$         100,000.00$        
American Heritage Bank 800004416 CD 0.45% 4/24/2016 10/24/2015 3,500,000.00        3,500,000.00       
American Heritage Bank 61448 CD 0.55% 5/28/2016 5/28/2015 500,000.00           561,176.53          
American Heritage Bank 800003666 CD 0.55% 6/22/2016 6/22/2015 3,083,711.61        3,083,711.61       
BancFirst 61000063 CD 0.05% 1/14/2017 1/14/2016 250,000.00           254,504.32          
Bank of Oklahoma 632704361 CD 0.75% 3/21/2016 9/20/2013 250,000.00           250,000.00          
Bank of Oklahoma 632704362 CD 1.10% 9/26/2016 9/25/2013 250,000.00           250,000.00          
Bank of Oklahoma 632704363 CD 1.15% 9/26/2016 9/25/2013 250,000.00           250,000.00          
Bank of Oklahoma 632704365 CD 0.90% 9/27/2016 9/27/2013 250,000.00           250,000.00          
Bank of Oklahoma 632712429 CD 0.90% 10/4/2016 10/4/2013 200,000.00           200,000.00          
Bank of Oklahoma 632704366 CD 1.10% 3/27/2017 9/27/2013 250,000.00           250,000.00          
Bank of Oklahoma 391015210 CD 1.35% 9/22/2017 9/22/2014 250,000.00           250,000.00          
Bank of Oklahoma 391015207 CD 1.25% 9/25/2017 9/24/2014 250,000.00           250,000.00          
Bank of Oklahoma 391015208 CD 1.40% 9/25/2017 9/24/2014 250,000.00           250,000.00          
Bank of Oklahoma 391015209 CD 1.40% 9/25/2017 9/25/2014 250,000.00           250,000.00          
Bank of Oklahoma 713010806 CD 1.10% 9/29/2017 9/29/2015 250,000.00           250,000.00          
Bank of Oklahoma 713010807 CD 1.10% 10/2/2017 10/2/2015 250,000.00           250,000.00          
Bank of Oklahoma 713010808 CD 1.15% 10/2/2017 10/2/2015 250,000.00           250,000.00          
Bank of Oklahoma 632837244 CD 1.00% 8/28/2018 2/28/2014 1,746,500.00        1,746,500.00       
Bank of Oklahoma 380020056 CD 1.65% 10/28/2018 10/28/2015 250,000.00           250,000.00          
Bank of Oklahoma 380020076 CD 1.20% 10/29/2018 10/29/2015 195,000.00           195,000.00          
Bank of Oklahoma 813006655 CD 1.40% 11/13/2018 11/13/2015 250,000.00           250,000.00          
Spirit Bank   300097630 CD 0.60% 7/7/2016 7/7/2015 200,000.00           200,000.00          
Stillwater National Bank 80115 CD 0.40% 3/24/2016 2/24/2015 100,000.00           100,000.00          
Valley National Bank 210017554 CD 0.25% 5/10/2016 11/10/2015 100,000.00           100,000.00          

Total Certificates of Deposit 13,825,211.61$    13,892,646.83$   

Pooled Cash
JPMorgan Chase 468778 Money Market 0.01% 7 Day Yield 58,070.29$           

Total Pooled Cash 58,070.29$           -$                     

Total Investments 13,883,281.90$    13,892,646.83$   

02/29/16
Date of Principal Market

Security Description
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MONTH FUND ITEM AMOUNT NOTES
December General Fund TYPROS Grant- Historic Tour 2,000$      Economic Development Rev & Exp
February General Fund New Ping Pong Tables @ Case Comm Cntr 5,250        Case Center Reserves

Total Amendments 7,250$      

Note:  The budget items listed above are those amendments that fall within the City Managers authority, and were not placed on
agendas for City Council or Municipal Authority for approval. This document is provided for review and information purposes only.

CITY OF SAND SPRINGS
LIST OF BUDGET AMENDMENTS

FOR THE FISCAL PERIOD ENDING FEBRUARY, 2016
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